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AGENDA 

The Board of Supervisors welcomes you to its meetings which are regularly held on the first three 
Tuesdays of each month, and your interest is encouraged and appreciated. 
 
Any item without a specified time on the agenda may be taken up at any time and in any order.  Any 
member of the public may contact the Clerk of the Board before the meeting to request that any item 
be addressed as early in the day as possible, and the Board will attempt to accommodate such 
requests. 
 
Any public comments made during a regular Board meeting will be recorded.  The Clerk will not 
interpret any public comments for inclusion in the written public record.  Members of the public may 
submit their comments in writing to be included in the public record. 
 
CONSENT AGENDA:  These matters include routine financial and administrative actions.  All items on 
the consent calendar will be voted on at some time during the meeting under “Consent Agenda.”  If 
you wish to have an item removed from the Consent Agenda, you may do so by addressing the 
Chairperson. 

REASONABLE ACCOMMODATIONS:  In compliance with the Americans with Disabilities Act, if 
you need special assistance to participate in this meeting please contact the Clerk of the Board at (530) 
283-6170.  Notification 72 hours prior to the meeting will enable the County to make reasonable 
arrangements to ensure accessibility.  Auxiliary aids and services are available for people with 
disabilities. 
 
Live Stream of Meeting 
Members of the public who wish to watch the meeting, are encouraged to view it LIVE ONLINE 
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ZOOM Participation 
Although the County strives to offer remote participation, it should be advised that remote Zoom participation 
is provided for convenience only. In the event of a technological malfunction, the only assurance of live 
comments being received by the Board is to attend in person or submit written comments as outlined below. 
Except for a noticed, teleconference meeting, the Board of Supervisors reserves the right to conduct the 
meeting without remote access if we are experiencing technical difficulties.  
 
The Plumas County Board of Supervisors meeting is accessible for public comment via live streaming at: 
https://zoom.us/j/94875867850?pwd=SGlSeGpLVG9wQWtRSnNUM25mczlvZz09 or by phone at: Phone 
Number 1-669-900-9128; Meeting ID: 948 7586 7850. Passcode: 261352 

Public Comment Opportunity/Written Comment 
Members of the public may submit written comments on any matter within the Board’s subject matter 
jurisdiction, regardless of whether the matter is on the agenda for Board consideration or action. Comments 
will be entered into the administrative record of the meeting. Members of the public are strongly encouraged to 
submit their comments on agenda and non-agenda items using e-mail address Public@countyofplumas.com 

 

CALL TO ORDER  
 

PLEDGE OF ALLEGIANCE  
 

ADDITIONS TO OR DELETIONS FROM THE AGENDA  
 

PUBLIC COMMENT OPPORTUNITY 
Matters under the jurisdiction of the Board, and not on the posted agenda, may be addressed by the general 
public at the beginning of the regular agenda and any off-agenda matters before the Board for consideration. 
However, California law prohibits the Board from taking action on any matter which is not on the posted 
agenda unless it is determined to be an urgency item by the Board of Supervisors. Any member of the public 
wishing to address the Board during the “Public Comment” period will be limited to a maximum of 3 minutes. 

 

DEPARTMENT HEAD ANNOUNCEMENTS/REPORTS 
Brief announcements by, or brief reports on their activities by County Department Heads (5 mins) 

 

ACTION AGENDA 
 

1. UPDATES AND REPORTS 
 

    A. PLUMAS COUNTY BUSINESS AND ECONOMIC DEVELOPMENT 
Report and update on Dixie Fire Business and Economic Recovery efforts.(5 Minutes) 

 

 B. Receive presentation from Sierra Buttes Trail Stewardship on Off-Highway Vehicle program, 
Connected Communities, and other programming. Discussion only. 

 

2. CONSENT AGENDA 
 These items are expected to be routine and non-controversial. The Board of Supervisors will act upon 

them at one time without discussion. Any Board members, staff member or interested party may request 
that an item be removed from the consent agenda for discussion. Additional budget appropriations and/or 
allocations from reserves will require a four/fifths roll call vote. 

 

 A. DISTRICT ATTORNEY 
 

 1) Approve and authorize Chair to sign an agreement between Plumas County District Attorney and 
UBEO to lease two (2) copy machines for the main office, and the Day Reporting Center at the 
new jail; effective May 2025 not to exceed $43,000; (General Fund Impact) as approved in 
recommended FY 24/25 budget 7030152 /520250 (main office); (No General Fund Impact) PATH 
Grant Funds; (Day Reporting Center) approved as to form by County Counsel. 
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 B. SOCIAL SERVICES 
 

 1) Approve and authorize Chair to sign an agreement between Plumas County Department of Social 
Services and University of California, Davis for professional training services; effective July 1, 
2025; not to exceed $46,750.00; (No General Fund Impact) State and Federal Funding; approved 
as to form by County Counsel. 

 

 2) Approve and authorize Chair to sign an agreement between Plumas County Department of Social 
Services and University of California, Davis for professional training services; effective July 1, 
2025 ;not to exceed  $15,810.00; (No General Fund Impact) State and Federal funds; approved 
as to form by County Counsel. 

 

 3) Approve and authorize Chair to sign amendment no. 1 to agreement between Plumas County 
Department of Social Services and Plumas Crisis Intervention and Resource Center (PCIRC) 
Bringing Families Home Child Welfare System Housing Program (BFH); (No General Fund 
Impact) State Funded; approved as to form by County Counsel. 

 

 4) Approve and authorize Chair to sign an agreement between Plumas County Department of Social 
Services and Nanette Norton to prepare reports for the Court to determine whether services could 
be available to prevent to break-up of a Native American family and whether such services are 
culturally appropriate; effective 7/1/25-6/30/26; not to exceed $ 30,000.00; (No General Fund 
Impact) 2011 Public Safety Realignment funds and Federal Funds; approved as to form by County 
Counsel. 

 

 5) Approve and authorize Chair to sign an agreement between Plumas County Department of Social 
Services and Environmental Systems Inc for Card Swipe and HVAC controls; effective May 6, 
2025; not to exceed $ 33,788.00; (No General Fund Impact) realignment funds; approved as to 
form by County Counsel. 

 

 C. PUBLIC WORKS/ROAD 
 

 1) Approve and authorize Chair to sign Amendment No. 6 to agreement between Plumas County 
Department of Public Works and MGE Engineering, Inc. to provide contract document preparation 
and resident engineer services for the Beckwourth-Calpine Road (A23)(CR109) Pavement 
Rehabilitation Overlay Project; No General Fund Impact; approved as to form by County Counsel 

 

 2) Approve and authorize Public Works to recruit and fill, funded and allocated, vacant One (1) FTE 
PW Equipment Mechanic I/II; No General Fund Impact;  Road funds.  

 

 D. SHERIFF 
 

 1) Approve and authorize Chair to sign an agreement between Plumas County Sheriff's Office and 
Dale Harris, DDS, to provide dental services to inmates; effective July 1, 2025; not to exceed 
$150,000.00; (General Fund Impact) as approved in recommended FY25/26 budget 70380 / 
521980 (JAIL / MEDICAL SERVICES); approved as to form by County Counsel. 

 

3. DEPARTMENTAL MATTERS 
 

 A. HUMAN RESOURCES - Joshua Mizrahi 
 

 1) Adopt RESOLUTION ratifying the Memorandum of Understanding between the County of Plumas 
and the bargaining unit of International Union of Operating Engineers, Local 3 Mid-Management 
and Supervisors Unit; (General Fund Impact) discussion and possible action. Roll call vote 

 

 2) Adopt RESOLUTION Adopting Revisions to the Probation Officer I, Probation Officer II, Probation 
Officer III and Supervising Probation Officer Job Classifications; approved as to form by County 
Counsel; discussion and possible action. Roll call vote 
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 B. SOCIAL SERVICES - Laura Atkins 
 

 1) Approve and authorize Chair to sign an agreement between Plumas County Department of Social 
Service and Chuck Patterson Toyota Dodge for the fixed asset purchase of a 2025 Toyota 
Tacoma; total not to exceed $43,677.55; (No General Fund Impact) Realignment funds; approved 
as to form by County Counsel; discussion and possible action.  

 

4. BOARD OF SUPERVISORS 
 

 A. Adopt RESOLUTION Recognizing the Status of the Crescent Mills Fire District by the Plumas 
County Board of Supervisors; (No General Fund Impact); approved as to form by County Counsel; 
discussion and possible action. Roll call vote 

 

 B. APPOINTMENTS 
 

 1) Appoint Joshua Brechtel, Interim County Counsel, as County Counsel and approve and authorize 
the chair to sign the employment agreement; discussion and possible action. 

 

 C. CORRESPONDENCE 
 

   
 D. WEEKLY REPORT BY BOARD MEMBERS OF MEETINGS ATTENDED, KEY TOPICS, 

PROJECT UPDATES, STANDING COMMITTEES AND APPOINTED BOARDS AND 
ASSOCIATIONS 

 

5. CLOSED SESSION 
 ANNOUNCE ITEMS TO BE DISCUSSED IN CLOSED SESSION 

 

 A. Conference with Labor Negotiator regarding employee negotiations:   Sheriff’s Administrative Unit; 
Sheriff’s Department Employees Association; Operating Engineers Local #3; Confidential 
 Employees Unit; Probation; Unrepresented Employees and Appointed Department Heads 

 

 B. Conference with Legal Counsel; Claim Against the County, filed by Duerr, Caleb, received April 
19, 2025. 

 

 C. Conference with Legal Counsel; Claim Against the County, filed by Duerr, Caleb, received April 
27, 2025.  

 

 D. Conference with Legal Counsel; Claim Against the County, filed by Duerr, Caleb, received April 
27, 2025.  

 

 E. Conference with Legal Counsel; Claim Against the County, filed by Duerr, Caleb, received April 
27, 2025.  

 

 F. Conference with Legal Counsel; Claim Against the County, filed by Duerr, Caleb, received April 
27, 2025.  

 

 G. Conference with Legal Counsel: Request to present a late claim, filed by Cecilie Hewitt, received 
on April 24, 2025 

 

REPORT OF ACTION IN CLOSED SESSION (IF APPLICABLE)  
 

6. ADJOURNMENT 
 Adjourned meeting to Tuesday, May 20, 2025, Board of Supervisors Room 308, Courthouse, Quincy, 

California 
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Item 1.B.  

 

PLUMAS COUNTY 
BOARD OF SUPERVISORS 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Zachary Gately, Grant Manager 
MEETING DATE: May 13, 2025 
SUBJECT: Receive presentation from Sierra Buttes Trail Stewardship on Off-Highway 

Vehicle program, Connected Communities, and other programming. Discussion 
only. 

 
Recommendation: 
Receive presentation from Sierra Buttes Trail Stewardship on Off-Highway Vehicle program, Connected 
Communities, and other programming.  
Background and Discussion: 
Sierra Buttes Trail Stewardship is providing an update on their trail activities, including their work with the Off-
Highway Vehicle program and Connected Communities. 

Action: 

No action is being requested at this time. 

Fiscal Impact: 

No fiscal impact. 

Attachments: 
1. SBTS Presentation (1) 
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Since 2003 the Sierra Buttes Trail 
Stewardship has

Built over 200 Miles of Trails

Maintained 2,559 Miles of Trails

Mobilized 10,816 Volunteers, donating over 
131,052 hours of labor

Equalling $3,933,725 in Volunteer In-Kind 
match
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-Minimize Wildfire Risk 

-Strengthen Local Economy

-Increase Recreation & Access

Revitalizing The Lost Sierra: 
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With TRAILS as the TOOL
To Connect, Protect, and Revitalize Communities

WILDFIRE - Using Fire-Hardened Trails to protect communities 

LOCAL ECONOMY  - Tourism income creates opportunities

RECREATION  - Multi-use trails, Yuba Expedition Shuttles, Bike 
Races, Trailfest
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The Vision
Final public input and comments 
completed in 2024.

-Amazing feedback with priorities 
and concerns 
-SBTS working through all 
comments and hopes to have final 
version completed soon! 
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PHASE 1: Pre - Planning
TRAILS MASTER PLAN (Connected 
Communities)
PHASE 2: Environmental Review 
North Fork
Claremont 
PHASE 3: Development
Mount Hough Phase II - almost done!
Beckwourth Peak

PHASE 4: Maintenance 
Over 250 miles of trails in Plumas, 
Tahoe and Lassen National Forests
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with TRAILS
as the TOOL  
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Item 2.A.1.  

 

PLUMAS COUNTY 
DISTRICT ATTORNEY 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: David Hollister, District Attorney 
MEETING DATE: May 13, 2025 
SUBJECT: Approve and authorize Chair to sign an agreement between Plumas County 

District Attorney and UBEO to lease two (2) copy machines for the main office, 
and the Day Reporting Center at the new jail; effective May 2025 not to exceed 
$43,000; (General Fund Impact) as approved in recommended FY 24/25 budget 
7030152 /520250 (main office); (No General Fund Impact) PATH Grant Funds; (Day 
Reporting Center) approved as to form by County Counsel. 

 
Recommendation: 
Approve and authorize Chair to sign an agreement between Plumas County District Attorney and UBEO to 
lease two (2) copy machines for the main office, and the Day Reporting Center at the new jail; effective May 
2025 not to exceed $43,000; (General Fund Impact) as approved in recommended FY 24/25 budget 7030152 
/520250 (main office); (No General Fund Impact) PATH Grant Funds; (Day Reporting Center) approved as to 
form by County Counsel. 

Background and Discussion: 
The copy machine in the District Attorney's office has stopped working.  It is 7 years old, the maintenance 
contract has expired, and we need a replacement immediately. The other copier will be for the Day Reporting 
Center at the new jail. 

Action: 

Approve and authorize Chair to sign an agreement between Plumas County District Attorney and UBEO to 
lease two (2) copy machines for the main office, and the Day Reporting Center at the new jail; effective May 
2025 not to exceed $43,000; (General Fund Impact) as approved in recommended FY 24/25 budget 7030152 
/520250 (main office); (No General Fund Impact) PATH Grant Funds; (Day Reporting Center) approved as to 
form by County Counsel. 

Fiscal Impact: 

General Fund Impact as approved in FY 24/45 recommended budget 7030152/520250 for DA Office Copier. 
No General Fund Impact for Day Reporting Center PATH Grant Funds. 

Attachments: 
1. DA UBEO Contract 
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Item 2.B.1.  

 

PLUMAS COUNTY 
SOCIAL SERVICES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Christine Renteria, Office Supervisor 
MEETING DATE: May 13, 2025 
SUBJECT: Approve and authorize Chair to sign an agreement between Plumas County 

Department of Social Services and University of California, Davis for professional 
training services; effective July 1, 2025; not to exceed $46,750.00; (No General 
Fund Impact) State and Federal Funding; approved as to form by County Counsel. 

 
Recommendation: 
Approve and authorize Chair to sign an agreement between Plumas County Department of Social Services 
and University of California, Davis for professional training services; effective July 1, 2025; not to exceed 
$46,750.00; (No General Fund Impact) State and Federal Funding; approved as to form by County Counsel. 

Background and Discussion: 
Each year, the Department of Social Services receives an allocation of state and federal funds that are 
designated specifically for staff development and training.  The Department has joined together with other 
social services departments in the state for an Inter-County Training Consortium (ITCT).  Together, the 
counties in the Consortium pool their funds to purchase high-quality professional training services from the 
Center for Human Services Training located at UC Davis.  Although most of the training takes place locally, 
the agreement also enables us to take advantage of other training opportunities scheduled in neighboring 
counties that are Consortium members. 
 
For training that is scheduled locally and when it is appropriate, we also include invitations to our community 
partners and other agencies.  This enables us to use the training programs as a community resource serving 
the broader base of human service providers.   
 
The agreement that is before your Board today for approval provides eleven full days of training that will be 
available to the Department’s Employment and Training and Eligibility staff. 

Action: 

Approve and authorize Chair to sign an agreement between Plumas County Department of Social Services 
and University of California, Davis for professional training services; effective July 1, 2025; not to exceed 
$46,750.00; (No General Fund Impact) State and Federal Funding; approved as to form by County Counsel. 

Fiscal Impact: 

(No General Fund Impact) State and Federal Funds. 

Attachments: 
1. 5250 FINAL 
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UCD # UCDPO00148816 
Page 1 of 10 

UC Davis Agreement # UCDPO00148816 
CPE Agreement #EW-2025-26 

Control #C114624 
 
 

TRAINING SERVICES AGREEMENT 
(PLUMAS COUNTY DEPARTMENT OF SOCIAL SERVICES) 

 
THIS AGREEMENT (“Agreement”) is made and entered into by and between THE REGENTS OF 
THE UNIVERSITY OF CALIFORNIA (“University”), on behalf of its Davis Campus Continuing and 
Professional Education (the “CPE”) and PLUMAS COUNTY DEPARTMENT OF SOCIAL 
SERVICES (“User”). 
 

RECITALS 
 
WHEREAS, The CPE has been established and is maintained to support University's pursuit of its 
constitutional objectives of instruction, research, and public service; and 
 
WHEREAS, University is a public education institution accredited by the Western Association of 
Schools and Colleges, and has developed a training program (“Program”) and; 
 
WHEREAS, User wishes to obtain major skills training courses for User’s personnel who provide 
related services in fulfillment of their goals and objectives (“Exhibit B”, if applicable); 
 
NOW, THEREFORE, University shall furnish the following services to User. 
 

TERMS AND CONDITIONS 
 

1. Services:  University shall present the program (“Program”) as more fully described in “Exhibit 
A”, attached hereto and incorporated herein (collectively, the “Services”).  Additional work 
shall be performed only if authorized in advance by written amendment to this Agreement 
executed by both parties.  To the extent that any provision of Exhibit A is inconsistent with this 
Agreement, this Agreement shall take precedence.   
 

a. Limit on attendance:  No more than thirty-five (35) persons per course session may attend 
without the prior written approval of the University. 
 

b. Reschedule/cancel of class:  If User reschedules or cancels any training class within ten 
(10) calendar days of the Program start date, User shall pay for all expenses incurred up 
to the date on which University receives notice of the reschedule or cancellation. 

 
2. Term:  The term of this Agreement shall be from July 1, 2025 and continue through June 30, 

2026.  All courses must be completed by June 30, 2026. 
 

3. Payment:  User shall pay University for Service as set forth in “Exhibit A”, attached hereto and 
incorporated herein.  CPE will provide User thirty (30) days’ written notice of any proposed rate 
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Page 2 of 10 

change and an option to amend or terminate the Agreement.  User shall pay for Services within 
thirty (30) days of User’s receipt of University’s invoice.  CPE reserves the right to suspend 
performance of Services if User fails to make payment in full within sixty (60) days. 

 
4. Rules, Regulations, Policies and Guidelines:  When on University property, User agrees to 

comply with all federal, state and local laws and University policies, as well as guidelines from 
the Centers for Disease Control and Prevention, state, county and other local state public health 
officials and University health and wellness standards, which may change from time-to-time 
with little or no notice.  User is responsible for ensuring that its directors, officers, agents, 
employees, and participants who will participate in the Services at University property, comply 
with all applicable requirements. 
 

5. Indemnification:  The parties agree to defend, indemnify and hold one another harmless from 
and against any and all liability, loss, expense, attorneys’ fees, or claims for injury or damages 
arising from the performance of this Agreement, but only in proportion to and to the extent such 
liability, loss, expense, attorneys’ fees, or claims for injury or damages are caused by or result 
from the negligent or intentional acts or omissions of the indemnifying party, its officers, agents, 
students, or employees. 

 
6. Insurance:  University is self-insured under California law.  University shall maintain this 

program of self-insurance throughout the term of this Agreement with retentions as follows: 
 

a. General Liability (and professional liability) coverage with a per occurrence limit of a 
minimum of one million dollars ($1,000,000). 
 

b. Auto Liability including non-owned automobiles, with a minimums as follows: 
 

i. Bodily injury 
1. Per person    $1,000,000 
2. Per accident    $1,000,000 

ii. Property damage    $1,000,000 
 

c. Workers Compensation insurance in accordance with California state law. 
 

d. Employer’s Liability coverage in the amount of one million dollars ($1,000,000). 
 

e. If requested by User in writing University shall provide, upon receipt of a fully-executed 
Agreement, a Certificate of Self-Insurance naming User, its officers, agents, and 
employees, individually and collectively as additional insured (except for Worker's 
Compensation Insurance) for services provided under this Agreement. 
 

f. Coverage shall apply as primary insurance and any other insurance or self-insurance 
maintained by the User, its officers, agents, and employees should be excess only.  This 
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insurance shall not be canceled or changed without a minimum of thirty (30) days 
advance, written notice given to User. 
 

g. Upon University’s request, User shall provide University written evidence of User’s 
insurance coverage relevant to the presence or activity of User, its officers, agents, and 
employees while in, on or about University property or in connection with this 
Agreement.  In the event User’s coverage is not acceptable to University, University shall 
have the right to immediately suspend Services.  If User fails to provide acceptable 
insurance within ten (10) days after University’s written notice, University may terminate 
this Agreement. 

 
7. Intentionally Omitted 

 
 

8. Confidential Information:  During the course of this Agreement, User may provide University 
with information, data, or material that it regards as proprietary or confidential.  Such 
information shall be marked or stamped “CONFIDENTIAL INFORMATION”.  If 
communicated orally to University, User shall submit confirmation in writing within five (5) 
days of such disclosure.  Notwithstanding, the foregoing, University agrees to safeguard names 
and addresses of individuals received through the performance of this Agreement in accordance 
with Welfare and Institution Code Section 10850.   

 
a. University’s Obligation:  University shall treat User’s Confidential Information in the 

same manner as University treats its own similar information.  Upon User’s written 
request, University shall use reasonable means to protect User’s Confidential Information 
by means not normally employed by University, however, University shall have no 
obligation to comply with any such request by User. Should such protection occur, any 
related costs shall be borne by User.  University shall not be liable for inadvertent 
disclosure of Confidential Information provided University has exercised reasonable care. 

 
b. Exempt Information:  Confidential Information does not include information that is (i) 

not exempt from disclosure under the California Public Records Act (Calif. Gov. Code 
sec. 6250 et seq.); (ii) otherwise available to the public; (iii) rightfully received from a 
third party not in breach of an obligation of confidentiality; (iv) independently developed 
by University; (v) previously known to University; or (vi) produced in compliance with a 
court order or when required by law.  University shall give reasonable notice to User that 
Confidential Information is being sought by a third party, to afford User an opportunity to 
limit or prevent disclosure.  Any defense against disclosure shall be at User’s sole 
initiative, risk, cost, and expense.  University is not obligated to participate in any defense 
against such request for disclosure.  Upon User’s request, University agrees to cease 
using all Confidential Information and to return it promptly to User. 
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c. Time Limitation:  University shall not divulge User’s Confidential Information for a 

period of three (3) years following termination of this Agreement, or earlier if User 
makes or allows its Confidential Information to become public knowledge, or by 
communicating such Confidential Information to a party not bound by an obligation of 
confidentiality. 
 

d. Disposition of Confidential Information:  Upon completion of Services or termination of 
this Agreement, by User’s written request, University shall return any Confidential 
Information.  Absent such request, CPE shall destroy or dispose of it according to its 
established procedures. 

 
9. Disclaimer of Warranty:  UNIVERSITY MAKES NO WARRANTY AS TO RESULTS TO BE 

OBTAINED BY USER FROM THE USE OF ANY SERVICES AND/OR FACILITIES 
PROVIDED BY UNIVERSITY UNDER THIS AGREEMENT.  THERE ARE NO EXPRESS 
OR IMPLIED WARRANTIES, INCLUDING BUT NOT LIMITED TO, THE IMPLIED 
WARRANTIES OF MERCHANTABILITY AND FITNESS FOR A PARTICULAR 
PURPOSE.  

 
10. University's Right to Use Data:  University shall have the unrestricted right to use for its own 

purposes, including publication, any data or information which it may develop in connection 
with or as a result of performing the Services described in Exhibit A.   

 
11. Ownership of Workshop Deliverables:  University shall own and retain all rights, including 

copyrights, in all course materials and other works prepared by University under this Agreement. 
 

12. Use of University's Name:  User shall not use the name or mark of University in any form or 
manner in advertisements, reports, or other information released to the public without the prior 
written approval of University. 

 
13. Termination:  Either party may terminate this Agreement at any time by giving the other party 

thirty (30) calendar days’ written notice of such action. 
 

14. Force Majeure:  Neither party shall be liable for delays due to causes beyond the party’s control, 
including, but not limited to, acts of God, war, public enemy, civil disturbances, earthquakes, 
fires, floods, epidemics, pandemics, quarantine restrictions, strikes, freight embargoes, rolling 
blackouts, terrorist threats or actions on University property and unusually severe weather, 
performance shall be excused for a period commensurate with the period of impossibility.   
 
University is a land-grant institution with a mission of teaching, research, public service and 
patient care, and it is required to recover the full cost of providing services to non-University 
entities such as User, and as a non-profit entity, makes no profit.  Therefore, University does not 
have reserves from which to pay for expenditures made on behalf of User for which it is not 
reimbursed.  In the event of a force majeure, User shall be responsible for payment of all 
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expenses incurred to the point at which University gives or receives notice of the impossibility.  
If the impossibility becomes permanent, University will make best efforts to cancel or mitigate 
all outstanding financial commitments, and User shall be responsible for the cost of any 
remaining obligations. 
 

15. Federal Contract Compliance:  If this Agreement is funded wholly or in part with by a grant or 
contract from an agency of the federal government, University shall comply with all terms and 
conditions applicable to recipients of such funds and their contractors. 
 

16. Conflict of Interest:  User affirms that, to the best of User’s knowledge, no University employee 
who has participated in University’s decision-making concerning this Agreement has an 
“economic interest” in this Agreement or User.  A University employee’s “economic interest” 
means: 
 

a. An investment worth $2,000 or more in User or its affiliate;   
 

b. A position as director, officer, partner, trustee, employee or manager of User or its 
affiliate;  
 

c. Receipt during the past 12 months of $500 in income or $440 in gifts from User or its 
affiliate; or 
 

d. A personal financial benefit from this Agreement in the amount of $250 or more.  
 

In the event of a change in these economic interests, User shall provide written notice to 
University within thirty (30) days after such change, noting such changes.  User shall not be 
in a reporting relationship to a University employee who is a near relative, nor shall a near 
relative be in a decision-making position with respect to User. 
 

17. Tobacco-free Campus:  University is a tobacco-free institution.  Use of cigarettes, cigars, oral 
tobacco, electronic cigarettes and all other tobacco products is prohibited on all University 
owned or leased sites. 
 

18. Equal Opportunity Affirmative Action:  University will abide by the requirements set forth in 
Executive Orders 11246 and 11375.  Where applicable, University will abide by 41 CFR §§ 60-
1.4(a), 60-300.5(a) and 60-741.5(a), incorporated by reference with this statement: “This 
contractor and subcontractor shall abide by the requirements of 41 CFR §§ 60-1.4(a), 60-
300.5(a) and 60-741.5(a).  These regulations prohibit discrimination against qualified 
individuals based on their status as protected veterans or individuals with disabilities, and 
prohibit discrimination against all individuals based on their race, color, religion, sex, 
sexual orientation, gender identity, or national origin.  Moreover, these regulations require 
that covered prime contractors and subcontractors take affirmative action to employ and 
advance in employment individuals without regard to race, color, religion, sex, sexual 
orientation, gender identity, national origin, protected veteran status or disability.”  With 
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respect to activities occurring in the State of California, University agrees to adhere to the 
California Fair Employment and Housing Act.  University will provide User on request a 
breakdown of its labor force by groups as specified by University, and will discuss with 
University its policies and practices relating to its affirmative action programs.  University will 
not maintain or provide facilities for employees at any establishment under its control that are 
segregated on a basis prohibited by federal law.  Separate or single-user restrooms and necessary 
dressing or sleeping areas must be provided, however, to ensure privacy. 
 

19. CANRA:  University represents and warrants that it complies with the California Child Abuse 
and Neglect Reporting Act (“CANRA”).  Failure to comply with CANRA will constitute a 
material breach of the Agreement and be grounds for termination. 
 

20. Notices:  Notices shall be directed to the appropriate parties at the following addresses: 
     

 
ADDITIONAL UNIVERSITY ADDITIONAL USER 
Human Services Laura Atkins 
Custom Training and Services Director 
Continuing & Professional Education Plumas County 
University of California, Davis Department of Social Services 
463 California Drive 270 County Hospital Rd., Ste. 207 
Davis, CA 95616 Quincy, CA 95971 
E-mail:   
UCDE-CTS@ou.ad3.ucdavis.edu 

E-mail:  lauraatkins@countyofplumas.com 

 
21. Attorneys’ Fees:  If any action at law or equity is brought to enforce or interpret the terms of this 

Agreement, including collection of delinquent payment, the prevailing party shall be entitled to 
reasonable attorney’s fees, costs and necessary disbursements in addition to any other relief to 
which it may be entitled.  

 
22. Relationship of the Parties:  The parties to this Agreement shall be and remain at all times 

independent contractors, neither being the employee, agent, representative, or User of the other 
in their relationship under this Agreement. 

 
23. Governing Law:  This Agreement shall be construed pursuant to California law. 

 

UNIVERSITY USER 
Michell Franklin Christine Renteria 
Program Director Fiscal Office Supervisor 
Continuing & Professional Education Plumas County 
University of California, Davis Department of Social Services 
463 California Drive 270 County Hospital Rd., Ste. 207 
Davis, CA 95616 Quincy, CA 95971 
E-mail:  mtfranklin@ucdavis.edu E-mail:   christinerenteria@countyofplumas.com 
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24. Amendment:  No change in any term or condition of this Agreement shall become effective 
unless by amendment in writing signed by both parties. 

 
25. Severability:  If a provision of this Agreement becomes, or is determined to be, illegal, invalid, 

or unenforceable, that will not affect the legality, validity, or enforceability of any other 
provision of the Agreement or of any portion of the invalidated provision that remains legal, 
valid, or enforceable. 

 
26. Entire Agreement:  The terms of User’s addendum or purchase order shall have no effect on the 

terms and conditions of this Agreement.  This Agreement contains all of the terms and conditions 
applicable to the Services provided hereunder and constitutes the entire understanding of the 
parties respecting the subject matter hereof, superseding any prior understanding or Agreement 
between them, written or oral, regarding the same subject matter. 

 
 
 
 
 

[Signatures on next page] 
 
// 
 
// 
 
// 
 
// 
 
// 
 
// 
 
// 
 
// 
 
// 
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AGREED AND ACCEPTED:   
 
 
THE REGENTS OF THE    PLUMAS COUNTY 
UNIVERSITY OF CALIFORNIA   DEPARTMENT OF SOCIAL SERVICES    
 
 
By:         By:        
Steven Kobayashi, Associate Director  Kevin Goss, Chair BOS 
Procurement and Contracting Services 
UC Davis  
        
 
Date:         Date:        
 
 
 

April 25, 2025
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EXHIBIT A 

 
TRAINING PROGRAM 

 
1. 11.00    Unit(s) of training in the subject areas selected by the agency from the UC Davis 

Continuing and Professional Education curriculum. 
 
2. University will provide the following: 

 
a. Needs assessment, curriculum planning and implementation. 
b. Instructional and student services. 
c. Instructional materials. 
d. Evaluation and feedback. 
e. Continuing education credit. 
f. Off-site training site and audio-visual equipment when on-site facility and 

equipment are not available.  (Extra training units may be charged.) 
g. Food and non-alcoholic beverages when requested by the User in writing.  (Extra 

training units may be charged.) 
h. Any other items when requested by the User in writing and approved by 

University.  (Extra training units may be charged.) 
i. Per client request, 7% cost share shall be applied only to actual expenses incurred 

under this contract.   
 
3. User will provide the following: 

 
a. Training facility and audio-visual equipment. 
b. On-site coordination of training.  

 
 

Training Units CHS Daily Rate   
11.00 $ 4,250.00 $46,750.00 Total Contract Amount 

  ($3,272.50) Less CPE 7% Cost Share 
  $43,477.50 Total User Contract Share 
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Exhibit B 
 

INSERT EXHIBIT B INFORMATION HERE, IF THERE IS NO EXHIBIT B, PLEASE 
STATE “N/A” ON THIS EXHIBIT.   
 
N/A 
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PLUMAS COUNTY 
SOCIAL SERVICES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Christine Renteria, Office Supervisor 
MEETING DATE: May 13, 2025 
SUBJECT: Approve and authorize Chair to sign an agreement between Plumas County 

Department of Social Services and University of California, Davis for professional 
training services; effective July 1, 2025 ;not to exceed  $15,810.00; (No General 
Fund Impact) State and Federal funds; approved as to form by County Counsel. 

 
Recommendation: 
Approve and authorize Chair to sign an agreement between Plumas County Department of Social Services 
and University of California, Davis for professional training services; effective July 1, 2025 ; not to exceed 
 $15,810.00; (No General Fund Impact) State and Federal funds; approved as to form by County Counsel. 

Background and Discussion: 
Each year, the Department of Social Services receives an allocation of state and federal funds that are 
designated specifically for staff development and training.  The Department has joined together with other 
social services departments in the state to form the Inter-County Training Consortium (ICTC).  Together, the 
counties in the consortium utilize their funds to purchase high-quality professional training services from the 
Center for Human Services Training located at U.C. Davis.  Although most of the training takes place locally, 
the agreement also enables us to take advantage of other training opportunities scheduled in neighboring 
counties that are consortium members. 
 
For training that is scheduled locally, we also have the latitude to include our community partners and others 
as appropriate.  This enables us to use this program as a community resource serving a broader base of 
human service providers. 
 
The agreement that is enclosed is for training for the Department’s Child Welfare Services. The agreement is 
for four units of training. 

Action: 

Approve and authorize Chair to sign an agreement between Plumas County Department of Social Services 
and University of California, Davis for professional training services; effective July 1, 2025 ; not to exceed 
 $15,810.00; (No General Fund Impact) State and Federal funds; approved as to form by County Counsel. 

Fiscal Impact: 

(No General Fund Impact) State and Federal Funds. 

Attachments: 
1. 5249 FINAL cws 
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TRAINING SERVICES AGREEMENT 
(PLUMAS COUNTY DEPARTMENT OF SOCIAL SERVICES) 

 
THIS AGREEMENT (“Agreement”) is made and entered into by and between THE REGENTS OF 
THE UNIVERSITY OF CALIFORNIA (“University”), on behalf of its Davis Campus Continuing and 
Professional Education (the “CPE”) and PLUMAS COUNTY DEPARTMENT OF SOCIAL 
SERVICES (“User”). 
 

RECITALS 
 
WHEREAS, The CPE has been established and is maintained to support University's pursuit of its 
constitutional objectives of instruction, research, and public service; and 
 
WHEREAS, University is a public education institution accredited by the Western Association of 
Schools and Colleges, and has developed a training program (“Program”) and; 
 
WHEREAS, User wishes to obtain major skills training courses for User’s personnel who provide 
related services in fulfillment of their goals and objectives (“Exhibit B”, if applicable); 
 
NOW, THEREFORE, University shall furnish the following services to User. 
 

TERMS AND CONDITIONS 
 

1. Services:  University shall present the program (“Program”) as more fully described in “Exhibit 
A”, attached hereto and incorporated herein (collectively, the “Services”).  Additional work 
shall be performed only if authorized in advance by written amendment to this Agreement 
executed by both parties.  To the extent that any provision of Exhibit A is inconsistent with this 
Agreement, this Agreement shall take precedence.   
 

a. Limit on attendance:  No more than thirty-five (35) persons per course session may attend 
without the prior written approval of the University. 
 

b. Reschedule/cancel of class:  If User reschedules or cancels any training class within ten 
(10) calendar days of the Program start date, User shall pay for all expenses incurred up 
to the date on which University receives notice of the reschedule or cancellation. 

 
2. Term:  The term of this Agreement shall be from July 1, 2025 and continue through June 30, 

2026.  All courses must be completed by June 30, 2026. 
 

3. Payment:  User shall pay University for Service as set forth in “Exhibit A”, attached hereto and 
incorporated herein.  CPE will provide User thirty (30) days’ written notice of any proposed rate 

Page 48 of 267



 
CPE Agreement #CW-2025-26 

Control #C114623 
 
 

UCD # UCDPO00148816 
Page 2 of 10 

change and an option to amend or terminate the Agreement.  User shall pay for Services within 
thirty (30) days of User’s receipt of University’s invoice.  CPE reserves the right to suspend 
performance of Services if User fails to make payment in full within sixty (60) days. 

 
4. Rules, Regulations, Policies and Guidelines:  When on University property, User agrees to 

comply with all federal, state and local laws and University policies, as well as guidelines from 
the Centers for Disease Control and Prevention, state, county and other local state public health 
officials and University health and wellness standards, which may change from time-to-time 
with little or no notice.  User is responsible for ensuring that its directors, officers, agents, 
employees, and participants who will participate in the Services at University property, comply 
with all applicable requirements. 
 

5. Indemnification:  The parties agree to defend, indemnify and hold one another harmless from 
and against any and all liability, loss, expense, attorneys’ fees, or claims for injury or damages 
arising from the performance of this Agreement, but only in proportion to and to the extent such 
liability, loss, expense, attorneys’ fees, or claims for injury or damages are caused by or result 
from the negligent or intentional acts or omissions of the indemnifying party, its officers, agents, 
students, or employees. 

 
6. Insurance:  University is self-insured under California law.  University shall maintain this 

program of self-insurance throughout the term of this Agreement with retentions as follows: 
 

a. General Liability (and professional liability) coverage with a per occurrence limit of a 
minimum of one million dollars ($1,000,000). 
 

b. Auto Liability including non-owned automobiles, with a minimums as follows: 
 

i. Bodily injury 
1. Per person    $1,000,000 
2. Per accident    $1,000,000 

ii. Property damage    $1,000,000 
 

c. Workers Compensation insurance in accordance with California state law. 
 

d. Employer’s Liability coverage in the amount of one million dollars ($1,000,000). 
 

e. If requested by User in writing University shall provide, upon receipt of a fully-executed 
Agreement, a Certificate of Self-Insurance naming User, its officers, agents, and 
employees, individually and collectively as additional insured (except for Worker's 
Compensation Insurance) for services provided under this Agreement. 
 

f. Coverage shall apply as primary insurance and any other insurance or self-insurance 
maintained by the User, its officers, agents, and employees should be excess only.  This 
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insurance shall not be canceled or changed without a minimum of thirty (30) days 
advance, written notice given to User. 
 

g. Upon University’s request, User shall provide University written evidence of User’s 
insurance coverage relevant to the presence or activity of User, its officers, agents, and 
employees while in, on or about University property or in connection with this 
Agreement.  In the event User’s coverage is not acceptable to University, University shall 
have the right to immediately suspend Services.  If User fails to provide acceptable 
insurance within ten (10) days after University’s written notice, University may terminate 
this Agreement. 

 
7. Intentionally Omitted 

 
8. Confidential Information:  During the course of this Agreement, User may provide University 

with information, data, or material that it regards as proprietary or confidential.  Such 
information shall be marked or stamped “CONFIDENTIAL INFORMATION”.  If 
communicated orally to University, User shall submit confirmation in writing within five (5) 
days of such disclosure.  Notwithstanding, the foregoing, University agrees to safeguard names 
and addresses of individuals received through the performance of this Agreement in accordance 
with Welfare and Institution Code Section 10850.   

 
a. University’s Obligation:  University shall treat User’s Confidential Information in the 

same manner as University treats its own similar information.  Upon User’s written 
request, University shall use reasonable means to protect User’s Confidential Information 
by means not normally employed by University, however, University shall have no 
obligation to comply with any such request by User. Should such protection occur, any 
related costs shall be borne by User.  University shall not be liable for inadvertent 
disclosure of Confidential Information provided University has exercised reasonable care. 

 
b. Exempt Information:  Confidential Information does not include information that is (i) 

not exempt from disclosure under the California Public Records Act (Calif. Gov. Code 
sec. 6250 et seq.); (ii) otherwise available to the public; (iii) rightfully received from a 
third party not in breach of an obligation of confidentiality; (iv) independently developed 
by University; (v) previously known to University; or (vi) produced in compliance with a 
court order or when required by law.  University shall give reasonable notice to User that 
Confidential Information is being sought by a third party, to afford User an opportunity to 
limit or prevent disclosure.  Any defense against disclosure shall be at User’s sole 
initiative, risk, cost, and expense.  University is not obligated to participate in any defense 
against such request for disclosure.  Upon User’s request, University agrees to cease 
using all Confidential Information and to return it promptly to User. 

 
c. Time Limitation:  University shall not divulge User’s Confidential Information for a 

period of three (3) years following termination of this Agreement, or earlier if User 
makes or allows its Confidential Information to become public knowledge, or by 
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communicating such Confidential Information to a party not bound by an obligation of 
confidentiality. 
 

d. Disposition of Confidential Information:  Upon completion of Services or termination of 
this Agreement, by User’s written request, University shall return any Confidential 
Information.  Absent such request, CPE shall destroy or dispose of it according to its 
established procedures. 

 
9. Disclaimer of Warranty:  UNIVERSITY MAKES NO WARRANTY AS TO RESULTS TO BE 

OBTAINED BY USER FROM THE USE OF ANY SERVICES AND/OR FACILITIES 
PROVIDED BY UNIVERSITY UNDER THIS AGREEMENT.  THERE ARE NO EXPRESS 
OR IMPLIED WARRANTIES, INCLUDING BUT NOT LIMITED TO, THE IMPLIED 
WARRANTIES OF MERCHANTABILITY AND FITNESS FOR A PARTICULAR 
PURPOSE.  

 
10. University's Right to Use Data:  University shall have the unrestricted right to use for its own 

purposes, including publication, any data or information which it may develop in connection 
with or as a result of performing the Services described in Exhibit A.   

 
11. Ownership of Workshop Deliverables:  University shall own and retain all rights, including 

copyrights, in all course materials and other works prepared by University under this Agreement. 
 

12. Use of University's Name:  User shall not use the name or mark of University in any form or 
manner in advertisements, reports, or other information released to the public without the prior 
written approval of University. 

 
13. Termination:  Either party may terminate this Agreement at any time by giving the other party 

thirty (30) calendar days’ written notice of such action. 
 

14. Force Majeure:  Neither party shall be liable for delays due to causes beyond the party’s control, 
including, but not limited to, acts of God, war, public enemy, civil disturbances, earthquakes, 
fires, floods, epidemics, pandemics, quarantine restrictions, strikes, freight embargoes, rolling 
blackouts, terrorist threats or actions on University property and unusually severe weather, 
performance shall be excused for a period commensurate with the period of impossibility.   
 
University is a land-grant institution with a mission of teaching, research, public service and 
patient care, and it is required to recover the full cost of providing services to non-University 
entities such as User, and as a non-profit entity, makes no profit.  Therefore, University does not 
have reserves from which to pay for expenditures made on behalf of User for which it is not 
reimbursed.  In the event of a force majeure, User shall be responsible for payment of all 
expenses incurred to the point at which University gives or receives notice of the impossibility.  
If the impossibility becomes permanent, University will make best efforts to cancel or mitigate 
all outstanding financial commitments, and User shall be responsible for the cost of any 
remaining obligations. 
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15. Federal Contract Compliance:  If this Agreement is funded wholly or in part with by a grant or 

contract from an agency of the federal government, University shall comply with all terms and 
conditions applicable to recipients of such funds and their contractors. 
 

16. Conflict of Interest:  User affirms that, to the best of User’s knowledge, no University employee 
who has participated in University’s decision-making concerning this Agreement has an 
“economic interest” in this Agreement or User.  A University employee’s “economic interest” 
means: 
 

a. An investment worth $2,000 or more in User or its affiliate;   
 

b. A position as director, officer, partner, trustee, employee or manager of User or its 
affiliate;  
 

c. Receipt during the past 12 months of $500 in income or $440 in gifts from User or its 
affiliate; or 
 

d. A personal financial benefit from this Agreement in the amount of $250 or more.  
 

In the event of a change in these economic interests, User shall provide written notice to 
University within thirty (30) days after such change, noting such changes.  User shall not be 
in a reporting relationship to a University employee who is a near relative, nor shall a near 
relative be in a decision-making position with respect to User. 
 

17. Tobacco-free Campus:  University is a tobacco-free institution.  Use of cigarettes, cigars, oral 
tobacco, electronic cigarettes and all other tobacco products is prohibited on all University 
owned or leased sites. 
 

18. Equal Opportunity Affirmative Action:  University will abide by the requirements set forth in 
Executive Orders 11246 and 11375.  Where applicable, University will abide by 41 CFR §§ 60-
1.4(a), 60-300.5(a) and 60-741.5(a), incorporated by reference with this statement: “This 
contractor and subcontractor shall abide by the requirements of 41 CFR §§ 60-1.4(a), 60-
300.5(a) and 60-741.5(a).  These regulations prohibit discrimination against qualified 
individuals based on their status as protected veterans or individuals with disabilities, and 
prohibit discrimination against all individuals based on their race, color, religion, sex, 
sexual orientation, gender identity, or national origin.  Moreover, these regulations require 
that covered prime contractors and subcontractors take affirmative action to employ and 
advance in employment individuals without regard to race, color, religion, sex, sexual 
orientation, gender identity, national origin, protected veteran status or disability.”  With 
respect to activities occurring in the State of California, University agrees to adhere to the 
California Fair Employment and Housing Act.  University will provide User on request a 
breakdown of its labor force by groups as specified by University, and will discuss with 
University its policies and practices relating to its affirmative action programs.  University will 
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not maintain or provide facilities for employees at any establishment under its control that are 
segregated on a basis prohibited by federal law.  Separate or single-user restrooms and necessary 
dressing or sleeping areas must be provided, however, to ensure privacy. 
 

19. CANRA:  University represents and warrants that it complies with the California Child Abuse 
and Neglect Reporting Act (“CANRA”).  Failure to comply with CANRA will constitute a 
material breach of the Agreement and be grounds for termination. 
 

20. Notices:  Notices shall be directed to the appropriate parties at the following addresses: 
     

 
ADDITIONAL UNIVERSITY ADDITIONAL USER 
Human Services Laura Atkins 
Custom Training and Services Director 
Continuing & Professional Education Plumas County 
University of California, Davis Department of Social Services 
463 California Drive 270 County Hospital Rd., Ste. 207 
Davis, CA 95616 Quincy, CA 95971 
E-mail:   
UCDE-CTS@ou.ad3.ucdavis.edu 

E-mail:  lauraatkins@countyofplumas.com 

 
21. Attorneys’ Fees:  If any action at law or equity is brought to enforce or interpret the terms of this 

Agreement, including collection of delinquent payment, the prevailing party shall be entitled to 
reasonable attorney’s fees, costs and necessary disbursements in addition to any other relief to 
which it may be entitled.  

 
22. Relationship of the Parties:  The parties to this Agreement shall be and remain at all times 

independent contractors, neither being the employee, agent, representative, or User of the other 
in their relationship under this Agreement. 

 
23. Governing Law:  This Agreement shall be construed pursuant to California law. 

 
24. Amendment:  No change in any term or condition of this Agreement shall become effective 

unless by amendment in writing signed by both parties. 
 

UNIVERSITY USER 
Michell Franklin Christine Renteria 
Program Director Fiscal Office Supervisor 
Continuing & Professional Education Plumas County 
University of California, Davis Department of Social Services 
463 California Drive 270 County Hospital Rd., Ste. 207 
Davis, CA 95616 Quincy, CA 95971 
E-mail:  mtfranklin@ucdavis.edu E-mail:   christinerenteria@countyofplumas.com 
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25. Severability:  If a provision of this Agreement becomes, or is determined to be, illegal, invalid, 
or unenforceable, that will not affect the legality, validity, or enforceability of any other 
provision of the Agreement or of any portion of the invalidated provision that remains legal, 
valid, or enforceable. 

 
26. Entire Agreement:  The terms of User’s addendum or purchase order shall have no effect on the 

terms and conditions of this Agreement.  This Agreement contains all of the terms and conditions 
applicable to the Services provided hereunder and constitutes the entire understanding of the 
parties respecting the subject matter hereof, superseding any prior understanding or Agreement 
between them, written or oral, regarding the same subject matter. 

 
 
 
 
 

[Signatures on next page] 
 
// 
 
// 
 
// 
 
// 
 
// 
 
// 
 
// 
 
// 
 
// 
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AGREED AND ACCEPTED:   
 
 
THE REGENTS OF THE    PLUMAS COUNTY 
UNIVERSITY OF CALIFORNIA   DEPARTMENT OF SOCIAL SERVICES    
 
 
By:         By:        
Steven Kobayashi, Associate Director  Kevin Goss, Chair BOS 
Procurement and Contracting Services 
UC Davis  
        
 
Date:         Date:        
 

April 25, 2025

Steven Kobayashi
Digitally signed by Steven Kobayashi 
DN: cn=Steven Kobayashi, o=Regents of the University 
of California, ou=Procurement & Contracting Services, 
email=stkobayashi@ucdavis.edu, c=US 
Date: 2025.04.25 09:14:40 -07'00'
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EXHIBIT A 

 
TRAINING PROGRAM 

 
1. 4.00    Unit(s) of training in the subject areas selected by the agency from the UC Davis 

Continuing and Professional Education curriculum. 
 
2. University will provide the following: 

 
a. Needs assessment, curriculum planning and implementation. 
b. Instructional and student services. 
c. Instructional materials. 
d. Evaluation and feedback. 
e. Continuing education credit. 
f. Off-site training site and audio-visual equipment when on-site facility and 

equipment are not available.  (Extra training units may be charged.) 
g. Food and non-alcoholic beverages when requested by the User in writing.  (Extra 

training units may be charged.) 
h. Any other items when requested by the User in writing and approved by 

University.  (Extra training units may be charged.) 
i. Per client request, 7% cost share shall be applied only to actual expenses incurred 

under this contract.   
 
3. User will provide the following: 

 
a. Training facility and audio-visual equipment. 
b. On-site coordination of training.  

 
 

Training Units CHS Daily Rate   
4.00 $ 4,250.00 $17,000.00 Total Contract Amount 

  ($1,190.00) Less CPE 7% Cost Share 
  $15,810.00 Total User Contract Share 
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Exhibit B 
 

INSERT EXHIBIT B INFORMATION HERE, IF THERE IS NO EXHIBIT B, PLEASE 
STATE “N/A” ON THIS EXHIBIT.   
 
N/A 
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PLUMAS COUNTY 
SOCIAL SERVICES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Christine Renteria, Office Supervisor 
MEETING DATE: May 13, 2025 
SUBJECT: Approve and authorize Chair to sign amendment no. 1 to agreement between 

Plumas County Department of Social Services and Plumas Crisis Intervention and 
Resource Center (PCIRC) Bringing Families Home Child Welfare System Housing 
Program (BFH); (No General Fund Impact) State Funded; approved as to form by 
County Counsel. 

 
Recommendation: 
Approve and authorize Chair to sign amendment no. 1 to agreement between Plumas County Department of 
Social Services and Plumas Crisis Intervention and Resource Center (PCIRC) Bringing Families Home Child 
Welfare System Housing Program (BFH)); (No General Fund Impact) State Funded; approved as to form by 
County Counsel. 

Background and Discussion: 
A critical barrier for families who are working towards reunification is to assure that they have stable housing. 
 A family can have great difficulty meeting their goals when they do not have permanent and secure housing. 
 For that reason, the state has initiated a housing support program for families involved with CWS.   
 
The CWS Housing Support Program has, as its goal, fostering housing retention and assisting CWS families 
in finding and keeping permanent housing.  The program includes providing comprehensive wraparound 
services to support maintaining housing stability.  Because stable housing is critical to achieving self-
sufficiency, the program includes individually tailored case management services. 
  
Action: 

Approve and authorize Chair to sign amendment no. 1 to agreement between Plumas County Department of 
Social Services and Plumas Crisis Intervention and Resource Center (PCIRC) Bringing Families Home Child 
Welfare System Housing Program (BFH)); (No General Fund Impact) State Funded; approved as to form by 
County Counsel. 

Fiscal Impact: 

(No General Fund Impact) State Funds 

Attachments: 
1. 5394 FINAL Amend 1 
2. CWS BFH 24-25 PCIRC 
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 FIRST AMENDMENT TO AGREEMENT 

BY AND BETWEEN 

PLUMAS COUNTY AND PLUMAS CRISIS INTERVENTION AND RESOURCE 

CENTER 

 
 

This First Amendment to Agreement (“Amendment”) is made on July 01, 2024, between 
the COUNTY OF PLUMAS, a political subdivision of the State of California, by and through its 
Department of Social Services, (“COUNTY”) and Plumas Crisis Intervention and Resource Center 
(PCIRC), a California Corporation (“CONTRACTOR”), who agree as follows: 

 
1. Recitals:  This Amendment is made with reference to the following facts and objectives: 
 

a. COUNTY and CONTRACTOR have entered into a written Services Agreement 
dated July 1, 2024, (the “Agreement”), in which CONTRACTOR agreed to 
administer the Bringing Families Home Child Welfare System Housing Program 
(BFH) for Plumas County. 

 
b. Because the State has extended the timeline to spend the funds for this agreement, 

the parties desire to change the Agreement. 
 

2. Amendments: The parties agree to amend the Agreement as follows: 
 

 
a. Paragraph 3 is amended in its entirety to read as follows: 
 

Term.  The term of this agreement shall be from  
July 1, 2024, through December 31, 2025, unless terminated 
earlier as provided herein.  County’s Board of Supervisors 
hereby ratifies, and approves for payment, services provided 
by Contractor from July 1, 2024, to date of approval of this 
Agreement by the Board of Supervisors. 

   
 
 
 
 

 
[Signatures on following page]
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2. Effectiveness of Agreement:  Except as set forth in this First Amendment of Agreement, all 

provisions of the Agreement dated July 1, 2024, shall remain unchanged and in full force and 
effect. 

 
 
CONTRACTOR: 

Plumas Crisis Intervention and Resource Center 
(PCIRC), a California Corporation 

 

By:_____________________ 
Name:  Kate Rahmeyer 
Title:   EXECUTIVE DIRECTOR 
Date signed: _________________ 
 
 

 

COUNTY: 
 
County of Plumas, a political subdivision of 
the State of California 
 
By:__________________________ 
     Kevin Goss, Chair 
     Board of Supervisors  
     Date signed:  _____________ 

 

ATTEST: 

By:__________________________ 
      Allen Hiskey 
      Clerk of the Board of Supervisors 
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Item 2.B.4.  

 

PLUMAS COUNTY 
SOCIAL SERVICES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Christine Renteria, Office Supervisor 
MEETING DATE: May 13, 2025 
SUBJECT: Approve and authorize Chair to sign an agreement between Plumas County 

Department of Social Services and Nanette Norton to prepare reports for the 
Court to determine whether services could be available to prevent to break-up of 
a Native American family and whether such services are culturally appropriate; 
effective 7/1/25-6/30/26; not to exceed $ 30,000.00; (No General Fund Impact) 2011 
Public Safety Realignment funds and Federal Funds; approved as to form by 
County Counsel. 

 
Recommendation: 
Approve and authorize Chair to sign an agreement between Plumas County Department of Social Services 
and Nanette Norton to prepare reports for the Court to determine whether services could be available to 
prevent to break-up of a Native American family and whether such services are culturally appropriate; effective 
7/1/25-6/30/26; not to exceed $ 30,000.00; (No General Fund Impact) 2011 Public Safety Realignment funds 
and Federal Funds; approved as to form by County Counsel. 

Background and Discussion: 
Under California law, when a child or the parent of a child in the Child Welfare system is determined to have 
Native American ancestry, the Juvenile Court must make determinations about whether removing the child 
from his/her parent(s) could result in emotional damage as a consequence of being separated from the child’s 
cultural heritage. The Court must also determine whether services could be available to prevent the break-up 
of a Native Family and whether such services are culturally appropriate. In order to accomplish this, most 
small and medium counties will contract with a qualified expert who can prepare a report for the Court 
covering these matters. In Plumas County, the Department has contracted Nanette Norton. 

Action: 

Approve and authorize Chair to sign an agreement between Plumas County Department of Social Services 
and Nanette Norton to prepare reports for the Court to determine whether services could be available to 
prevent to break-up of a Native American family and whether such services are culturally appropriate; effective 
7/1/25-6/30/26; not to exceed $ 30,000.00; (No General Fund Impact) 2011 Public Safety Realignment funds 
and Federal Funds; approved as to form by County Counsel. 

Fiscal Impact: 

(No General Fund Impact)  2011 Public Safety Realignment funds and Federal Funds 

Attachments: 
1. 5403 FINAL 
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Services Agreement 
 

 This Agreement is made by and between the COUNTY OF PLUMAS, a political 
subdivision of the State of California, by and through its Department of Social Services 
(hereinafter referred to as “County”), and Nanette L. Norton, an individual (hereinafter referred 
to as “Contractor”. 
 
The parties agree as follows: 
 
1. Scope of Work.  Contractor shall provide the County with services as set forth in Exhibit 

A, attached hereto. 

2. Compensation.  County shall pay Contractor for services provided to County pursuant to 
this Agreement in the manner set forth in Exhibit B, attached hereto.  The total amount 
paid by County to Contractor under this Agreement shall not exceed THIRTY 
THOUSAND Dollars ($30,000.00).   

3. Term.  The term of this Agreement shall be from July 1, 2025 through June 30, 2026, 
unless terminated earlier as provided herein.  

4. Termination.  Either party may terminate this Agreement by giving thirty (30) days 
written notice to the other party. 

5. Non-Appropriation of Funds.   It is mutually agreed that if, for the current fiscal year 
and/or any subsequent fiscal years covered under this Agreement, insufficient funds are 
appropriated to make the payments called for by this Agreement, this Agreement shall be 
of no further force or effect.  In this event, the County shall have no liability to pay any 
further funds whatsoever to Contractor or furnish any other consideration under this 
Agreement and Contractor shall not be obligated to perform any further services under 
this Agreement.  If funding for any fiscal year is reduced or deleted for the purposes of 
this program, the County shall have the option to either cancel this Agreement with no 
further liability incurring to the County, or offer an amendment to Contractor to reflect 
the reduced amount available to the program.  The parties acknowledge and agree that the 
limitations set forth above are required by Article XVI, section 18 of the California 
Constitution.  Contractor acknowledges and agrees that said Article XVI, section 18 of 
the California Constitution supersedes any conflicting law, rule, regulation or statute. 

6. Warranty and Legal Compliance.  The services provided under this Agreement are non-
exclusive and shall be completed promptly and competently.  Contractor shall guarantee 
all parts and labor for a period of one year following the expiration of the term of this 
Agreement unless otherwise specified in Exhibit A.  Contractor agrees to comply with all 
applicable terms of state and federal laws and regulations, all applicable grant funding 
conditions, and all applicable terms of the Plumas County Code and the Plumas County 
Purchasing and Practice Policies. 
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7. Amendment.  This Agreement may be amended at any time by mutual agreement of the 
parties, expressed in writing and duly executed by both parties.  No alteration of the 
terms of this Agreement shall be valid or binding upon either party unless made in 
writing and duly executed by both parties.   

8. Indemnification.  To the furthest extent permitted by law (including without limitation 
California Civil Code Sections 2782 and 2782.8, if applicable), County shall not be liable 
for, and Contractor shall defend and indemnify County and its officers, agents, 
employees, and volunteers (collectively “County Parties”), against any and all claims, 
deductibles, self-insured retentions, demands, liability, judgments, awards, fines, 
mechanics’ liens or other liens, labor disputes, losses, damages, expenses, charges or 
costs of any kind or character, including attorney’s fees and court costs (hereinafter 
collectively referred to as “Claims”), which arise out of or are in any way connected to 
the work covered by this Agreement arising either directly or indirectly from any act, 
error, omission or negligence of Contractor or its officers, employees, agents, contractors, 
licensees or servants, including, without limitation, Claims caused by the concurrent 
negligent act, error or omission, whether active or passive of County Parties.  Contractor 
shall have no obligation, however, to defend or indemnify County Parties from a Claim if 
it is determined by a court of competent jurisdiction that such Claim was caused by the 
sole negligence or willful misconduct of County Parties. The obligations of this 
indemnity shall be for the full amount of all damage to County, including defense costs, 
and shall not be limited by any insurance limits. 

9. Insurance.  Contractor agrees to maintain the following insurance coverage throughout 
the term of this Agreement: 

a. Commercial general liability (and professional liability, if applicable to the 
services provided) coverage, with minimum per occurrence limit of the 
greater of (i) the limit available on the policy, or (ii) one million dollars 
($1,000,000). 

b. Automobile liability coverage (including non-owned automobiles), with 
minimum bodily injury limit of the greater of (i) the limit available on the 
policy, or (ii) two-hundred fifty thousand dollars ($250,000) per person and 
five hundred thousand dollars ($500,000) per accident, as well as a minimum 
property damage limit of the greater of (i) the limit available on the policy, or 
(ii) fifty thousand dollars ($50,000) per accident. 

c. Each policy of commercial general liability (and professional liability, if 
applicable to the services provided) coverage and automobile liability 
coverage (including non-owned automobiles) shall meet the following 
requirements: 

i. Each policy shall be endorsed to name the County, its officers, officials, 
employees, representatives and agents (collectively, for the purpose of this 
section 9, the “County”) as additional insureds.  The Additional Insured 
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endorsement shall be at least as broad as ISO Form Number CG 20 38 04 
13; and   

ii. All coverage available under such policy to Contractor, as the named 
insured, shall also be available and applicable to the County, as the 
additional insured; and 

iii. All of Contractor’s available insurance proceeds in excess of the specified 
minimum limits shall be available to satisfy any and all claims of the 
County, including defense costs and damages; and 

iv. Any insurance limitations are independent of and shall not limit the 
indemnification terms of this Agreement; and 

v. Contractor’s policy shall be primary insurance as respects the County, its 
officers, officials, employees, representatives and agents, and any 
insurance or self-insurance maintained by the County, its officers, 
officials, employees, representatives and agents shall be in excess of the 
Contractor’s insurance and shall not contribute with it, and such policy 
shall contain any endorsements necessary to effectuate this provision.  The 
primary and non-contributory endorsement shall be at least as broad as 
ISO Form 20 01 04 13; and 

vi. To the extent that Contractor carries any excess insurance policy 
applicable to the work performed under this Agreement, such excess 
insurance policy shall also apply on a primary and non-contributory basis 
for the benefit of the County before the County’s own primary insurance 
policy or self-insurance shall be called upon to protect it as a named 
insured, and such policy shall contain any endorsements necessary to 
effectuate this provision. 

d. Workers Compensation insurance in accordance with California state law. 

If requested by County in writing, Contractor shall furnish a certificate of insurance 
satisfactory to County as evidence that the insurance required above is being maintained.  
Said certificate of insurance shall include a provision stating that the insurers will not 
cancel the insurance coverage without thirty (30) days’ prior written notice to the County.   
County reserves the right to require complete, certified copies of all required insurance 
policies, including endorsements affecting the coverage required by these specifications 
at any time.  Contractor shall require all subcontractors to comply with all 
indemnification and insurance requirements of this Agreement, and Contractor shall 
verify subcontractor’s compliance. 

10. Licenses and Permits.  Contractor represents and warrants to County that it or its 
principals have all licenses, permits, qualifications, and approvals of whatsoever nature 
that are legally required for Contractor to practice its profession and to perform its duties 
and obligations under this Agreement.  Contractor represents and warrants to County that 
Contractor shall, at its sole cost and expense, keep in effect at all times during the term of 
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this Agreement any licenses, permits, and approvals that are legally required for 
Contractor or its principals to practice its professions and to perform its duties and 
obligations under this Agreement.  

11. Relationship of Parties.  It is understood that Contractor is not acting hereunder as an 
employee of the County, but solely as an independent contractor.  Contractor, by virtue of 
this Agreement, has no authority to bind, or incur any obligation on behalf of, County.  
Except as expressly provided in this Agreement, Contractor has no authority or 
responsibility to exercise any rights or power vested in County.  It is understood by both 
Contractor and County that this Agreement shall not under any circumstances be 
construed or considered to create an employer-employee relationship or joint venture. 

12. Business-to-Business Relationship.  Contractor represents and warrants that Contractor is 
an individual acting as a sole proprietor, or a business entity formed as a partnership, 
limited liability company, limited liability partnership, or corporation (“business service 
provider”) that customarily provides services of the same nature as the services provided 
for County under this Agreement. Contractor represents and warrants that Contractor 
advertises these services to and contracts with entities other than County. Contractor 
represents and warrants that Contractor maintains a separate business location and has all 
required business licenses and tax registration, if any, in order to perform services under 
this Agreement. Contractor shall have the right to set their own hours and location of 
work, consistent with the nature of the services provided under this Agreement. 
Contractor shall determine the method, means and manner of performance of, but not 
limited to, such matters as outlined in Exhibit “A” without restriction by County.  County 
is interested only in the results to be achieved from Contractor‘s performance of the 
services.  Contractor shall provide their own resources and equipment and direct their 
operation in all respects when necessary to perform these services. Notwithstanding this 
Agreement, Contractor shall have the right to provide the same or similar services to 
entities other than the County without restriction. County shall have no authority, control, 
or liability regarding Contractor’s performance or activities before or after each instance 
that Contractor may perform under this Agreement.  Contractor will at all times 
indemnify and hold County, and their respective agents, contractors and employees 
harmless from any and all claims, damages, liabilities and costs (including attorneys’ 
fees) arising out of any material breach by Contractor of any representation, warrant or 
agreement made by Contractor hereunder or arising out of Contractor’s services. 

13. Assignment.  Contractor may not assign, subcontract, sublet, or transfer its interest in this 
Agreement without the prior written consent of the County. 

14. Non-discrimination.  Contractor agrees not to discriminate in the provision of service 
under this Agreement on the basis of race, color, religion, marital status, national origin, 
ancestry, sex, sexual orientation, physical or mental handicap, age, or medical condition. 

15. Choice of Law.  The laws of the State of California shall govern this agreement. 
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16. Interpretation.  This Agreement is the result of the joint efforts of both parties and their 
attorneys.  The agreement and each of its provisions will be interpreted fairly, simply, 
and not strictly for or against either party. 

17. Integration.  This Agreement constitutes the entire understanding between the parties 
respecting the subject matter contained herein and supersedes any and all prior oral or 
written agreements regarding such subject matter. 

18. Severability.  The invalidity of any provision of this Agreement, as determined by a court 
of competent jurisdiction, shall in no way affect the validity of any other provision 
hereof. 

19. Headings.  The headings and captions contained in this Agreement are for convenience 
only, and shall be of no force or effect in construing and interpreting the provisions of 
this Agreement. 

20. Waiver of Rights.  No delay or failure of either party in exercising any right, and no 
partial or single exercise of any right, shall be deemed to constitute a waiver of that right 
or any other right. 

21. Conflict of Interest.  The parties to this Agreement have read and are aware of the 
provisions of Government Code section 1090 et seq. and section 87100 et seq. relating to 
conflicts of interest of public officers and employees.  Contractor represents that it is 
unaware of any financial or economic interest of any public officer or employee of 
County relating to this Agreement.  It is further understood and agreed that if such a 
financial interest does exist at the inception of this Agreement and is later discovered by 
the County, the County may immediately terminate this Agreement by giving written 
notice to Contractor. 

22. Notice Addresses.  All notices under this Agreement shall be effective only if made in 
writing and delivered by personal service or by mail and addressed as follows.  Either 
party may, by written notice to the other, change its own mailing address. 

County: 

Plumas Co. Dept. of Social Services 
Attention: Laura Atkins, Director 
270 County Hospital Rd., Suite 207 
Quincy, CA 95971 
 
Contractor: 

Nanette L Norton 
ICWA Expert Witness 
1010 Meier Drive, Unit B 
Chico, CA  95926 
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23. Time of the Essence.  Time is hereby expressly declared to be of the essence of this 
Agreement and of each and every provision thereof, and each such provision is hereby 
made and declared to be a material, necessary, and essential part of this Agreement. 

24. Contract Execution.  Each individual executing this Agreement on behalf of Contractor 
represents that he or she is fully authorized to execute and deliver this Agreement. 

25. Ukraine Sanctions.  Pursuant to Executive Order N-6-22 Contractor is aware that as a 
compliance with the economic sanctions imposed in response to Russia’s actions in 
Ukraine is required, including with respect to, but not limited to, the federal executive 
orders identified in the EO and the sanctions identified on the U.S. Department of the 
Treasury website (https://home.treasury.gov/policy-issues/financial-sanctions/sanctions-
programs-and-country-information/ukraine-russia-related-sanctions). Failure to comply 
may result in the termination of this agreement. 

26. Suspension and Debarment. The County does not employ vendors or contractors who are 
listed on the National World Wide Web Site System for Award Management (sam.gov) 
by Federal General Services Administration (GSA) for the purpose of disseminating 
information on parties that are debarred from receiving Federal contracts, certain 
subcontracts, and certain Federal financial and nonfinancial assistance and benefits, 
pursuant to the provisions of 31 U.S.C. 6101, note, E.O. 12549, E.O. 12689, 48 CFR 
9.404, and each agency's codification of the Common Rule for Non-procurement 
suspension and debarment. 

 
a. This Contract is a covered transaction for purposes of 2 C.F.R. pt. 180 and 2 

C.F.R. pt. 3000. As such, the Contractor is required to verify that none of the 
Contractor, its principals (defined at 2 C.F.R. § 180.995), or its affiliates (defined 
at 2 C.F.R. § 180.905) are excluded (defined at 2 C.F.R.§ 180.940) or disqualified 
(defined at 2 C.F.R. § 180.935). 
 

b. The Contractor must comply with 2 C.F.R. pt. 180, subpart C and 2 C.F.R. pt. 
3000, subpart C and must include a requirement to comply with these regulations 
in any lower tier covered transaction it enters into. 

 
c. This certification is a material representation of fact relied upon by the County. If 

it is later determined that the Contractor did not comply with 2 C.F.R. pt. 180, 
subpart C and 2 C.F.R. pt. 3000, subpart C, in addition to remedies available to 
the County, the Federal Government may pursue available remedies, including 
but not limited to suspension and/or debarment. 

 
d. The bidder or proposer agrees to comply with the requirements of 2 C.F.R. pt. 

180, subpart C and 2 C.F.R. pt. 3000, subpart C while this offer is valid and 
throughout the period of any Contract that may arise from this offer. The bidder 
or proposer further agrees to include a provision requiring such compliance in its 
lower tier covered transactions. 
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27. Retention of Records.  If the maximum compensation payable under section 2 of this 
Agreement exceeds $10,000, then, pursuant to California Government Code section 
8546.7, the performance of any work under this Agreement is subject to the examination 
and audit of the State Auditor at the request of the County or as part of any audit of the 
County for a period of three years after final payment under the Agreement.  Each party 
hereto shall retain all records relating to the performance and administration of this 
Agreement for three years after final payment hereunder, and Contractor agrees to 
provide such records either to the County or to the State Auditor upon the request of 
either the State Auditor or the County.  

28. Conflicts.  In the event of any conflict between the terms of this Agreement and the terms 
of any exhibit hereto, the terms of this Agreement shall control, and the conflicting term 
of the exhibit shall be given no effect.  Any limitation of liability contained in an attached 
exhibit shall be null and void. 

IN WITNESS WHEREOF, this Agreement has been executed as of the date set forth 
below. 

 

CONTRACTOR: 
 
Nanette L Norton, an individual, 
 
 
By:__________________________ 
     Nanette L. Norton 
     Owner 
     Date signed:  _______________ 
 
 

COUNTY: 
 
County of Plumas, a political subdivision of 
the State of California 
 
By:_______________________________ 
     Kevin Goss, Chair 
     Board of Supervisors  
     Date signed: _____________ 

 
 
ATTEST:     

By:__________________________   
      Clerk of the Board of Supervisors  
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EXHIBIT A 

Scope of Work 

  
 
1.   Contractor shall provide consulting services to the County related to the Indian Child 

Welfare Act (ICWA). 
 
2. Contractor shall provide advice regarding legal requirements of the ICWA to the County. 
 
3. Contractor shall assist the County with making the inquires required by the ICWA into 

children’s potential Indian child status. 
 
4. Upon request of the County, Contractor shall advise and assist the County with making 

timely notifications to tribes as required by the ICWA with respect to any potential Indian 
child. 

 
5. Contractor shall advise the County with respect to the active efforts required to be 

conducted by the County under the ICWA to alleviate the need for removal of an Indian 
child from his or her parents or Indian custodian. 

 
6. Contractor shall provide expert witness testimony at juvenile dependency hearings 

involving Native American families. 
 
7. Contractor shall contact Native American families with pending juvenile dependency 

cases to discuss reunification services appropriate under ICWA.  Contractor shall arrange 
for an interpreter to assist with these communications in the event that a Native American 
family member is not fluent in English. 

 
8. Contractor shall timely provide, on behalf of the County, all reports to the Court required 

by the ICWA.  
 
9. All work by the Contractor is to be performed at the prior request and approval of the 

County.  The County shall not be responsible for payment for work performed without 
the prior request and approval of the County. 
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EXHIBIT B 
 

Fee Schedule 

Expert Witness/Consultation Services fee:   $3,000.00 per report* 
  
* The work performed at the flat rate indicated shall include: 
 
1. Review case records, police reports, social worker logs.  Contact social workers, 

parents, the child's tribe, foster care providers, service providers as needed, 
extended family and/or other available resources to conduct interviews 
necessary to complete a declaration/report to meet the court's needs. 

 

2. Express an opinion in a written report as to: 
 

a. Continued Custody by the parent(s) or Indian Custodian resulting in 
serious physical or emotional damage to the child. 

 
b. Current Placement of the Indian child. 
 
c. Active Efforts and the Services offered to prevent the break-up of the 

Indian family. 
 
d. Child rearing practices and whether the parent's behavior is reflective of 

those practices. 
 
3. Complete the evaluation/report and submit the ICWA Expert Witness report 

according to the predetermined time given by County Counsel or DHHS Social 
Worker. 

 
4. Provide telephonic testimony for contested hearings. 
 
5. Travel by car will be reimbursed at the county rate per mile and not the driving 

time. 
 
6.  Contractor to invoice for services by the 15th of the month following the month of 

service. 
 
Total compensation shall be no more than:   $30,000.00 
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Phone: 530-518-2263 
E-mail: nanette@nortontribalconsulting.com 
Chico, CA.  
Nanette L. Norton, MSW

Education 
California State University, Chico 
Master of Social Work – 2004 
Concentration: Children, Youth and Families   
Comprehensive Exam:  Ambiguous Loss Experienced by Foster Children 
 
California State University, Chico 
Bachelor of Social Work – 1997 
Concentration:  Children, Youth and Families 
Community Project: Letter Writing Campaign-Involved on campus Gay, Lesbian, Bisexual, Queer 
and Trans-Gendered population. 
 
College of the Redwoods, Eureka, California   
Associate of Arts – Social Science - 1995 
 

Instruction 
California State University, Chico  
Adjunct Instructor, 2006-2010 
Social Work Department— Provided instruction in the following Bachelor’s and Master’s level 
courses, Advanced Practicum I & II, Social Work Methods I & II, Human Behavior in the Social 
Environment I & II, and Cultural Awareness.  Departmental committee work to include 
formulation, development and revision of curricular and instructional objectives.  Ability to 
articulate practice to theory.  Developed an Understanding Attachment in Children training.  
Presented training to BSW and MSW students.  Collaborated with CSU, Chico and Humboldt 
State University to become an agency Field Instructor.  Provided supervision of MSW and BSW 
students in the Child Welfare field and with academic requirements.  Experience with student 
affairs/services to include academic and field advising, monitoring student performance, 
working collaboratively with community agencies regarding student placements, assisting 
students with referrals to university supports and coaching and counseling. 
Supervisor: Celeste Jones, 530-898-6204 
Reason for Leaving: Began full-time employment  
 
University of California, Davis 
Trainer, 2006-Current 
Northern California Training Academy– Developed the following curriculum: Indian Child 
Welfare Act, Indian Child Welfare Act and Tribal TANF, and Working with Native American 
Families. Ability to articulate practice to theory and dual program intersection.  Presented pilot 
trainings in Santa Rosa and Riverside Counties for child welfare and probation staff and, at the 
Tribal TANF institute for tribal and county social workers. 
Supervisor: Julie Gondry, 530-867-4390 
Reason for Leaving: Currently on trainers list, accept assignments per availability 
 
Gledhill Expert Witness and Consulting 
Trainer, 2005-2015 
Developed training on Basic Indian Child Welfare Act. Presented to Colusa and Tehama County 
Child Welfare and Cachil Dehe Band of Wintun Indians. 
Self Employed, Nanette L. Gledhill, 530-518-2263  
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Reason for Leaving:  Currently not providing trainings due to availability 
 
Positions Held 
Butte County DESS, Adult Services/Childrens Services Division   2015-Current 
Program Manager 
Experience in complex governmental systems.  Demonstrated skills in program assessment and 
strategic program direction involving advanced analysis, planning, resource investigation and 
utilization and oversight while ensuring project goals and objectives are met within state and 
federal time controls. Lead program manager on Continuum of Care Reform implementation for 
Butte County.  Responsible for the development of, federally mandated, essential programs 
such as Katie A. Mental Health services, community services to include community partners, UC 
Davis partners and county agency partners, Differential Response services, Fair Labor Standards 
Act as related to At Risk and Vulnerable Adults and UC Davis Safety Organized Practice program 
implementation.   Identify resources and coordinate integration of services with other programs, 
departments and agencies.  Monitor legislation and recommended procedures, guidelines and 
operating standards for program improvement and/or enhancement. Manage a large division, 
supervising 6 Staff Supervisors, 3 Staff Analysts, and 43 Staff Members spanning 5 programs 
funded by federal, state and county dollars resulting in a combined budget of 6 million dollars.  
Understanding of principles of management, organizational structure and complex policy and 
procedure development to meet staff, program and consumer goals and services.  Review and 
critique team performance, quality and outcome measures. Identify training needs for staff 
working in newly developed programs; review and evaluate work products to assess technical 
skill level of subordinates and monitor compliance with state and federal mandates as related to 
state and federal codes.  Provide coaching and developed staff skills and provide performance 
feedback and evaluation through bi-weekly supervision, monitoring of and approval of 
employee expenditures and program expenditures.  Identify, investigate and schedule employee 
and consumer training to prepare for large program implementation.  Participate in ad hoc, 
advisory and community committees as identified in Contributions to the University and 
Community.   
Supervisor:  Penny Mittag, Assistant Director 
Reason for Leaving:  Currently employed 
 
Butte County DESS, Adoption Services      2014-2015 
Adoption Specialist, Supervisor 
Guide, supervise and assist adoptions staff; prioritize and assign new referrals.  Meet with staff 
on a weekly basis to discuss caseload needs.  Develop staff skills and provide coaching and 
mentoring to improve skill level.  Identify training needs and provide training opportunities for 
staff.  Conduct employee evaluations.  Address problematic citizen, client and/or community 
complaints involving adoption and AAP services.  Participate in professional groups and/or 
committees, WRAP committee, program meetings, supervisor meetings and one on one 
meetings with Program Manager.   Develop and recommend processes for improving the unit’s 
operations.  Review new or revised DESS policy and/or welfare laws, regulations and compliance 
standards.  Enhance cooperative working relationships with DESS departments and community 
service providers.  Supervise adoption assistance program staff.  Prepare contracts and adoption 
assistance forms in an effort to provide appropriate post adoption funding to children and 
families.  Work with post adoption support service provider to refer children adopted through 
Butte County to post adoption services.  Work collaboratively with group home providers and 
various state medical providers.  Team with local agency to provide WRAP services to children, 
post adoption. 
Supervisor: Jennifer Allen, Program Manager, 530-538-3717 
Reason for Leaving:  Promoted 
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Glenn County Child Protective Services 
Social Worker Supervisor II       2010-2014 
Supervise the child abuse investigations unit.  Review and assign child abuse investigations, 
analyze referral investigation in accordance with Welfare and Institutions Code and state and 
federal laws, monitor work flow; review and evaluate work products, methods and procedures. 
Monitor and approve social worker expenditures and program expenditures associated with 
STOP funds.  Monitor legislation associated with child welfare.  Recommend procedures, 
guidelines and operating standards.  Address problematic citizen, client and/or community 
complaints involving child welfare services.  Participate in professional groups and/or 
committees.  Provide supervision, training and evaluation of staff.  Maintain cooperative 
working relationships with county partners (SAIT, Grindstone, MAP, Forensics, etc.)  Sit as a 
member of the Katie A. Steering Committee for Glenn County.  Sit as a member of the Domestic 
Violence Response Team for Glenn County.  Facilitate Multi-Disciplinary Team to include the 
following staff:  Office of Education, law enforcement, school staff, school psychologists, mental 
health, First 5 staff, and Head start.  I sit as Chair of the Children’s Interagency Coordinating 
Council for Glenn County.  Supervise case managers and service delivery to child welfare 
families.  Provide supervision and oversight on the interstate compact on the placement of 
children. Assist with Systems Improvement Plan and County Self-Assessment, analyze and 
evaluate child welfare outcomes and provide input on strategies to address areas needing 
improvement.  Initiated Signs of Safety in Glenn County, recommended system goals to include 
Signs of Safety at the State level.  Trained staff, participated in Signs of Safety coaching for 
approximately 1.3 years, and implemented Signs of Safety at the practice level. 
Supervisor: Cheryl Harrison, Program Manager, 530-934-1448   
Reason for Leaving: Accepted a position at Butte County DESS, Adoption Unit 
 
Gledhill Expert Witness and Consulting,      
Expert Witness and Consultant       2004-2016 
Provided expert testimony on Indian Child Welfare cases in the county child welfare system, and 
consulting services to the following counties: Sacramento, Butte, Humboldt, Colusa, Glenn, 
Modoc, Los Angeles, San Francisco, Tehama, Sutter, Placer, Solano, San Joaquin, Siskiyou, 
Shasta, Napa, Riverside, San Diego, Los Angeles, Fresno, San Francisco, Lake and El Dorado 
county child welfare agencies. Provided consulting services and expert testimony for Michigan 
Child Welfare Services, the Bishop Tribe of Nevada and the Cherokee Tribe of Oklahoma.  I have 
testified in state dependency court 250+ times and provided expert testimony on one murder 
trial involving a Native American youth.  Consulted with the Cachil Dehe Band of Wintun Indians 
to develop a children’s receiving home and made recommendations for reorganization of social 
services to accommodate new program. 
Self Employed:  Nanette L. Gledhill, 530-518-2263 
Reason for Leaving: Accept assignments per availability 
 
California Indian Child Welfare Association     2006-2009 
Director of Operations 
Maintained a membership of 200 + members from various tribal agencies and disciplines, 
provide policy oversight on Native American issues, work with tribal governments to develop 
positive working relationships with county child welfare agencies, attend state policy meetings, 
worked in collaboration with UC, San Francisco to apply for grant funding to conduct a research 
study on Transition Aged, Native American foster youth.  Assisted with grant preparation.  Grant 
awarded over 3-year period. Facilitated research study and monitored grant outcomes.  Formal 
training in mediation, negotiation and dispute resolution. 
Supervisor:  Steven Haberfeld (Retired) Executive Director, 916-802-0243   
Reason for Leaving: Grant funding ended 
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Butte County Children’s Services Division     1996-2003 
Social Worker IV 
Performed social work duties within the following units; Intake (Child Abuse Reporting Line), 
Child Abuse Investigations, Minor Parent Services and Investigations, Placement Specialist, and 
Voluntary Family Maintenance Services. 
Supervisor: Cheryl Leeth, Social Work Supervisor, Retired 
Reason for Leaving: Began graduate school 
 
Hoopa Valley Tribal Housing       1990-1995 
Executive Assistant / Interim Director 
Supervised 20 tribal employees, developed federal budgets, prepared grant applications 
(housing and CDBG), participated in Attorney General’s audit, collaborated with Humboldt 
County Carpenters Union to develop a Native American apprenticeship program on the Hoopa 
Reservation, developed contracts and provided oversight, collaborated with community 
partners to supplement services to tribal member consumers.  Provided fiscal oversight of 
federally earmarked projects. 
Supervisor:  Harold Campbell, Director, Retired 
Reason for Leaving: Relocated to Chico, California 
 

Trainings and Conferences Attended 

• Commercially Sexually Exploited Youth      2022/2023 

• Crimes Against Children Conference     2022  
• Core Practice Model as a Unifying Framework for Practice and System 

Improvement        2019 

• The Neuroscience of Leadership      2019 

• UC Davis, Management Development Program    2016 

• De-escalation Training       2015 

• Promotion and Transfer Tips      2015 

• Training 101, Supervisors and Lead Workers     2015 

• Interview 101, Panel Member Training     2014 

• Partnering for Performance       2014 

• Progressive Discipline       2014 

• Leadership Collaborative Institute      2013 

• Katie A          2013 

• Affordable Care Act and the Impact on Social Services   2013 

• Child Adolescent Needs and Strengths (certified)    2013 

• Crisis Management Institute for Child Welfare Professionals   2013 

• Fiscal Essentials for Child Welfare Services     2012 

• Supervisor Core Practice- 5 weeks      2011 

• Safe Measures State Compliance Tool     2011 

• Child Abuse Central Index        2011 

• Structured Decision Making- Assessment Tool    2011 

• Interstate Compact on the Placement of Children    2010 

• Conducting Needs Assessments      2009 
• Research to Practice       2007 
• State ICWA Conference       2006 
• Current Issues in Evidence, Critical Thinking and Testifying   2005 
• Indian Child Welfare Act-Advanced      2004 
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• Making Child Welfare Decisions      2003 
• Forensic Physical Abuse Training      2002 
• Pharmacology: The Effects of Medicine on Children    2002 
• Advanced Assessment Skills       2000 
• Diffusing Hostility and Violence      2000 
• California Risk Assessment Curriculum for Child Welfare Services  1999 
• Medically Fragile Children       1999 
• National Child Abuse Conference      1999 
• Working with Substance Abusing Parents     1998 
• Core Curriculum-Child Welfare Basic Training    1998 
• Child Abuse Response Team Interviewing Training    1998 
• Indian Child Welfare Act Conference     1998 
• Fetal Alcohol Syndrome       1998 
• Domestic Violence and the Home Visitor     1998 
• Safe Communities Workshop      1997 

 

Personal Growth and Achievement 
Research Project:  Conducted a 3-year study on Transition Aged, Native American Foster Youth.  
Research was funded by the California Wellness Foundation, Curriculum/Training development, 
completed a grant writing course. 
 
Conference Presentations:  State ICWA Conference, Tribal TANF conference (UC Davis), 
provided ICWA presentation to Cachil Dehe Band of Wintun Indians and Tule River Tribes.  
Provided pilot trainings to county child welfare and probation, Title IV-E Conference for 
BSW/MSW Students. 

 
Contributions to the University and Community 
Volunteer– Catalyst Domestic Violence Program, Board Member for 3 years, Chair of the Board 
for 1 year.  Title IV-E Advisory Board, CSU, Chico.  Participated in the Peer Quality Case Review 
for Inyo County Child Welfare Services.  Provided recommendations for case management 
improvement. 
 
Consultation– Provided consulting services to Cachil Dehe Band of Wintun Indians, Grindstone 
Rancheria, Tule River Tribe, Washoe Native TANF Program and Oglala Sioux Tribe. 
 
Committee Participation– State Citizens Review Panel for Child Welfare Policy, State 
Disproportionality Workgroup, State/ICWA Workgroup, Child Welfare Federal Review Team, 
Grindstone Rancheria Collaborative, Culture and Leadership Committee (HRA), Child Death 
Review Team, Katie A Steering Committee, Domestic Violence Response Team, Multi-
Disciplinary Team, Management and Planning Team, Glenn County Forensics team County 
Welfare Director’s Association, Adult Services Coordinating Council, Department of Employment 
and Social Services Management Team, facilitated community Multi-Disciplinary meetings 
comprised of office of education staff, school officials, mental health professionals. 
 

Memberships 
National Indian Child Welfare Association 
California Indian Child Welfare Association 
National Association of Social Workers 
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Item 2.B.5.  

 

PLUMAS COUNTY 
SOCIAL SERVICES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Christine Renteria, Office Supervisor 
MEETING DATE: May 13, 2025 
SUBJECT: Approve and authorize Chair to sign an agreement between Plumas County 

Department of Social Services and Environmental Systems Inc for Card Swipe 
and HVAC controls; effective May 6, 2025; not to exceed $ 33,788.00; (No General 
Fund Impact) realignment funds; approved as to form by County Counsel. 

 
Recommendation: 
Approve and authorize Chair to sign an agreement between Plumas County Department of Social Services 
and Environmental Systems Inc for Card Swipe and HVAC controls; effective May 6, 2025; not to exceed $ 
33,788.00; (No General Fund Impact) realignment funds; approved as to form by County Counsel. 

Background and Discussion: 
This contract is for card swipe and HVAC control installation for Social Services. 

Action: 

Approve and authorize Chair to sign an agreement between Plumas County Department of Social Services 
and Environmental Systems Inc for Card Swipe and HVAC controls; effective May 6, 2025; not to exceed $ 
33,788.00; (No General Fund Impact) realignment funds; approved as to form by County Counsel. 

Fiscal Impact: 

(No General Fund Impact) realignment funds 

Attachments: 
1. 5578 FINAL 
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Construction Agreement 
 

 This Agreement is made by and between the COUNTY OF PLUMAS, a political 
subdivision of the State of California, by and through its Department of Social Services 
(hereinafter referred to as “County”), and Environmental Systems, Inc. a California corporation 
(hereinafter referred to as “Contractor”). 
 
The parties agree as follows: 
 
1. Scope of Work.  Contractor shall provide the County with materials and services as set 

forth in Exhibit A, attached hereto (hereinafter referred to as the “Work”). 

2. Compensation.  County shall pay Contractor for the Work in the manner set forth in 
Exhibit B, attached hereto.  The total amount paid by County to Contractor under this 
Agreement shall not exceed Thirty-Three Thousand Seven Hundred Eighty-Eight Dollars 
and NO/100 ($33,788.00) (hereinafter referred to as the “Contract Amount”), unless the 
Contract Amount has been adjusted pursuant to Section 15 of this Agreement.     

3. Commencement and Term.  The date of commencement of the Work shall be the date of 
execution of this Agreement.  Contractor shall complete the Work no later than June 30, 
2025, subject to adjustment as stated in Sections 15 and 16.  

4. Termination.   

a. By County for Cause.  The County may immediately terminate this Agreement 
for cause, upon written notice to Contractor, if Contractor (i) does not supply 
sufficient skilled workers or materials to ensure the timely and competent 
performance of the Work; (ii) fails to make payment to subcontractors for 
materials or labor in accordance with the respective agreements between 
Contractor and the subcontractors; (iii) violates any law, ordinance, rule, 
regulation, or order of a public authority having jurisdiction over Contractor, the 
County, or this Agreement; or (iv) has committed any other substantial breach of 
this Agreement.  If the County terminates this Agreement for cause, then 
Contractor shall not be entitled to receive further payment from the County other 
than for the value of the services and materials previously provided to the County 
under this Agreement. 

b. County’s Remedies.  Upon terminating this Agreement for cause, County may, 
without prejudice to any other rights or remedies held by the County under this 
Agreement or applicable law, take possession of the site and all materials thereon 
owned by Contractor, and finish the Work by what whatever reasonable method 
the County deems appropriate.  If the County’s cost of finishing the Work under 
this paragraph exceeds the unpaid balance of the Contract Amount, Contractor 
shall pay the difference to the County.  This obligation for payment shall survive 
the termination of this Agreement. 
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c. By County for Convenience.  The County may, at any time, terminate this 
Agreement for convenience and without cause.  After terminating this Agreement 
for convenience, the County shall pay Contractor the value of the services and 
materials previously provided to the County under this Agreement as well as the 
costs incurred by Contractor by reason of such termination. 

d. By Contractor.  If the County fails to make payment as provided in Exhibit B for 
a period of at least thirty (30) days after the date such payment is due and payable, 
then Contractor may, upon seven (7) additional days’ written notice to the 
County, terminate this Agreement.  Upon such termination, County shall pay 
Contractor for any Work performed prior to termination as well as the costs 
incurred by Contractor by reason of such termination. 

5. County’s Right to Stop and Correct Work.  County may direct the Contractor in writing 
to stop performing the Work until Contractor corrects previously performed Work that is 
not in accordance with this Agreement, as determined by the County in its sole discretion.  
If Contractor does not commence and continue correction with diligence and promptness 
within seven (7) days after receiving written notice from the County to do so, the County 
may, without prejudice to any other rights or remedies held by the County under this 
Agreement or applicable law, correct the Work by what whatever reasonable method the 
County deems appropriate.  In such case, the Contract Amount shall be adjusted to deduct 
the cost of this correction.   

6. Supervision.  Contractor shall supervise and direct the Work, using Contractor’s best skill 
and attention.  Contractor shall be solely responsible for and have control over the means, 
methods, techniques, sequences, and procedures, and for coordinating all portions of the 
Work.  As soon as practicable after execution of this Agreement, Contractor shall furnish 
in writing to the County the names of any subcontractors or suppliers Contractor intends 
to engage in performance of the Work.  Contractor shall not contract with any 
subcontractor or supplier to whom the County has made a timely and reasonable 
objection. 

7. Labor and Materials.  Unless otherwise provided in this Agreement, Contractor shall 
provide and pay for all labor, materials, equipment, tools, utilities, transportation, and 
other facilities and services necessary for proper execution and completion of the Work.  
Contractor shall enforce strict discipline and good order among Contractor’s employees 
and other persons performing the Work.  Contractor shall not employ unfit persons to 
perform the Work or assign persons to perform tasks related to the Work that these 
persons are not properly skilled to perform. 

8. Warranty.  Contractor warrants to the County that: (1) materials and equipment furnished 
under this Agreement will be new and of good quality unless otherwise required or 
permitted under this Agreement; (2) the Work will be free from defects not inherent in 
the quality required or permitted; and (3) the Work will conform to the requirements of 
this Agreement.  Contractor shall, for a period of one year after substantial completion of 
the Work, correct Work not conforming to the requirements of this Agreement.  If 
Contractor fails to correct nonconforming Work within a reasonable time, the County 
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may correct the Work, and Contractor shall pay the cost of such correction to the County 
within fifteen (15) days of Contractor’s receipt of County’s written request for such 
payment.  This obligation for payment shall survive the termination of this Agreement. 

9. Taxes.  Contractor shall pay any sales, consumer, use, and similar taxes with respect to 
the materials and services furnished by Contractor under this Agreement. 

10. Permits and Fees.  Contractor shall obtain any permits, licenses, and inspections 
necessary for proper execution and completion of the Work.  Fees incurred by Contractor 
with respect to these permits, licenses, and inspections shall be reimbursed by the 
County.   

11. Legal Notices.  Contractor shall comply with any notices issued by any government 
agencies having jurisdiction over the Work.  Contractor shall give any notices required by 
any government agencies having jurisdiction over the Work.  If Contractor performs 
Work knowing it to be contrary to applicable laws, statutes, ordinances, codes, rules and 
regulations, or lawful orders of public authorities, then Contractor shall assume full 
responsibility for such Work and shall bear any costs attributable to such Work. 

12. Use of Site.  Contractor shall confine its operations at the Work site to areas permitted by 
law, ordinances, this Agreement, and the County. 

13. Cutting and Patching.  Contractor shall be responsible for any cutting, fitting, or patching 
required to complete the Work or to make its parts fit together properly. 

14. Clean Up.  Contractor shall keep the premises and surrounding area free from 
accumulation of debris and trash related to the Work.  At the completion of the Work, 
Contractor shall remove its tools, equipment, machinery, and surplus material, and shall 
properly dispose of waste materials. 

15. Changes in the Work.  The County, without invalidating this Agreement, may approve 
changes in the Work within the general scope of this Agreement, consisting of additions, 
deletions, or other revisions.  The Contract Amount and the time for completion of the 
Work under Section 3 shall be adjusted in writing to account for such changes, upon 
mutual agreement of the County and Contractor. 

16. Delays in Performance.  If Contractor is delayed at any time in the progress of the Work 
by fire, unusual delay in deliveries, unavoidable casualties, or other causes beyond 
Contractor’s control, then the time for completion of the Work under Section 3 shall be 
equitably adjusted. 

17. Protection of Persons and Property.  Contractor shall be responsible for initiating, 
maintaining, and supervising all safety precautions and programs, including all those 
required by law in connection with performance of the Work.  Contractor shall take 
reasonable precautions to prevent damage, injury, or loss to employees performing the 
Work, the Work itself and materials and equipment to be incorporated therein, and other 
property at the Work site or adjacent thereto.  Contractor shall promptly remedy damage 
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and loss to property caused in whole or in part by Contractor, its officers, employees, 
agents, contractors, licensees or servants. 

18. Tests and Inspections.  Contractor shall arrange and bear the cost of tests, inspections, 
and approvals of any portion of the Work required by this Agreement or by laws, statutes, 
ordinances, codes, rules and regulations, or lawful orders of public authorities.  

19. Prevailing Wage.  Contractor shall comply with all provisions of the California Public 
Contract Code and the California Labor Code, including, without limitation, payment of 
prevailing wage rates to all covered employees of Contractor and any subcontractors 
pursuant to California Labor Code Sections 1770 through 1780, inclusive.  Pursuant to 
Section 1773 of the California Labor Code, the general prevailing wage rates in the 
county in which the work is to be done have been determined by the Director of the 
California Department of Industrial Relations.  These wage rates for this project are in the 
book entitled, “Special Provisions, Notice to Contractors, Proposal and Contract.”  
Addenda to modify wage rates, if necessary, will be issued to holders of the above 
referenced book.  Future effective general prevailing wage rates, which have been 
predetermined, and are on file with the California Department of Industrial Relations, are 
referenced but not printed in the general prevailing wage rates.  Pursuant to Section 
1773.2 of the California Labor Code, General Prevailing Wage Rates included in the 
book entitled, “Special Provisions, Notice to Contractors. Proposal and Contract” shall be 
posted by Contractor at a prominent place at the site of the work. 

20. Legal Compliance.  Contractor agrees to comply with all applicable terms of state and 
federal laws and regulations, all applicable grant funding conditions, and all applicable 
terms of the Plumas County Code and the Plumas County Purchasing and Practice 
Policies. 

21. Amendment.  This Agreement may be amended at any time by mutual agreement of the 
parties, expressed in writing and duly executed by both parties.  No alteration of the 
terms of this Agreement shall be valid or binding upon either party unless made in 
writing and duly executed by both parties.  

22. Indemnification.  To the furthest extent permitted by law (including without limitation 
California Civil Code Sections 2782 and 2782.8, if applicable), County shall not be liable 
for, and Contractor shall defend and indemnify County and  its officers, agents, 
employees and volunteers (collectively ‘County Parties’), against any and all claims, 
deductibles, self-insured retentions, demands, liability, judgments, awards, fines, 
mechanics’ liens or other liens, labor disputes, losses, damages, expenses, charges or 
costs of any kind or character, including attorneys’ fees and court costs (hereinafter 
collectively referred to as (‘Claims”), which arise out of or are in any way connected to 
the work covered by this Agreement arising either directly or indirectly from any act, 
error, omission or negligence of Contractor or its officers, employees, agents, contractors, 
licensees or servants, including, without limitation, claims caused by the concurrent 
negligent act, error or omission, of County Parties. However, Contractor shall have no 
obligation to defend or indemnify County Parties against claims caused by the active 
negligence, sole negligence or willful misconduct of County Parties.  
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23. Insurance.  Contractor agrees to maintain the following insurance coverage throughout 
the term of this Agreement: 

a. Commercial general liability (and professional liability, if applicable to the 
services provided) coverage, with minimum per occurrence limit of the 
greater of (i) the limit available on the policy, or (ii) one million dollars 
($1,000,000). 

b. Automobile liability coverage (including non-owned automobiles), with 
minimum bodily injury limit of the greater of (i) the limit available on the 
policy, or (ii) two-hundred fifty thousands dollars ($250,000) per person and 
five hundred thousand dollars ($500,000) per accident, as well as a minimum 
property damage limit of the greater of (i) the limit available on the policy, or 
(ii) fifty thousand dollars ($50,000) per accident. 

c. Each policy of commercial general liability (and professional liability, if 
applicable to the services provided) coverage and automobile liability 
coverage (including non-owned automobiles) shall meet the following 
requirements: 

i. Each policy shall be endorsed to name the County, its officers, officials, 
employees, representatives and agents (collectively, for the purpose of this 
section 9, the “County”) as additional insureds.  The Additional Insured 
endorsement shall be at least as broad as ISO Form Number CG 20 38 04 
13; and   

ii. All coverage available under such policy to Contractor, as the named 
insured, shall also be available and applicable to the County, as the 
additional insured; and 

iii. All of Contractor’s available insurance proceeds in excess of the specified 
minimum limits shall be available to satisfy any and all claims of the 
County, including defense costs and damages; and 

iv. Any insurance limitations are independent of and shall not limit the 
indemnification terms of this Agreement; and 

v. Contractor’s policy shall be primary insurance as respects the County, its 
officers, officials, employees, representatives and agents, and any 
insurance or self-insurance maintained by the County, its officers, 
officials, employees, representatives and agents shall be in excess of the 
Contractor’s insurance and shall not contribute with it, and such policy 
shall contain any endorsements necessary to effectuate this provision.  The 
primary and non-contributory endorsement shall be at least as broad as 
ISO Form 20 01 04 13; and 

vi. To the extent that Contractor carries any excess insurance policy 
applicable to the work performed under this Agreement, such excess 
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insurance policy shall also apply on a primary and non-contributory basis 
for the benefit of the County before the County’s own primary insurance 
policy or self-insurance shall be called upon to protect it as a named 
insured, and such policy shall contain any endorsements necessary to 
effectuate this provision. 

d. Workers Compensation insurance in accordance with California state law. 

If requested by County in writing, Contractor shall furnish a certificate of insurance 
satisfactory to County as evidence that the insurance required above is being maintained.  
Said certificate of insurance shall include a provision stating that the insurers will not 
cancel the insurance coverage without thirty (30) days’ prior written notice to the County.   
County reserves the right to require complete, certified copies of all required insurance 
policies, including endorsements affecting the coverage required by these specifications 
at any time.  Contractor shall require all subcontractors to comply with all 
indemnification and insurance requirements of this agreement, and Contractor shall 
verify subcontractor’s compliance. 

24. Licenses and Permits.  Contractor represents and warrants to County that it or its 
principals have all licenses, permits, qualifications, and approvals of whatsoever nature 
that are legally required for Contractor to practice its profession and to perform its duties 
and obligations under this Agreement.  Contractor represents and warrants to County that 
Contractor shall, at its sole cost and expense, keep in effect at all times during the term of 
this Agreement any licenses, permits, and approvals that are legally required for 
Contractor or its principals to practice its professions and to perform its duties and 
obligations under this Agreement.  In particular, Contractor represents that it holds a 
current and active license as a Class  C20 Warm-Air Heating, Ventilating and Air 
Conditioning Contractor, issued by the State of California, No. 422478. 

25. Relationship of Parties.  It is understood that Contractor is not acting hereunder as an 
employee of the County, but solely as an independent contractor.  Contractor, by virtue of 
this Agreement, has no authority to bind, or incur any obligation on behalf of, County.  
Except as expressly provided in this Agreement, Contractor has no authority or 
responsibility to exercise any rights or power vested in County.  It is understood by both 
Contractor and County that this Agreement shall not under any circumstances be 
construed or considered to create an employer-employee relationship or joint venture.  
Contractor shall secure, at its expense, and be responsible for any and all payments of 
Income Tax, Social Security, State Disability Insurance Compensation, Unemployment 
Compensation, and other payroll deductions for Contractor and its officers, agents, and 
employees. 

26. Assignment.  Contractor may not assign, subcontract, sublet, or transfer its interest in this 
Agreement without the prior written consent of the County. 

27. Non-discrimination.  Contractor agrees not to discriminate in the provision of service 
under this Agreement on the basis of race, color, religion, marital status, national origin, 
ancestry, sex, sexual orientation, physical or mental handicap, age, or medical condition. 
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28. Choice of Law.  The laws of the State of California shall govern this agreement and 
venue for any dispute shall lie in Plumas County, California. 

29. Interpretation.  This agreement is the result of the joint efforts of both parties and their 
attorneys.  The agreement and each of its provisions will be interpreted fairly, simply, 
and not strictly for or against either party. 

30. Integration.  This Agreement constitutes the entire understanding between the parties 
respecting the subject matter contained herein and supersedes any and all prior oral or 
written agreements regarding such subject matter. 

31. Severability.  The invalidity of any provision of this Agreement, as determined by a court 
of competent jurisdiction, shall in no way affect the validity of any other provision 
hereof. 

32. Headings.  The headings and captions contained in this Agreement are for convenience 
only, and shall be of no force or effect in construing and interpreting the provisions of 
this Agreement. 

33. Waiver of Rights.  No delay or failure of either party in exercising any right, and no 
partial or single exercise of any right, shall be deemed to constitute a waiver of that right 
or any other right. 

34. Third Party Beneficiaries.  This Agreement is entered into for the sole benefit of the 
County and Contractor, and no other parties are intended to be direct or indirect or 
incidental beneficiaries of this Agreement, and no third party shall have any right in, 
under, or to this Agreement. 

35. Conflict of Interest.  The parties to this Agreement have read and are aware of the 
provisions of Government Code section 1090 et seq. and section 87100 et seq. relating to 
conflicts of interest of public officers and employees.  Contractor represents that it is 
unaware of any financial or economic interest of any public officer or employee of 
County relating to this Agreement.  It is further understood and agreed that if such a 
financial interest does exist at the inception of this Agreement and is later discovered by 
the County, the County may immediately terminate this Agreement by giving written 
notice to Contractor. 

36. Notice Addresses.  All notices under this Agreement shall be effective only if made in 
writing and delivered by personal service or by mail and addressed as follows.  Either 
party may, by written notice to the other, change its own mailing address. 

County: 

Department of Social Services 
County of Plumas 
270 County Hospital Road, Suite 207 
Quincy, CA 95971 
Attention: Laura Atkins, Director 
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Contractor: 

Environmental Systems INC. 
3353 De La Cruz Blvd 
Santa Clara, CA 95054 
Attention: Vincent Enfantino, CEO 

37. Time of the Essence.  Time is hereby expressly declared to be of the essence of this 
Agreement and of each and every provision thereof, and each such provision is hereby 
made and declared to be a material, necessary, and essential part of this Agreement. 

38. Contract Execution.  Each individual executing this Agreement on behalf of Contractor 
represents that he or she is fully authorized to execute and deliver this Agreement. 

39. Retention of Records.  If the maximum compensation payable under section 2 of this 
Agreement exceeds $10,000, then, pursuant to California Government Code section 
8546.7, the performance of any work under this Agreement is subject to the examination 
and audit of the State Auditor at the request of the County or as part of any audit of the 
County for a period of three years after final payment under the Agreement.  Each party 
hereto shall retain all records relating to the performance and administration of this 
Agreement for three years after final payment hereunder, and Contractor agrees to 
provide such records either to the County or to the State Auditor upon the request of 
either the State Auditor or the County.   

40. Ukraine Sanctions.  Pursuant to Executive Order N-6-22 Contractor is aware that as a 
compliance with the economic sanctions imposed in response to Russia’s actions in 
Ukraine is required, including with respect to, but not limited to, the federal executive 
orders identified in the EO and the sanctions identified on the U.S. Department of the 
Treasury website (https://home.treasury.gov/policy-issues/financial-sanctions/sanctions-
programs-and-country-information/ukraine-russia-related-sanctions). Failure to comply 
may result in the termination of this agreement. 

41. Suspension and Debarment. The County does not employ vendors or contractors who are 
listed on the National World Wide Web Site System for Award Management (sam.gov) 
by Federal General Services Administration (GSA) for the purpose of disseminating 
information on parties that are debarred from receiving Federal contracts, certain 
subcontracts, and certain Federal financial and nonfinancial assistance and benefits, 
pursuant to the provisions of 31 U.S.C. 6101, note, E.O. 12549, E.O. 12689, 48 CFR 
9.404, and each agency's codification of the Common Rule for Non-procurement 
suspension and debarment. 

 
a. This Contract is a covered transaction for purposes of 2 C.F.R. pt. 180 and 2 

C.F.R. pt. 3000. As such, the Contractor is required to verify that none of the 
Contractor, its principals (defined at 2 C.F.R. § 180.995), or its affiliates (defined 
at 2 C.F.R. § 180.905) are excluded (defined at 2 C.F.R.§ 180.940) or disqualified 
(defined at 2 C.F.R. § 180.935). 
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b. The Contractor must comply with 2 C.F.R. pt. 180, subpart C and 2 C.F.R. pt. 

3000, subpart C and must include a requirement to comply with these regulations 
in any lower tier covered transaction it enters into. 

 
c. This certification is a material representation of fact relied upon by the County. If 

it is later determined that the Contractor did not comply with 2 C.F.R. pt. 180, 
subpart C and 2 C.F.R. pt. 3000, subpart C, in addition to remedies available to 
the County, the Federal Government may pursue available remedies, including 
but not limited to suspension and/or debarment. 

 
d. The bidder or proposer agrees to comply with the requirements of 2 C.F.R. pt. 

180, subpart C and 2 C.F.R. pt. 3000, subpart C while this offer is valid and 
throughout the period of any Contract that may arise from this offer. The bidder 
or proposer further agrees to include a provision requiring such compliance in its 
lower tier covered transactions. 

 
 

42. Non-Appropriation of Funds.   It is mutually agreed that if, for the current fiscal year 
and/or any subsequent fiscal years covered under this Agreement, insufficient funds are 
appropriated to make the payments called for by this Agreement, this Agreement shall be 
of no further force or effect.  In this event, the County shall have no liability to pay any 
further funds whatsoever to Contractor or furnish any other consideration under this 
Agreement and Contractor shall not be obligated to perform any further services under 
this Agreement.  If funding for any fiscal year is reduced or deleted for the purposes of 
this program, the County shall have the option to either cancel this Agreement with no 
further liability incurring to the County, or offer an amendment to Contractor to reflect 
the reduced amount available to the program.  The parties acknowledge and agree that the 
limitations set forth above are required by Article XVI, section 18 of the California 
Constitution.  Contractor acknowledges and agrees that said Article XVI, section 18 of 
the California Constitution supersedes any conflicting law, rule, regulation or statute. 

43. Conflicts.  In the event of any conflict between the terms of this Agreement and the terms 
of any exhibit hereto, the terms of this Agreement shall control, and the conflicting term 
of the exhibit shall be given no effect.  Any limitation of liability contained in an attached 
exhibit shall be null and void. 
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IN WITNESS WHEREOF, this Agreement has been executed as of the date first set forth 
above. 

 

CONTRACTOR: 

Environmental Systems Inc., a California 
Corporation 

 

By:____________________ 
Name: Vincent Enfantino 
Title: CEO 

By:____________________ 
Name: Eugene Enfantino 
Title: CFO 

 

COUNTY: 

County of Plumas, a political subdivision of 
the State of California 

 

By:_______________________ 
Name: Kevin Goss 
Title: Board Chairman 

ATTEST: 

 

By:_______________________ 
Name: Allen Hiskey 
Title:  Clerk of the Board 
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EXHIBIT A 

Scope of Work Social Services 

1. Contractor shall provide all labor and materials for 7 door control systems and controls 
for 7 HVAC units as noted on proposal dated April 18, 2025, for Plumas County Social 
Services at 270 County Hospital Rd. Suite 207, Quincy CA 95971, attached as Exhibit C. 

2. Provide controls for 7 doors, including 1 card assess controller, 7 card door modules, 7 
magnetic door strikes, new power supplies and new enclosure for the controller. 

3. Includes submittals, programming, coordination, startup, commissioning, 
interconnections, training, project management and as-built documentation. 

4. All work shall be provided to the sole satisfaction of the County and to current industry 
standards and building codes. 
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EXHIBIT B 

Fee Schedule 

 

 

The Contract Amount $33,788.00 is the maximum amount payable by the County to Contractor 
for performance of the Work under this Agreement.  No additional amounts will be paid to 
contractor for performance of the Work except as expressly stated in this Agreement. 

1. Contractor shall promptly pay each subcontractor and supplier, upon receipt of 
payment from the County, an amount determined in accordance with the terms of 
the applicable subcontracts and purchase orders. 

2. The County shall not have any responsibility to make payments to any 
subcontractor or supplier. 

3. Any payment to Contractor or any partial or entire use or occupancy of the Work 
by the County shall not constitute acceptance of Work not in accordance with the 
requirements of this Agreement. 

4. Acceptance of payment by Contractor, a subcontractor, or material supplier shall 
constitute a waiver of claims by that payee except those previously made in 
writing and identified by that payee as unsettled at the time of payment. 
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Item 2.C.1.  

 

PLUMAS COUNTY 
PUBLIC WORKS DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Rob Thorman, Director of Public Works 
MEETING DATE: May 13, 2025 
SUBJECT: Approve and authorize Chair to sign Amendment No. 6 to agreement between 

Plumas County Department of Public Works and MGE Engineering, Inc. to provide 
contract document preparation and resident engineer services for the 
Beckwourth-Calpine Road (A23)(CR109) Pavement Rehabilitation Overlay Project; 
No General Fund Impact; approved as to form by County Counsel 

 
Recommendation: 
The Department of Public Works respectfully recommends that the Board of Supervisors authorize the Chair 
of the Board of Supervisors to execute Amendment No. 6 to the Services Agreement between the County of 
Plumas and MGE Engineering Inc to assist with the Beckwourth-Calpine Road (A23) (CR109) Rehabilitation 
Overlay Project. 

Background and Discussion: 
On May 7, 2024, MGE Engineering Inc entered into a services agreement with the Plumas County 
Department of Public Works to provide on-call civil engineering for County transportation improvement 
projects.   
 
The Plumas County Department of Public Works has programmed with the State Transportation Improvement 
Program (STIP) to overlay 3.8 miles of Beckwourth-Calpine Road (A23)(CR109).  The overlay begins at the 
Marble Hot Springs road intersection and goes south to the county line. MGE has been tasked to assist the 
County with right of way, testing and construction administration, see the attached scope of Amendment No. 
6, totaling $166,539.08 

Action: 

Approve and authorize Chair to sign Amendment No. 6 to agreement between Plumas County Department of 
Public Works and MGE Engineering, Inc. to provide contract document preparation and resident engineer 
services for the Beckwourth-Calpine Road (A23)(CR109) Pavement Rehabilitation Overlay Project; No 
General Fund Impact; approved as to form by County Counsel.  
Fiscal Impact: 

No General Fund impact.  Road fund. 

Attachments: 
1. Amendment 6 to MGE Contract 
2. MGE Contract 
3. MGE Amend No 1 
4. MGE Amend No 2 
5. MGE Amend No 3 
6. MGE Amend No 4 
7. MGE Amend No 5 
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Item 2.C.2.  

 

PLUMAS COUNTY 
PUBLIC WORKS DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Rob Thorman, Director of Public Works 
MEETING DATE: May 13, 2025 
SUBJECT: Approve and authorize Public Works to recruit and fill, funded and allocated, 

vacant One (1) FTE PW Equipment Mechanic I/II; No General Fund Impact;  Road 
funds.   

Recommendation: 
The Director of Public Works respectfully recommends that the Board of Supervisors authorize the 
Department to fill the vacancy of one (1) FTE PW Equipment Mechanic I/II.  
Background and Discussion: 
A vacancy has opened up for a PW Equipment Mechanic I/II due to failure to pass probation. 
  
The Department is requesting to fill this position. 
  
This position is funded and allocated in the proposed FY24/25 budget of the Department of Public Works. 
  
The completed Critical Staffing Questionnaire and Departmental Organizational Chart are attached, including 
the job classification descriptions.  
Action: 

Approve and authorize Public Works to recruit and fill, funded and allocated, vacant One (1) FTE PW 
Equipment Mechanic I/II; No General Fund Impact;  Road funds.  
Fiscal Impact: 

No General Fund impact.  Road budget. 

Attachments: 
1. PW Department Org Chart 
2. CRITICAL STAFFING QUEST Power Equip Mech 5_25 
3. PW Power Equipment Mechanic I 
4. PW Power Equipment Mechanic II 
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QUESTIONS FOR STAFFING CRITICAL POSITIONS WHICH ARE CURRENTLY ALLOCATED.

Public Works Power Equipment Mechanic I/II Position Quincy Shop 

 Is there a legitimate business, statutory or financial justification to fill the position?  

Power Equipment Mechanic I/IIs are the workforce for maintaining and repairing County road equipment.

 Why is it critical that this position be filled at this time?  

Maintenance Workers are subject to 24 hour “call out” for road related emergencies and snow removal.  If the 

equipment that they use is not serviceable, then they are unable to properly maintain County roads

 How long has the position been vacant?  

One week.

 Can the department use other wages until the next budget cycle?

The department’s wage and benefits portion of the 24/25 budget includes funds for this position.

 What are staffing levels at other counties for similar departments and/or positions?

No specific research has been performed for this position.  Generally speaking, however, past research tasks 

have identified Plumas County as being consistent with neighboring Counties.

 What core function will be impacted without filling the position prior to July 1?     N/A

What negative fiscal impact will the County suffer if the position is not filled prior to July 1?   None

 A non-general fund department head need to satisfy that he/she has developed a budget reduction plan in the event of 

the loss of future state, federal or local funding.  What impact will this reduction plan have to other County 

departments?  None

 Does the department expect other financial expenditures which will impact the general fund and are not budgeted such 

as audit exceptions?  No

 Does the budget reduction plan anticipate the elimination of any of the requested positions?  No

 Departments shall provide an estimate of future general fund support for the next two years and how the immediate 

filling of this position may impact, positively or negatively, the need for general fund support?  None

 Does the department have a reserve?   Yes  If yes, provide the activity of the department’s reserve account for the last 

three years?  

   21/22  $0   22/23  $0     23/24  $0

df  5/2/25
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PLUMAS COUNTY Last Revised:  11/95

POWER EQUIPMENT MECHANIC I

DEFINITION

Under general supervision, to inspect, diagnose, overhaul, and make major and minor
mechanical repairs to gasoline powered automotive and other equipment; to learn heavy
equipment maintenance and repair work; and to do related work as required.

DISTINGUISHING CHARACTERISTICS

This is the first working level class in the Power Equipment Mechanic series. The incumbents
in this class are expected to be journey level automotive mechanics and capable of diagnosing
a variety of mechanical problems and perform the full range of adjustments and repair work on
automotive equipment. They may receive training on heavy equipment and other specialized
mechanic work. This class is distinguished from Power Equipment Mechanic II by the
performance of a narrower range of mechanical work and the absence of other specialized
assignments, such as out stationed assignments.

REPORTS TO

Equipment Maintenance Supervisor.

CLASSIFICATIONS DIRECTLY SUPERVISED

None.

POWER EQUIPMENT MECHANIC I - 2
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EXAMPLES OF DUTIES

 Performs maintenance and repair work on a wide variety of automotive equipment.

 Learns heavy equipment mechanical work on diesel-powered equipment. including
graders, dozers, rollers, trucks, and backhoes.

 Makes decisions as to the extent and type of repairs to be done on individual pieces of
equipment.

 Estimates the costs of automotive equipment repairs.

 Requisitions automotive equipment parts.

 Makes major and minor mechanical repairs including engine tune-ups, brake relining,
electrical system repairs, and radio installations.

 Disassembles, repairs, grinds, or replaces worn parts.

 Fits new parts and adjusts engines, water and fuel pumps, carburetors and fuel
injectors, governors, starters, clutches, transmissions, differentials, brakes, and steering
mechanisms.

 Inspects shop work for proper completion.

 Performs machinist work.

 Keeps records of repairs and maintenance work; prepares reports.

 Requests supplies and materials needed.

 Implements shop safety practices and procedures.

 Discusses work progress with supervisor.

 Attends meetings.

TYPICAL PHYSICAL REQUIREMENTS

Occasionally sits; frequently stand, walk, stoop, kneel, and crouch; physical ability to lift and
carry objects weighing up to 50 pounds unassisted; normal manual dexterity and eye-hand
coordination; corrected hearing and vision to normal range; verbal communication; use of
equipment including hand and power tools, electrical testing equipment, and telephones.

TYPICAL WORKING CONDITIONS

Work is performed in a shop environment; occasionally works outside; exposure to smoke,
gasses, and fumes; exposure to hazards such as moving machine parts and electrical current;
continuous contact with staff.
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POWER EQUIPMENT MECHANIC I - 3

DESIRABLE QUALIFICATIONS

Knowledge of:

• Methods, materials, tools, and equipment used in the testing, adjustment, repair,
and overhaul of gas equipment.

• Theory and operation of gasoline engines.
• Principles and methods of gas and electrical welding.
• Painting methods and techniques.
• Safe work practices and Federal and State safety regulations.
• Principles and methods used in a program of preventive maintenance.
• Hydraulic valves and controls, hydraulic and air brake systems and electronic

ignition systems.
• Tools, methods, materials and equipment used in automotive and body repair

work.

Ability to:

• Inspect and accurately diagnose mechanical defects.
• Skillfully use a variety of hand and power tools in the repair of automotive and

heavy equipment.
• Perform highly skilled testing, adjustment, repair, and overhaul work on gasoline

powered automotive and other equipment.
• Estimate time and materials for repair jobs.
• Operate a variety of automotive equipment.
• Prepare, clear, concise and accurate records and reports.
• Read shop and repair manuals.
• Establish and maintain cooperative working relationships.

Training  and  Experience: Any combination of training and experience which would likely
provide the required knowledge and abilities is qualifying. A typical way to obtain the required
knowledge and abilities would be:

Two (2) years of experience as a journey level automotive mechanic.

Special  Requirements: Possession of a valid and appropriate California Driver's License
issued by the Department of Motor Vehicles.
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PLUMAS COUNTY Last Revised:  11/95

POWER EQUIPMENT MECHANIC II

DEFINITION

Under general supervision, to inspect, diagnose, overhaul, and make major and minor
mechanical repairs to gasoline and/or diesel-powered automotive and heavy equipment; and
to do related work as required.

DISTINGUISHING CHARACTERISTICS

This is the advanced journey level class in the Power Equipment Mechanic series. The
incumbents in this class diagnose a variety of mechanical problems and perform the full range
of adjustments and repair work on both automotive and heavy equipment. Incumbents should
be capable of working on the full range of County equipment. They may also out stationed with
responsibilities for field repairs in an assigned area of the County. 

REPORTS TO

Equipment Maintenance Supervisor.

CLASSIFICATIONS DIRECTLY SUPERVISED

None.

POWER EQUIPMENT MECHANIC II - 2
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EXAMPLES OF DUTIES

 Performs maintenance and repair work on a wide variety of automotive and diesel-
powered equipment, including graders, dozers, rollers, trucks, and backhoes.

 Makes decisions as to the extent and type of repairs to be done on individual pieces of
equipment.

 Estimates the costs of automotive and equipment repairs.

 Requisitions automotive and diesel-powered equipment parts.

 Makes major and minor mechanical repairs including engine tune-ups, brake relining,
electrical system repairs, and radio installations.

 Disassembles, repairs, grinds, or replaces worn parts.

 Fits new parts and adjusts engines, water and fuel pumps, carburetors and fuel
injectors, governors, starters, clutches, transmissions, differentials, brakes, and steering
mechanisms.

 Inspects shop work for proper completion.

 Designs and modifies electrical, mechanical, and hydraulic equipment to satisfy the
requirements of County equipment.

 Welds, fabricates, and assembles parts for road construction apparatus.

 Orders and procures tires.

 Performs machinist work.

 Keeps records of repairs and maintenance work.

 Prepares reports.

 Requests supplies and materials needed.

 Implements shop safety practices and procedures.

 Discusses work progress with supervisor.

 Attends meetings.

TYPICAL PHYSICAL REQUIREMENTS

Occasionally sits; frequently stand, walk, stoop, kneel, and crouch; physical ability to lift and
carry objects weighing up to 50 pounds unassisted; normal manual dexterity and eye-hand
coordination; corrected hearing and vision to normal range; verbal communication; use of
equipment including hand and power tools, electrical testing equipment, and telephones.

TYPICAL WORKING CONDITIONS

Work is performed in a shop environment; occasionally works outside; exposure to smoke,
gasses, and fumes; exposure to hazards such as moving machine parts and electrical current;
continuous contact with staff.
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POWER EQUIPMENT MECHANIC II - 3

DESIRABLE QUALIFICATIONS

Knowledge of:

• Methods, materials, tools, and equipment used in the testing, adjustment, repair,
and overhaul of gas and diesel-powered equipment.

• Theory and operation of gasoline and diesel engines.
• Principles and methods of gas and electrical welding.
• Basic knowledge metal lathe, milling equipment, and machinist techniques.
• Painting methods and techniques.
• Safe work practices and Federal and State safety regulations.
• Principles and methods used in a program of preventive maintenance.
• Hydraulic valves and controls, hydraulic and air brake systems and electronic

ignition systems.
• Tools, methods, materials and equipment used in automotive and body repair

work.

Ability to:

• Inspect and accurately diagnose mechanical defects.
• Skillfully use a variety of hand and power tools and equipment in the

maintenance and repair of automotive and heavy equipment.
• Perform highly skilled testing, adjustment, repair, and overhaul work on gasoline

and diesel powered automotive and heavy equipment.
• Estimate time and materials for repair jobs.
• Operate a variety of automotive and heavy equipment.
• Prepare, clear, concise and accurate records and reports.
• Read shop and repair manuals.
• Establish and maintain cooperative working relationships.

Training  and  Experience: Any combination of training and experience which would likely
provide the required knowledge and abilities is qualifying. A typical way to obtain the required
knowledge and abilities would be:

Two (2) years of experience as a journey level mechanic equivalent to Power Equipment
Mechanic I with Plumas County. 

Special  Requirements: Possession of a valid and appropriate California Driver's License
issued by the Department of Motor Vehicles.
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Item 2.D.1.  

 

PLUMAS COUNTY 
SHERIFFS DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Sarah Novak, Sheriff's Fiscal Officer 
MEETING DATE: May 13, 2025 
SUBJECT: Approve and authorize Chair to sign an agreement between Plumas County 

Sheriff's Office and Dale Harris, DDS, to provide dental services to inmates; 
effective July 1, 2025; not to exceed $150,000.00; (General Fund Impact) as 
approved in recommended FY25/26 budget 70380 / 521980 (JAIL / MEDICAL 
SERVICES); approved as to form by County Counsel. 

 
Recommendation: 
Approve and authorize Chair to sign an agreement between Plumas County Sheriff's Office and Dale Harris, 
DDS, to provide dental services to inmates; effective July 1, 2025; not to exceed $150,000.00; (General Fund 
Impact) as approved in recommended FY25/26 budget 70380 / 521980 (JAIL / MEDICAL SERVICES); 
approved as to form by County Counsel. 

Background and Discussion: 
Contract to provide dental services to inmates at the Plumas County Correctional Facility on an as-needed 
basis. 

Action: 

Approve and authorize Chair to sign an agreement between Plumas County Sheriff's Office and Dale Harris, 
DDS, to provide dental services to inmates; effective July 1, 2025; not to exceed $150,000.00; (General Fund 
Impact) as approved in recommended FY25/26 budget 70380 / 521980 (JAIL / MEDICAL SERVICES); 
approved as to form by County Counsel. 

Fiscal Impact: 

(General Fund Impact) as approved in recommended FY25/26 budget 70380 / 521980 (JAIL / MEDICAL 
SERVICES) 

Attachments: 
1. Dale Harris, DDS 2025 FINAL 
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Services Agreement 
 

 This Agreement is made by and between the COUNTY OF PLUMAS, a political 
subdivision of the State of California, by and through its Sheriff’s Office (hereinafter referred to 
as “County”), and Dale Harris, DDS, an individual (hereinafter referred to as “Contractor”). 
 
The parties agree as follows: 
 
1. Scope of Work.  Contractor shall provide the County with services as set forth in Exhibit 

A, attached hereto. 

2. Compensation.  County shall pay Contractor for services provided to County pursuant to 
this Agreement in the manner set forth in Exhibit B, attached hereto.  The total amount 
paid by County to Contractor under this Agreement shall not exceed One Hundred Fifty 
Thousand and 00/100 Dollars ($150,000.00).     

3. Term.  The term of this agreement shall be from July 1, 2025, through June 30, 2027, 
unless terminated earlier as provided herein. 

4. Termination.  Either party may terminate this agreement by giving thirty (30) days 
written notice to the other party. 

5. Non-Appropriation of Funds.   It is mutually agreed that if, for the current fiscal year 
and/or any subsequent fiscal years covered under this Agreement, insufficient funds are 
appropriated to make the payments called for by this Agreement, this Agreement shall be 
of no further force or effect.  In this event, the County shall have no liability to pay any 
further funds whatsoever to Contractor or furnish any other consideration under this 
Agreement and Contractor shall not be obligated to perform any further services under 
this Agreement.  If funding for any fiscal year is reduced or deleted for the purposes of 
this program, the County shall have the option to either cancel this Agreement with no 
further liability incurring to the County, or offer an amendment to Contractor to reflect 
the reduced amount available to the program.  The parties acknowledge and agree that the 
limitations set forth above are required by Article XVI, section 18 of the California 
Constitution.  Contractor acknowledges and agrees that said Article XVI, section 18 of 
the California Constitution supersedes any conflicting law, rule, regulation or statute. 

6. Warranty and Legal Compliance.  The services provided under this Agreement are non-
exclusive and shall be completed promptly and competently.  Contractor shall guarantee 
all parts and labor for a period of one year following the expiration of the term of this 
Agreement unless otherwise specified in Exhibit A.  Contractor agrees to comply with all 
applicable terms of state and federal laws and regulations, all applicable grant funding 
conditions, and all applicable terms of the Plumas County Code and the Plumas County 
Purchasing and Practice Policies. 

7. Amendment.  This Agreement may be amended at any time by mutual agreement of the 
parties, expressed in writing and duly executed by both parties.  No alteration of the 
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terms of this Agreement shall be valid or binding upon either party unless made in 
writing and duly executed by both parties.   

8. Indemnification.  To the furthest extent permitted by law (including without limitation 
California Civil Code Sections 2782 and 2782.8, if applicable), County shall not be liable 
for, and Contractor shall defend and indemnify County and its officers, agents, 
employees, and volunteers (collectively “County Parties”), against any and all claims, 
deductibles, self-insured retentions, demands, liability, judgments, awards, fines, 
mechanics’ liens or other liens, labor disputes, losses, damages, expenses, charges or 
costs of any kind or character, including attorney’s fees and court costs (hereinafter 
collectively referred to as “Claims”), which arise out of or are in any way connected to 
the work covered by this Agreement arising either directly or indirectly from any act, 
error, omission or negligence of Contractor or its officers, employees, agents, contractors, 
licensees or servants, including, without limitation, Claims caused by the concurrent 
negligent act, error or omission, whether active or passive of County Parties.  Contractor 
shall have no obligation, however, to defend or indemnify County Parties from a Claim if 
it is determined by a court of competent jurisdiction that such Claim was caused by the 
sole negligence or willful misconduct of County Parties. The obligations of this 
indemnity shall be for the full amount of all damage to County, including defense costs, 
and shall not be limited by any insurance limits. 

9. Insurance.  Contractor agrees to maintain the following insurance coverage throughout 
the term of this Agreement: 

a. Commercial general liability (and professional liability, if applicable to the 
services provided) coverage, with minimum per occurrence limit of the 
greater of (i) the limit available on the policy, or (ii) one million dollars 
($1,000,000). 

b. Automobile liability coverage (including non-owned automobiles), with 
minimum bodily injury limit of the greater of (i) the limit available on the 
policy, or (ii) two-hundred fifty thousand dollars ($250,000) per person and 
five hundred thousand dollars ($500,000) per accident, as well as a minimum 
property damage limit of the greater of (i) the limit available on the policy, or 
(ii) fifty thousand dollars ($50,000) per accident. 

c. Each policy of commercial general liability (and professional liability, if 
applicable to the services provided) coverage and automobile liability 
coverage (including non-owned automobiles) shall meet the following 
requirements: 

i. Each policy shall be endorsed to name the County, its officers, officials, 
employees, representatives and agents (collectively, for the purpose of this 
section 9, the “County”) as additional insureds.  The Additional Insured 
endorsement shall be at least as broad as ISO Form Number CG 20 38 04 
13; and   

Page 191 of 267



_____COUNTY INITIALS                                                                        CONTRACTOR INITIALS_____ - 3 - 

ii. All coverage available under such policy to Contractor, as the named 
insured, shall also be available and applicable to the County, as the 
additional insured; and 

iii. All of Contractor’s available insurance proceeds in excess of the specified 
minimum limits shall be available to satisfy any and all claims of the 
County, including defense costs and damages; and 

iv. Any insurance limitations are independent of and shall not limit the 
indemnification terms of this Agreement; and 

v. Contractor’s policy shall be primary insurance as respects the County, its 
officers, officials, employees, representatives and agents, and any 
insurance or self-insurance maintained by the County, its officers, 
officials, employees, representatives and agents shall be in excess of the 
Contractor’s insurance and shall not contribute with it, and such policy 
shall contain any endorsements necessary to effectuate this provision.  The 
primary and non-contributory endorsement shall be at least as broad as 
ISO Form 20 01 04 13; and 

vi. To the extent that Contractor carries any excess insurance policy 
applicable to the work performed under this Agreement, such excess 
insurance policy shall also apply on a primary and non-contributory basis 
for the benefit of the County before the County’s own primary insurance 
policy or self-insurance shall be called upon to protect it as a named 
insured, and such policy shall contain any endorsements necessary to 
effectuate this provision. 

d. Workers Compensation insurance in accordance with California state law. 

If requested by County in writing, Contractor shall furnish a certificate of insurance 
satisfactory to County as evidence that the insurance required above is being maintained.  
Said certificate of insurance shall include a provision stating that the insurers will not 
cancel the insurance coverage without thirty (30) days’ prior written notice to the County.   
County reserves the right to require complete, certified copies of all required insurance 
policies, including endorsements affecting the coverage required by these specifications 
at any time.  Contractor shall require all subcontractors to comply with all 
indemnification and insurance requirements of this agreement, and Contractor shall 
verify subcontractor’s compliance. 

10. Licenses and Permits.  Contractor represents and warrants to County that it or its 
principals have all licenses, permits, qualifications, and approvals of whatsoever nature 
that are legally required for Contractor to practice its profession and to perform its duties 
and obligations under this Agreement.  Contractor represents and warrants to County that 
Contractor shall, at its sole cost and expense, keep in effect at all times during the term of 
this Agreement any licenses, permits, and approvals that are legally required for 
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Contractor or its principals to practice its professions and to perform its duties and 
obligations under this Agreement. 

11. Relationship of Parties.  It is understood that Contractor is not acting hereunder as an 
employee of the County, but solely as an independent contractor.  Contractor, by virtue of 
this Agreement, has no authority to bind, or incur any obligation on behalf of, County.  
Except as expressly provided in this Agreement, Contractor has no authority or 
responsibility to exercise any rights or power vested in County.  It is understood by both 
Contractor and County that this Agreement shall not under any circumstances be 
construed or considered to create an employer-employee relationship or joint venture. 

12. Business-to-Business Relationship.  Contractor represents and warrants that Contractor is 
an individual acting as a sole proprietor, or a business entity formed as a partnership, 
limited liability company, limited liability partnership, or corporation (“business service 
provider”) that customarily provides services of the same nature as the services provided 
for County under this Agreement. Contractor represents and warrants that Contractor 
advertises these services to and contracts with entities other than County. Contractor 
represents and warrants that Contractor maintains a separate business location and has all 
required business licenses and tax registration, if any, in order to perform services under 
this Agreement. Contractor shall have the right to set their own hours and location of 
work, consistent with the nature of the services provided under this Agreement. 
Contractor shall determine the method, means and manner of performance of, but not 
limited to, such matters as outlined in Exhibit “A” without restriction by County.  County 
is interested only in the results to be achieved from Contractor‘s performance of the 
services.  Contractor shall provide their own resources and equipment and direct their 
operation in all respects when necessary to perform these services. Notwithstanding this 
Agreement, Contractor shall have the right to provide the same or similar services to 
entities other than the County without restriction. County shall have no authority, control, 
or liability regarding Contractor’s performance or activities before or after each instance 
that Contractor may perform under this Agreement.  Contractor will at all times 
indemnify and hold County, and their respective agents, contractors and employees 
harmless from any and all claims, damages, liabilities and costs (including attorneys’ 
fees) arising out of any material breach by Contractor of any representation, warrant or 
agreement made by Contractor hereunder or arising out of Contractor’s services. 

13. Assignment.  Contractor may not assign, subcontract, sublet, or transfer its interest in this 
Agreement without the prior written consent of the County. 

14. Non-discrimination.  Contractor agrees not to discriminate in the provision of service 
under this Agreement on the basis of race, color, religion, marital status, national origin, 
ancestry, sex, sexual orientation, physical or mental handicap, age, or medical condition. 

15. Choice of Law.  The laws of the State of California shall govern this agreement. 

16. Interpretation.  This agreement is the result of the joint efforts of both parties and their 
attorneys.  The agreement and each of its provisions will be interpreted fairly, simply, 
and not strictly for or against either party. 
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17. Integration.  This Agreement constitutes the entire understanding between the parties 
respecting the subject matter contained herein and supersedes any and all prior oral or 
written agreements regarding such subject matter. 

18. Severability.  The invalidity of any provision of this Agreement, as determined by a court 
of competent jurisdiction, shall in no way affect the validity of any other provision 
hereof. 

19. Headings.  The headings and captions contained in this Agreement are for convenience 
only, and shall be of no force or effect in construing and interpreting the provisions of 
this Agreement. 

20. Waiver of Rights.  No delay or failure of either party in exercising any right, and no 
partial or single exercise of any right, shall be deemed to constitute a waiver of that right 
or any other right. 

21. Conflict of Interest.  The parties to this Agreement have read and are aware of the 
provisions of Government Code section 1090 et seq. and section 87100 et seq. relating to 
conflicts of interest of public officers and employees.  Contractor represents that it is 
unaware of any financial or economic interest of any public officer or employee of 
County relating to this Agreement.  It is further understood and agreed that if such a 
financial interest does exist at the inception of this Agreement and is later discovered by 
the County, the County may immediately terminate this Agreement by giving written 
notice to Contractor. 

22. Notice Addresses.  All notices under this Agreement shall be effective only if made in 
writing and delivered by personal service or by mail and addressed as follows.  Either 
party may, by written notice to the other, change its own mailing address. 

County: 

Sheriff’s Office 
County of Plumas 
1400 E. Main Street 
Quincy, CA 95971 
Attention: Steve Clark, Jail Commander 

Contractor: 

Dale Harris, DDS 
78 E. Central Ave 
Quincy, CA 95971 
Attention: Dale Harris  

23. Time of the Essence.  Time is hereby expressly declared to be of the essence of this 
Agreement and of each and every provision thereof, and each such provision is hereby 
made and declared to be a material, necessary, and essential part of this Agreement. 
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24. Contract Execution.  Each individual executing this Agreement on behalf of Contractor 
represents that he or she is fully authorized to execute and deliver this Agreement. 

25. Ukraine Sanctions.  Pursuant to Executive Order N-6-22 Contractor is aware that as a 
compliance with the economic sanctions imposed in response to Russia’s actions in 
Ukraine is required, including with respect to, but not limited to, the federal executive 
orders identified in the EO and the sanctions identified on the U.S. Department of the 
Treasury website (https://home.treasury.gov/policy-issues/financial-sanctions/sanctions-
programs-and-country-information/ukraine-russia-related-sanctions). Failure to comply 
may result in the termination of this agreement. 

26. Suspension and Debarment. The County does not employ vendors or contractors who are 
listed on the National World Wide Web Site System for Award Management (sam.gov) 
by Federal General Services Administration (GSA) for the purpose of disseminating 
information on parties that are debarred from receiving Federal contracts, certain 
subcontracts, and certain Federal financial and nonfinancial assistance and benefits, 
pursuant to the provisions of 31 U.S.C. 6101, note, E.O. 12549, E.O. 12689, 48 CFR 
9.404, and each agency's codification of the Common Rule for Non-procurement 
suspension and debarment. 

 
a. This Contract is a covered transaction for purposes of 2 C.F.R. pt. 180 and 2 

C.F.R. pt. 3000. As such, the Contractor is required to verify that none of the 
Contractor, its principals (defined at 2 C.F.R. § 180.995), or its affiliates (defined 
at 2 C.F.R. § 180.905) are excluded (defined at 2 C.F.R.§ 180.940) or disqualified 
(defined at 2 C.F.R. § 180.935). 
 

b. The Contractor must comply with 2 C.F.R. pt. 180, subpart C and 2 C.F.R. pt. 
3000, subpart C and must include a requirement to comply with these regulations 
in any lower tier covered transaction it enters into. 

 
c. This certification is a material representation of fact relied upon by the County. If 

it is later determined that the Contractor did not comply with 2 C.F.R. pt. 180, 
subpart C and 2 C.F.R. pt. 3000, subpart C, in addition to remedies available to 
the County, the Federal Government may pursue available remedies, including 
but not limited to suspension and/or debarment. 

 
d. The bidder or proposer agrees to comply with the requirements of 2 C.F.R. pt. 

180, subpart C and 2 C.F.R. pt. 3000, subpart C while this offer is valid and 
throughout the period of any Contract that may arise from this offer. The bidder 
or proposer further agrees to include a provision requiring such compliance in its 
lower tier covered transactions. 

 

27. Retention of Records.  If the maximum compensation payable under section 2 of this 
Agreement exceeds $10,000, then, pursuant to California Government Code section 
8546.7, the performance of any work under this Agreement is subject to the examination 
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and audit of the State Auditor at the request of the County or as part of any audit of the 
County for a period of three years after final payment under the Agreement.  Each party 
hereto shall retain all records relating to the performance and administration of this 
Agreement for three years after final payment hereunder, and Contractor agrees to 
provide such records either to the County or to the State Auditor upon the request of 
either the State Auditor or the County.   

28. Conflicts.  In the event of any conflict between the terms of this Agreement and the terms 
of any exhibit hereto, the terms of this Agreement shall control, and the conflicting term 
of the exhibit shall be given no effect.  Any limitation of liability contained in an attached 
exhibit shall be null and void. 

IN WITNESS WHEREOF, this Agreement has been executed as of the date set forth 
below. 

 

CONTRACTOR: 
 
Dale Harris, DDS, an Individual  
 
By:__________________________ 
Name: Dale Harris, DDS 
Title: DDS 
Date signed: 
 
 

COUNTY: 
 
County of Plumas, a political subdivision of 
the State of California 
 
By:__________________________ 
Name:  
Title: Sheriff/Coroner  
Date signed: 

By:__________________________ 
Name: Kevin Goss 
Title: Chair, Board of Supervisors 
Date signed: 

ATTEST:  

By:__________________________ 
Name: Allen Hiskey 
Title: Clerk, Board of Supervisors 
Date signed: 
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EXHIBIT A 

Scope of Work 

1. Provide dental services to inmates at the Plumas County Correction Center. Such services 
shall be on an as-needed basis upon the request of the County. County shall contact 
Contractor’s office to schedule services under this agreement. Inmates will be transported 
to the Contractor’s office at the expense of the County.  
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EXHIBIT B 

Fee Schedule 

1. The following dental services shall be provided at the fees listed, each such fee being a 
flat, all-inclusive fee for that service:  

Oral Evaluation (exam): $213.00 

Intra-Oral X-rays (each): $87.00 

Panographic X-ray (whole mouth): $321.00 

Simple Extraction: $495.00 

Surgical Extraction: $798.00 

Composite Filling: not to exceed $834.00 

Mouth Debridement (scale) of Teeth: $261.00 

Root Canal Treatment (dependent on tooth): $2,052.00 

Partial Dental Prosthetic (Upper or Lower): $4,746.00 

Emergency Visit (after hours): $390.00 

 

2. County will request scheduling of inmate at least one week in advance. Contractor 
requires a 48-hour cancellation notice. If appointments are not cancelled within 48-hours 
of scheduled time, there will be a $150.00 cancelation fee charged per patient.  

3. Contractor shall provide an estimate when necessary for denture work upon arrival from 
the County. Contractor will send a monthly billing statement at the end of each month 
where services are provided.  
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Item 3.A.1.  

 

PLUMAS COUNTY 
HUMAN RESOURCES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Joshua Mizrahi, Interim Director of Human Resources 
MEETING DATE: May 13, 2025 
SUBJECT: Adopt RESOLUTION ratifying the Memorandum of Understanding between the 

County of Plumas and the bargaining unit of International Union of Operating 
Engineers, Local 3 Mid-Management and Supervisors Unit; (General Fund Impact) 
discussion and possible action. Roll call vote 

 
Recommendation: 
Adopt RESOLUTION ratifying the Memorandum of Understanding between the County of Plumas and the 
bargaining unit of International Union of Operating Engineers, Local 3 Mid-Management and Supervisors Unit; 
(General Fund Impact) discussion and possible action. Roll call vote 

Background and Discussion: 
The following are highlights that apply to the MOU between the County of Plumas and the bargaining unit of 
the International Union of Operating Engineers, Local 3 Public Works Unit: 
 
1) Term (Section 9.04): Twenty-four months (January 1, 2025, to December 31, 2026). 
2) Wage (Section 2.01): Increase base wages for all represented classifications in the Mid-Management & 
Supervisors Unit as follows: 
 
 10.0% effective the first full pay period following ratification of the MOU (May 18th, 2025)  
 
All current language in Section 2.01 would be removed. 
 
3) Section 2.01 Wages: a 10% base wage increase lump sum payment of $2,000.00 and reads as follows: 
"Wages for all represented classifications shall be increased during the term of this Agreement as follows: 
10.0% effective the first full pay period following Board ratification of the successor MOU." "In addition, each 
member of the bargaining unit will receive a non-recurring, one-time, lump sum payment in the amount of two 
thousand dollars ($2,000.00) minus applicable payroll deductions. Employees currently on the payroll during 
the pay period in which the County issues these one-time, lump sum payments will receive one of the 
payments."  
 
4) Section 2.03 Longevity Pay: The County agrees to add longevity pay steps after twenty-four and twenty-
seven years of County employment. Section 2.03 of the MOU would read as follows: Employees will earn 
longevity pay, reportable to CalPERS as special compensation, beginning January 1, 2025, upon completing 
seven (7), ten (10), fourteen (14), eighteen (18), twenty-one (21), twenty-four (24) and twenty-seven (27) 
years of regular full-time continuous and compensated service measured from the date of hire. Each longevity 
increment constitutes a five percent (5%) ongoing increase calculated on the employee’s current base wage. 
Longevity pay compounds. The maximum longevity pay constitutes a thirty-five percent (35%) ongoing 
increase calculated on the employee’s current base wage upon completion of twenty-seven (27) years of 
continuous and compensation service." 
 
 5) 3.02 Compensatory Time Off: (b) Move the responsibility of tracking Compensatory Time Off accrued from 
the Department Head to Payroll and reads as follows: 
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 "Payroll/payroll software shall keep/maintain records showing all compensatory time off accrued and used, so 
that the net balance of unused compensatory time off is known at all times. Such records shall substantiate 
the time cards maintained by the Auditor." 
 
6) 5.02 Sick Leave Payoff: The establishment of a new sick leave payout tier. For employees hired on and 
before December 31,2024 will have the same payout tiers. Those hired on and after January 1, 2025 will have 
to work 15 years before being able to cash out their available sick leave and will read as follows: 
 
The County will cash-out an employee’s accrued sick leave upon the employee’s death, retirement, lay-off or 
resignation while in good-standing with the County as follows for those hired and employed on and before 
December 31, 2024:  
 
10 to 14 years of continuous service = thirty-five percent (35%) of accrued sick leave.  
 
15 to 19 years of continuous service = forty percent (40%) of accrued sick leave.  
 
20 or more years of continuous service = fifty percent (50%) of accrued sick leave.  
 
For those hired and employed on and after January 1, 2025:  
 
15 years of continuous service = thirty-five percent (35%) of accrued sick leave.  
 
16 to 19 years of continuous service = forty percent (40%) of accrued sick leave. 
 
 20 or more years of continuous service = fifty percent (50%) of accrued sick leave. 
 
 7) 5.07 Family Deaths: Amend bereavement policy language to follow AB 1949 Bereavement Law and reads 
as follows:  
 
(a)An appointing authority can request documentation of the death, you are required to provide it. However, 
you are not required to provide such documentation before you begin your leave. Instead, you must provide 
this documentation within 30 days of the first day of your bereavement leave. This documentation may be in 
the form of a death certificate, obituary, or written verification of death, burial, or memorial service from 
mortuary, funeral home, burial society, crematorium, religious institution, or government agency.  
 
(b)The appointing authority has ascertained that the absence is reasonably related to a death in the 
employee's family. Family is defined as spouse, child, mother, father, brother, sister, grandparent, grandchild 
and those family relationships recognized by law such as in-law, half, step, adopted and foster family 
members. Appointing authorities may allow bereavement leave to be taken upon the death of another person 
with whom you have a relationship. (Defined in Government Code 12945.2) 8) 
 
 5.08 Vacation: Change all vacation Tiers to a maximum of 336 hours from of accrued vacation possible and 
reads as follows:  
 
(b)"The balance of accrued unused vacation leave for any employee shall be limited to three hundred thirty-six 
(336) hours. No vacation will be earned when the maximum vacation accrual is reached except as provided 
for in this section."  
 
9)5.08 Vacation Buy Back: Addition processes to be done for vacation buy back benefit to meet IRS 
constructive receipt rules and reads as follows: "Beginning in December of 2025, employees’ vacation cash-
out elections will occur in the year to comply with Federal I.R.S. requirements." 
 
10) 7.02 Clothing: Added the Deputy Agriculture Commissioner / Sealer of Weights & Measures position to be 
eligible for boot allowance to safety equipment needs to perform the job.  
 
11) 7.03 Cost Savings Bonus: Was removed as it is not utilized  
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Action: 

Adopt RESOLUTION ratifying the Memorandum of Understanding between the County of Plumas and the 
bargaining unit of International Union of Operating Engineers, Local 3 Mid-Management and Supervisors Unit; 
(General Fund Impact) discussion and possible action. Roll call vote 

Fiscal Impact: 

The increase will affect the General Fund. 

Attachments: 
1. 5663 FINAL 
2. Mid Mgmt Supervisors Unit MOU - Final JM - signed 
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RESOLUTION NO. 2025-   

 

RESOLUTION RATIFYING THE MEMORANDUM OF UNDERSTANDING 

BETWEEN THE COUNTY OF PLUMAS AND THE BARGAINING UNIT 

OF INTERNATIONAL UNION OF OPERATING ENGINEERS LOCAL #3 

MID-MANAGEMENT & SUPERVISORS UNIT 

 

WHEREAS, the negotiation team for the Board of Supervisors and the negotiation team 

for the Mid-Management & Supervisors represented by International Union of Operating 

Engineers Local #3 Mid-Management & Supervisors Unit have met and conferred in 

good faith and have reached a tentative agreement for a Memorandum of Understanding 

covering wages, hours and other terms and conditions of employment. The period 

covered under this tentative agreement is January 1, 2025 to December 31, 2026. 

 

WHEREAS, the Board of Supervisors has reviewed and concurs with terms and 

conditions of the Memorandum of Understanding for the Mid-Management & 

Supervisors Unit. 

 

NOW THEREFORE, BE IT RESOLVED by the Plumas County Board of Supervisors 

as follows: 

 

1. Board of Supervisors ratifies and accepts the Memorandum of 

Understanding for the Mid-Management & Supervisors Unit has been set forth in 

the copies of the Memorandum of Understanding attached to this Resolution as 

Exhibit A. 

 

2. The County Auditor/Controller and Human Resources Director, are hereby 

directed to implement the provisions of these Memorandum of Understanding, 

and the Board Chair is authorized to execute the individual Memorandum of 

Understanding and any other documents related hereto in order to carry out this 

ratification. 

 

The foregoing Resolution was duly passed and adopted by the Board of Supervisors of 

the County of Plumas, State of California, at a regular meeting of said Board held on the 

13th day of May 2025 by the following vote: 

 

AYES: 

NOES: 

ABSENT: 

 

ATTEST: 
 

 

Kevin Goss Chair, Board of Supervisors 
 

 

Allen L. Hiskey, Clerk of the Board 
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Plumas County Mid-Management & Supervisors Unit 
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January 1, 2025 – December 31, 2026 

MEMORANDUM OF UNDERSTANDING 
 

Between 
 

County of Plumas 
 

and 
 

International Union of  
Operating Engineers, Local 3 

 
MID-MANAGEMENT 

& SUPERVISORS UNIT 
 

 
 

January 1, 2025 – December 31, 2026 
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 MID-MANAGEMENT & SUPERVISORS UNIT 
 

MEMORANDUM OF UNDERSTANDING 
 

 
Pursuant to the provisions of the Meyers-Milias-Brown Act Section 3500 et seq. of the 
Government Code of the State of California and the Rules and Regulations of the County of 
Plumas, hereinafter called "County", the following Memorandum of Understanding, hereinafter 
called “MOU”, is established for those classifications in the Mid-Management & Supervisors, 
represented by International Union of Operating Engineers, Local 3, hereinafter called “Union”. 
 
This Memorandum of Understanding represents the good faith effort of both parties to reach 
agreement on matters of wages, hours and conditions of employment for employees in the Mid-
Management & Supervisors Unit.  It is understood that this agreement is not binding on the 
County until such time as it is ratified by the membership of the Union and adopted by the 
Plumas County Board of Supervisors.  
 
1.00 GENERAL CONDITIONS 
 
1.01 RECOGNITION 
 
The County recognizes the Operating Engineers Union Local 3 as the exclusive representative 
for employees designated to Mid-Management & Supervisors Unit of County employees 
pursuant to Section 3510b of the California Government Code and the Rules and Regulations of 
Plumas County. 
 
The classifications of County positions designated to the Mid-Management & Supervisors Unit 
are as shown in Appendix “A” of this Memorandum of Understanding. 
 
1.02  MANAGEMENT RIGHTS 
 
The County retains, solely and exclusively, all of its rights, powers and authority that it exercised 
or held prior to the execution of this Agreement, except as expressly limited by a specific 
provision of this Agreement.  The County’s management rights include, but are not limited to, 
the following:   

1. To manage and direct its business and personnel;  
2. To manage, control, and determine the mission of its departments, building facilities, and 

operations;  
3. To create, change, combine or abolish jobs, departments and facilities in whole or in part;  
4. To direct the work force;  
5. To increase or decrease the size of the work force and determine the number of 

employees needed;  
6. To hire, transfer, promote, layoff, and maintain the discipline and efficiency of its 

employees;  
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7. To establish work standards, schedules of operation and reasonable work load;  
8. To specify or assign work requirements and require overtime;  
9. To schedule work, working hours and shifts; to furlough employees for limited duration;  
10.  To adopt rules of conduct;  
11.  To determine the type and scope of work to be performed by County employees and the 

services to be provided;  
12.  To classify positions and determine the content and title of such classifications;  
13.  To determine the methods, processes, means, and places of providing services; 
14.  To take whatever action necessary to prepare for and operate in an emergency, including 

with respect to issues within the scope of the Union’s representation as provided by the 
Meyer-Milias-Brown Act; and 

15. To contract for services. 
 
1.03 UNION SECURITY 
 
The Union may post within the employee rest area a written notice which sets forth the 
classifications included within the representation unit referred to in this Memorandum of 
Understanding and the name and address of recognized organization.  The Union agrees that it 
has a duty to provide fair and non-discriminatory representation to all employees in all classes of 
the units for which this Section is applicable.  

1.04  MOU IMPLEMENTATION 
 
An employee hired by the County subject to this Memorandum of Understanding may join the 
Union pursuant to the process provided by State law. 

The Employee’s earnings must be sufficient to cover the amount of the dues authorized.  When 
an employee is in a non-pay status for an entire pay period, no withholding will be made to cover 
the pay period from future earnings.  In the case of an employee who is in a non-pay status 
during only part of the pay period, and the salary is not sufficient to cover the full withholding, 
no deduction shall be made.  In this connection, all other legal and required deductions 
(including health care deductions) have priority over Union dues.   

1.05 PAYROLL DEDUCTIONS  
 
The Union shall be provided payroll deduction for membership dues.  The Union shall provide 
the Human Resources Department with a written authorization on a form approved by the 
County, signed by the employee in the unit authorizing the payroll deduction and setting forth 
the full amount to be deducted each month.  The County Auditor will forward to the Union in a 
timely manner the dues collected each month from members in the unit authorizing such 
deduction. 
 
The Union shall immediately notify the Human Resources of any changes or cancellations in the 
authorized deductions.  The County shall not be liable to the Union, the employees or any other 
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party by reason of this section, for the remittance of payment of any sum other than the actual 
amount of deductions authorized to be withheld by payroll deduction.  The Union agrees to 
indemnify and save the County harmless against any and all claims, demands, suits, orders, 
judgment or other forms of liability that may arise out of or by reason of action taken by 
employees or others under this section. 
 
Operating Engineers Local Union No. 3 will maintain records of employees authorizations for 
dues deductions.  Operating Engineers Local Union No. 3will provide Plumas County with 
information regarding the amount of dues deductions and certify the list of Operating Engineers 
Local Union No. 3 employees who have authorized dues deductions.   Plumas County will rely 
on the information provided by Operating Engineers Local Union No. 3 members and remit such 
dues for fees to Operating Engineers Local Union No. 3.  Operating Engineers Local Union No. 
3 will immediately notify Plumas County of any changes in the Members’ dues deduction 
authorizations.  Plumas County will direct all inquiries from employees about the Operating 
Engineers Local Union No. 3 membership or dues deductions to Operating Engineers Local 
Union No. 3. 
 
1.06 USE OF COUNTY FACILITIES  
 
With approval of the County, the Union may use certain County facilities, resources and supplies 
for non-political purposes as long as the County is reimbursed for the cost of any supplies or 
materials provided to the Union and provided that such use of supplies, resources or space does 
not interfere with the efficiency of the County operations. The Union agrees to pay the County 
upon demand from the County Auditor, cost of such benefits of supplies received and to pay for 
the costs of any damages that it causes to a County facility. 

1.07 BULLETIN BOARDS 
 
The Union shall be provided reasonable designated space on County bulletin boards which does 
not interfere with the County's official use of the bulletin boards.  Union material on bulletin 
boards is to be maintained by the Union in an orderly manner and current. 
 
All material posted shall 1) not be obscene, 2) shall not malign the County or its representatives 
and 3) shall not constitute harassment, discrimination or retaliation based on a legally protected 
status.  The Human Resources Director or his/her designee reserves the right to remove any 
material posted in violation of this section if the Union refuses to remove the material on its own. 
 
1.08 ACCESS TO EMPLOYEES 
 
With prior notice to the County, the Union or its official representative(s) may have access to 
County employees during off duty time in the non-work areas of County facilities for the 
purpose of Union business. 
 
AB 119 – NEW EMPLOYEE ORIENTATION 
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County of Plumas will allow Operating Engineers Local No. 3 Union (OE3) access to new 
employees at New Employee Orientations up to one (1) hour.  A designated employee 
representative of OE3 shall be allowed access to new employee orientation if the OE3 Business 
Representative is not able to attend, upon prior notification to their respective department 
head(s).  Reasonable release time (two (2) hours) will be granted to the OE3 designated 
employee representative to attend this orientation. 
 
1.09    SALARY RANGE ADJUSTMENTS AND PERSONNEL RULE CHANGES 
 
The County will give written notice to the Union prior to any salary range adjustment to any job 
classification in the bargaining unit. The County will give advanced notice to the Union of any 
proposed changes to the Personnel Rules which affect employees’ wages, working hours, terms 
of employment and/or working conditions.  
 
The County will offer to meet and confer on impact of any such proposals or change upon 
notification from the Union. 

1.10 UNIT REPRESENTATIVES  
 
The Union shall be allowed to designate up to four (4) employee members to serve as 
representatives in the "meet and confer", collective bargaining and negotiations process with the 
County.  The Union shall provide the County, in writing, prior to the beginning of the meet and 
confer process, collective bargaining and negotiations the name, classification and department of 
each representative. 
 
Designated employee representatives shall, upon prior notification to their respective department 
head(s), be granted reasonable release time from scheduled duties without loss of pay to meet the 
County representatives during the "meet and confer", collective bargaining and negotiations 
process.  The County shall not be responsible for any travel, overtime or miscellaneous expenses 
resulting from the Union exercising this right. 
 
1.11 LABOR MANAGEMENT RELATIONS COMMITTEE 
 
Union stewards identified in writing by Operating Engineers shall be released up to three hours 
every three months to meet in a labor management committee with County management to 
discuss how to improve problem solving and County-Union labor management relations.  The 
Committee may make recommendations to the County Administrative Officer. 

1.12 INDIVIDUAL RIGHTS 
 
Neither the County nor the Union shall interfere with, intimidate, coerce, restrain, or discriminate 
against an employee because of the exercise of his/her right to engage in or refrain from 
engaging in activities pursuant to Section 3500 et seq. of the California Government Code. 
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1.13 PROBATIONARY APPOINTMENT   
 
(a)  New employees shall be hired on a probationary basis from an eligible list to a vacancy 

that the Board of Supervisors authorizes to be filled, other than by reemployment, transfer, 
demotion, or temporary assignment.  The probationary appointment shall become a for 
cause appointment after the new employee successfully completes a probationary period.  
The initial probationary period for new employees is twelve (12) months of continuous 
and compensated service measured from the date of hire, also known as the anniversary 
date as provided in Section 1.14. A probationary employee is employed on an at-will basis 
and may be terminated without cause. 

 
(b) The probationary period for a for cause employee promoted to a higher-level classification 

shall be six (6) months of continuous and compensated service measured from the date of 
promotion, which becomes the employee’s new anniversary date as provided in Section 
1.14. 

 
(c) A for cause employee who is promoted, shall have the right to return to the employee’s 

job classification and pay status prior to promotion if the employee fails the probationary 
period for the promotion.  

 
(d) Temporary employees hired as regular employees in the same classification they worked, 

with no break in County service, shall have their time worked in that classification 
counted towards their probationary period.  

1.14 ANNIVERSARY DATE 
 
The date of appointment to a particular classified position. 
 
1.15 APPOINTMENT 
 
The filling of a position in the County service by means of an appointing authority’s offer of 
employment and acceptance of that offer by an applicant.  
 
2.00 COMPENSATION 
 
2.01 WAGES 
 
Wages for all represented classifications shall be increased during the term of this Agreement as 
follows:  

10.0% effective the first full pay period following Board ratification of this MOU. 
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In addition, each member of the bargaining unit will receive a non-recurring, one-time, lump 
sum payment in the amount of two thousand dollars ($2,000.00) minus applicable payroll 
deductions.  Employees currently on the payroll during the pay period in which the County 
issues these one-time, lump sum payment will receive one of the payments. 
 
2.02 MERIT INCREASE  
 
Advancement through Steps A through E depends on satisfactory performance at the prior step 
for the equivalent of twelve (12) months of full-time compensated and continuous service before 
advancement to the next higher step. However, an employee who is promoted shall be eligible 
for one (1) advancement to the next higher step after six (6) months of continuous and 
compensated service measured from the date of the promotional appointment. In such event the 
effective date of the merit advancement shall become the employee’s new anniversary date as 
provided in Section 1.14. 
 
Satisfactory performance is demonstrated by an appointing authority's completion of County's 
Personnel Action Form (PAF), based on performance evaluations conducted at least thirty (30) 
days prior to the employee’s merit anniversary date. 
 
The County shall maintain a standardized performance evaluation form and procedures for 
conducting employee performance evaluations. 
 
When merit advancement is denied to an employee, the employee's performance shall be re-
evaluated within ninety (90) days and, if the performance is satisfactory, the employee may be 
advanced to the next step effective the first pay period following the date of the re-evaluation 
report. If the employee’s performance is not satisfactory in the re-evaluation the employee shall 
not be eligible for a merit increase until the next anniversary date. 

2.03 LONGEVITY ADVANCEMENT 
 
Employees will earn longevity pay, reportable to CalPERS as special compensation, beginning 
the first full pay period following Board ratification of this MOU, upon completing seven (7), ten 
(10), fourteen (14), eighteen (18), twenty-one (21), twenty-four (24) and twenty-seven (27) years 
of regular full-time continuous and compensated service measured from the date of hire.  Each 
longevity increment constitutes a five percent (5%) ongoing increase calculated on the 
employee’s current base wage.  Longevity pay compounds.  The maximum longevity pay 
constitutes a thirty-five percent (35%) ongoing increase calculated on the employee’s current 
base wage upon completion of twenty-seven (27) years of continuous and compensation service. 
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3.00 HOURS OF WORK  
 
3.01 OVERTIME PAY  
 
Overtime shall be paid on the following basis: 
 
Unit employees, except FLSA-exempt employees, shall be paid one and one-half (1-1/2) times 
the number of hours worked in excess of their normal workday or workweek. 
 
A vacation day, paid holiday, or sick leave used, shall be counted in a regular workday or 
workweek for purposes of computing overtime. 
 
3.02 COMPENSATORY TIME OFF  
 
Compensatory Time Off (CTO) shall be permitted in-lieu of overtime pay for overtime work as 
set forth below: 
 

(a)  In lieu of overtime pay, an employee may request and accrue compensatory time 
off, subject to limits stated in this rule, and calculated to be the equivalent value 
of overtime pay. 

 
(b)  Payroll/payroll software shall keep/maintain records showing all compensatory 

time off accrued and used, so that the net balance of unused compensatory time 
off is known at all times.  Such records shall substantiate the time cards 
maintained by the Auditor. 

 
(c)  The compensatory time-off accrual cap is one hundred and twenty (120) hours.  

An employee may not request and the County may not authorize CTO accrual 
above the cap for any employee.  

 
(d)  Compensatory time off shall be accrued and used as authorized by the department 

head as provided by applicable law. 
 

(e) Employees transferring to another County department have the option of fully 
cashing out their CTO Bank at the time they transfer to the new department 

 
(f)  At the end of employment, the County will pay the employee the value of accrued 

compensatory time off.  The value shall be based upon the employee’s hourly 
wage at the date of termination. 

 
3.03 ON-CALL PAY 
 
On-call duty assigned by the department head shall be compensated as follows: 
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 (a) Employees who are required to be on call outside of normal working hours  
  shall be eligible for on-call pay. 
  
 (b) On-call employees shall be provided a “beeper” and will be expected to   
  respond to service call within thirty (30) minutes. 
  
 (c) Employees assigned on-call outside of normal duty hours shall be    
  compensated by two (2) hours of pay at their regular pay rate for each full   
  week day of on-call and three (3) hours of pay at their regular pay rate for   
  each full Saturday, Sunday, or observed Holiday of on-call status. 
  
 (d) Employees responding to a service call outside of normal duty hours shall   
  be compensated at time and one half (1 ½) their normal pay rate.     
  Compensation may be either in pay or CTO upon between the department   
  head and the employee.  This section shall apply to both overtime    
  “exempt” and “non-exempt” employees. 
  
 (e)  Responding to a service call shall mean any call that requires the    
  employee to respond away from the employees residence and any    
  telephone call in excess of fifteen (15) minutes. 
 
3.04 CALL-BACK PAY 
 
An employee required to report for work on a non-work day or outside of the employee’s regular 
hours on a workday once the employee has left the work site, shall receive callback pay. The 
minimum hours for each callback shall be two (2) overtime hours of compensation or the actual 
hours worked whichever results in the greater overtime hours. Callback time shall start when the 
employee is contacted to report to work and end at the work site when the assignment is 
concluded. A telephone response shall not be considered callback, but any telephone time may 
be overtime subject to the overtime provisions of this Memorandum of Understanding. 
 
Employees responding to a callback assignment by use of their private vehicle may claim 
mileage under the County mileage reimbursement policy.  
 
3.05 CALLBACK AND STANDBY DUTY:  
 
A workday shall consist of twenty four (24) hours starting at midnight and ending at midnight.  
The regular workday hours shall be from 8 a.m. to 4:30 p.m., and the regular workweek shall be 
Monday through Friday. 
 
An employee's regular workday or regular workweek may be rescheduled to any other period by 
giving the employee at least eight (8) hours' lead notice.  The employee's regular workday may 
also be rescheduled if the employee is given less than eight (8) hours' notice, but that portion of 
the first rescheduled shift occurring before 8 a.m. shall be paid at the callback rate. 
 
The work week shall be the seven (7) day period commencing Monday morning at 12:01 a.m., 
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and the permanent employee shall be entitled to a minimum of forty (40) hours of regular time 
pay during each week. 
 
 (a). Call-Backs: When an employee is ordered back to work and the required   
  emergency work is to be commenced within eight (8) hours of the order,   
  the employee shall be paid at one and one-half (1-1/2) times his/her   
  normal rate of pay for a minimum of two (2) hours while on call-back.  If   
  the employee has put in less than eight (8) consecutive hours immediately   
  prior to 8 a.m., he/she shall receive his/her regular rate of pay for any   
  hours worked after 8 a.m. during the regular workday.  If he/she has   
  worked in excess of eight (8) hours while on call-back and is required to   
  continue working, he/she shall receive one and one-half (1-1/2) times   
  his/her normal rate of pay until he/she is finished with the work or is   
  relieved by another employee. 
 
 (b). Standby Duty:  Standby duty shall be performed by an employee during   
  any non-regular working hours as required and ordered by the foreman or   
  lead person.  The employee so ordered to standby duty shall be paid   
  according to the following schedule: 
 
  1. For the fifteen and one-half hours (15 ½) immediately following   
   any regular workday, except Friday, the employee shall receive   
   one and one-half (1-1/2) times his/her regular rate of pay for the   
   first five (5) hours of standby duty, and no additional    
   compensation shall be allowed for the remaining ten and one-half   
   (10 ½) hours of standby duty. 
 
  2. When on standby duty during the same period for less than one   
   half (1/2) of the above mentioned fifteen and one-half hours (15   
   ½), the employee shall receive one and one-half (1-1/2) times   
   his/her regular rate of pay for the first three (3) hours of standby   
   duty, and no additional compensation shall be allowed for the   
   remainder of the standby shift. 
 
  3. For the thirty-one and one-half (31 ½) hours between 4:30 p.m.   
   Friday and midnight Saturday, the employee shall receive one and   
   one-half (1-1/2) times his/her regular rate of pay for the first seven   
   (7) hours of standby duty, and no additional compensation shall be   
   allowed for the remaining twenty-four and one-half (24 ½) hours   
   of standby duty. 
 
  4. For the thirty-two (32) hours between midnight Saturday and 8   
   a.m. Monday, the employee shall receive one and one-half (1-1/2)   
   times his/her regular rate of pay for the first seven (7) hours of   
   standby duty, and no additional compensation shall be allowed for   
   the remaining twenty-five (25) hours of standby duty. 
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  5. When on standby duty during the same period for less than one   
   half (1/2) of either of the above-mentioned hours (31-1/2 and 32),   
   the employee shall receive one and one-half (1-1/2) times his/her   
   regular rate of pay for the first five (5) hours of standby duty, and   
   no additional compensation shall be allowed for the remainder of   
   the standby shift. 
 
  6. One (1) employee may perform the standby duty for a full    
   weekend. 
 
3.06 SHIFT DIFFERENTIAL PAY 
 
Employees assigned a shift with the majority of hours occurring between 6 p.m. and 6 a.m. shall 
receive an additional thirty five cents ($.35) per hour shift differential pay.   
 
3.07 BILINGUAL PAY DIFFERENTIAL 
Employees identified by the Human Resources Director that have been assigned duties involving 
regular use of bilingual skills, a stipend of seventy dollars ($70.00) shall be provided for twenty-
four (24) of the twenty-six (26) pay periods.  Bilingual pay differential shall cease when the 
position is determined by the Human Resource Director to no longer require the bilingual skills.  
 
3.08 FLEX TIME 
 
At the department head's discretion, departmental employees may be authorized to work a 
flexibly scheduled workday using a core (mandatory) time between 10 a.m. and 3 p.m. per day 
with remaining work hours scheduled outside the core time. 
 
3.09 FOUR DAY WORK WEEK  
 
Upon board authorization, and with the agreement of affected employees, a department head 
may schedule an employee's workweek into four-ten (4/10) hour days.  The department shall 
provide ten (10) days’ notice before beginning “four ten” workweek schedule, unless the 
employee agrees to a shorter notice period.  For this purpose "workday" is defined as ten hours 
instead of eight (8) hours; merit advancements shall be applicable so that eligibility for salary 
step increases is determined on a calendar day basis.   If a department head determines that a 
return to the standard workweek would serve departmental and/or county needs, the alternate 
"four ten" workweek shall be terminated with no less than ten (10) working days’ notice. 
 
3.10 4-10'S SHIFT 
 
For the purpose of Facility Services employees working the four-ten’s (4-10's) shift during the 
summer months, workdays shall be changed to hours so that vacation and holiday accrual will be 
on an hourly basis rather than on a daily basis and, therefore, there shall be no problem of 
interpretation of "a working day." 
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3.11 REST PERIODS 
 
Unless precluded by operational necessity of an imminent nature, employees shall be afforded a 
fifteen (15) minute duty free rest period during each four (4) hours or one half (1/2) of the 
regular eight (8) or ten (10) hour work day, whichever is greater. 
 
3.12 WORK SCHEDULE  
 
All full time employees shall enjoy a regular work schedule that includes two (2) consecutive 
days off.  Exceptions shall be on a limited basis and based upon workplace necessity. 
(a)  When a County-recognized paid holiday occurs during a regular scheduled shift, employees 
working the night shift will not be subject to a split-shift in the event that the shift hours cannot 
be changed so that the shift is completed prior to twelve o’clock midnight.  These employees 
shall finish their regular shift at straight time and will begin their holiday at the end of that shift. 
 
4.00 BENEFITS 
 
4.01 HEALTH INSURANCE  
 
Active Employee Health Plan 

 
Employees are eligible to receive medical insurance through the Operating Engineers Local #3 
plan.  Plan B is used as the benchmark for the Affordable Care Act low wage earners calculation. 

 
(a) Effective November 1, 2022, the County shall contribute 85% of the dollar 

amount for OE3 medical insurance, vision, dental and life benefits.   
 

(b) Each employee may select Plan A, Plan B, Plan C or Plan D from the Operating 
Engineers Health and Welfare Plan so long as the selected plan complies with the 
Affordable Care Act. 

 
(c) Effective the first full pay period following Board adoption of this MOU, 

employees who opt-out of Plumas County offered health Insurance shall receive 
Three Hundred ($300.00) dollars every month.   

 
Retiree Employee Health Plan:  
 
An employee who retires from Plumas County, who is covered under a Union health insurance 
plan for themselves and any eligible dependents, may continue to be covered under the plan by 
advancing to the County Auditor, the full premium amount each month preceding the month of 
coverage, under rules and procedures established by the Auditor. 
 
For employees retiring in good standing under the above stated conditions, who have fifteen (15) 
years of continuous service with Plumas County, the County shall contribute an amount equal to 
twenty five percent (25%) of the Union’s health premium contribution for an active employee, or 
fifty percent (50%) after twenty-five (25) years of continuous service, until the employee reaches 
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age sixty five (65). 
 
Employees, upon retirement in good standing under the conditions stated above, may choose to 
convert unused sick leave accumulation to prepaid health premiums under the conditions stated 
below.  Employees who choose this option may not utilize any portion of sick leave accrual 
designated for prepaid health premiums for any other retirement or cash option.  The County 
Auditor shall establish reasonable rules and procedures for the administration of this program.  
Any balance in accounts shall not be refundable in the event of death of the retiree and their 
surviving dependent. 
 
  Prepaid Health Plan/Sick Leave Conversion Option 
  

Years of Continuous Service    Percent of Sick Leave Value 
 
   0   -   5    25% 
   5   -  10   50% 
   10 -  15   75% 
   15 or more   100%  
Conversion rates to be based on employee rate of pay at retirement. Retirees eligible for the basic 
twenty-five per cent (25%) or fifty per cent (50%) of the County-paid premium for active 
employees may convert accrued sick leave in an amount not to exceed a combined value of one 
hundred per cent (100%) premium for themselves or surviving spouse. 
 
4.02 RETIREMENT 
 
Retirement benefits are provided through the County's 2.0% at 55 benefit plan contract with the 
California Public Employees Retirement System (PERS) for classic miscellaneous members and 
2.0% at 50 for classic safety members.  New miscellaneous members receive the PERS 2.0% at 
age 62 benefit plan and new safety members receive the PERS 2.7% at age 57 benefit plan, both 
of which are administered under the Public Employees’ Pension Reform Act (PEPRA) of 2013.  
 
Classic miscellaneous members shall pay the 7.0% employee pension contribution.  Classic 
safety members shall pay the 9.0% employee pension contribution.  New members shall pay 
50% of the normal cost as their pension contribution as required by PEPRA.  Employees pay 
these amounts on a pre-tax basis to the extent allowed by law. 
 
The County has amended its contract covering classic miscellaneous employees of the County to 
allow for the highest single year as the basis for application of the 2.0% @ 55 retirement formula 
with PERS. 
 
4.03 STATE DISABILITY INSURANCE 
 
The State Disability Insurance (SDI) plan shall be integrated with County sick leave to prevent 
compensation duplication during leave and to allow an employee to receive up to full pay by the 
combination of benefits.  An employee who receives more than one hundred-percent (100%) of 
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their wages while receiving SDI and sick leave will pay the amount in-excess of one hundred 
percent (100%) of their wages to the County.   
The premium cost of SDI will be paid by the employee through payroll deduction in a manner 
acceptable to the County Auditor. 

4.04 BENEFIT PRORATION 
 
Regular employees regularly assigned less than forty (40) hours per week, as set out in the 
approved County budget, shall be eligible for benefits offered to full time regular employees 
prorated on the basis of percentage of time regularly assigned.  Provided, however, when 
contract provisions with benefit carriers (i.e. PERS, health, etc.) require a minimum work 
schedule to participate, the part time employee shall not be eligible for the pro rata benefit. The 
County may establish implementation procedures to insure uniform application of this section. 
 
5.00 LEAVES  
 
5.01 SICK LEAVE  
 
Sick leave is a benefit granted to regular employees who are probationary or for cause. Sick 
leave shall be granted subject to the following terms: 
 
 (a) An employee shall accrue sick leave at the rate of one and one 
  quarter (1-1/4) working days per month.           
 
 (b) An appointing authority shall approve sick leave only after ascertaining   
  that the absence was due to illness or unfitness for work for medical   
  reasons, and a doctor's certificate may be required. 
  
 (c) An employee hired or rehired on or after July 1, 2010 shall have a maximum sick  
  leave accrual of 500 hours. 
 
5.02 SICK LEAVE PAYOFF 
 
The County will cash-out an employee’s accrued sick leave upon the employee’s death, 
retirement, lay-off or resignation while in good-standing with the County as follows for those 
hired and employed on and before December 31, 2024: 
 

10 to 14 years of continuous service = thirty-five percent (35%) of accrued sick leave. 
 
15 to 19 years of continuous service = forty percent (40%) of accrued sick leave. 
 
20 or more years of continuous service = fifty percent (50%) of accrued sick leave. 
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For those hired and employed on and after January 1, 2025: 

15 years of continuous service = thirty-five percent (35%) of accrued sick leave. 
 
16 to 19 years of continuous service = forty percent (40%) of accrued sick leave. 
 
20 or more years of continuous service = fifty percent (50%) of accrued sick leave. 

 
The value of the accrued sick leave shall be based upon the employee’s hourly wage at the end of 
employment. 

 
5.03 FAMILY INJURIES AND ILLNESSES  
 
In the event of injury or illness in the employee's family, permanent or probationary employee 
shall be allowed up to ten (10) days of leave per year measured from the anniversary date, which 
shall be chargeable to sick leave.  The attending doctor's statement shall be sufficient proof of 
such illness or injury, if required by the appointing authority. 
 
5.04 FAMILY MEDICAL LEAVE ACT (FMLA) 
 
Family Medical Leave Act (FMLA) leave will be granted as provided by law. 
 
5.05 UNPAID LEAVES OF ABSENCES 
 
An employee who seeks to be absent from work for reasons that are not addressed by an 
applicable Federal and/or State leave law must request an unpaid leave of absence in accordance 
with the following: 
  

(a) Unpaid leaves of absence lasting fourteen (14) calendar days or less must be 
approved in advance in writing by the Department Head.  Unpaid leaves of 
absence greater than fourteen (14) calendar days must be approved in advance in 
writing by the County Administrator and the Department Head.   

  
(b) A request for medical leave under the provisions of this section requires medical 

verification by the employee's medical provider and must be provided in writing 
to the employee's Department Head. 

 
(c) The County will not contribute to the health insurance premium. During the 

unpaid leave of absence, the employee will pay the full premium to the group 
health insurance plan.  The payment schedule shall be determined by the County’s 
Human Resources Department. 

 
(d) The County reserves the right to deny an unpaid leave of absence and to deny the 

extension of such a leave. 
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(e) An employee granted an unpaid leave of absence will be expected to return to 
his/her normal assigned duties upon the expiration of the leave unless a legal 
process requires a different result.  An employee on an unpaid leave of absence is 
subject to layoff to the same extent as when at work in regular service.  

 
5.06 WORKERS’ COMPENSATION LEAVE 
 
A Workers’ Compensation leave of absence may be granted, by the Board of Supervisors to 
employees who are on authorized workers’ compensation status due to industrial illness or injury 
as provided by state law. The employee will be required to supplement temporary disability 
payments with accrued paid leave to an amount whereby the combined amounts are equivalent to 
full pay. When all accrued paid leaves are exhausted the County will continue to pay the 
County's share of the employee's health insurance premium up to one (1) year, from the date of 
the injury, during the remaining temporary disability payment period and only if the employee 
pays his/her share of the premium in a timely manner as prescribed by the County.  An employee 
on workers’ compensation leave may be terminated as provided by state law, including 
participation in vocational rehabilitation or retirement. 
 
5.07 FAMILY DEATHS 
 
When a for cause or probationary employee is absent due to a death in the family, the employee 
shall receive up to five (5) days paid leave on the following conditions: 
 

(a) An appointing authority can request documentation of the death, you are required 
to provide it. However, you are not required to provide such documentation 
before you begin your leave. Instead, you must provide this documentation within 
30 days of the first day of your bereavement leave. This documentation may be in 
the form of a death certificate, obituary, or written verification of death, burial, or 
memorial service from mortuary, funeral home, burial society, crematorium, 
religious institution, or government agency. 

 
 

(b) The appointing authority has ascertained that the absence is reasonably related to 
a death in the employee's family.  Family is defined as spouse, child, mother, 
father, brother, sister, grandparent, grandchild and those family relationships 
recognized by law such as in-law, half, step, adopted and foster family members. 
Appointing authorities may allow bereavement leave to be taken upon the death 
of another person with whom you have a relationship. 
(Defined in Government Code 12945.2) 
 

5.08 VACATION 
 
Paid vacation is exclusively a benefit for regular probationary and for cause  employees.  
Vacation shall be granted on the following terms and "days" shall refer to eight (8) hour 
workdays. 
 (a) Accrual shall be computed from the date of hire: 
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1. During the first (1st) through second (2nd) year of compensated and 

continuous service, an employee shall accrue ten (10) days of vacation.  
 
2. During the third (3rd) through seventh (7th) year of compensated and 

continuous service, an employee shall accrue fifteen (15) days of vacation. 
 
3. During the eighth (8th) year of compensated and continuous service, and 

each year thereafter, an employee shall accrue twenty-one (21) days of 
vacation per year. 

   
4. In any accounting period the County will first accrue vacation earned to 

the employee’s record before charging vacation taken.  
  

(b) The balance of accrued unused vacation leave for any employee shall be limited 
to three hundred thirty-six (336) hours. No vacation will be earned when the 
maximum vacation accrual is reached except as provided for in this section. 

 
(c) In the event an employee was prevented from taking a scheduled vacation, due to 

a County need, which results in the employee exceeding the accrual limit the 
employee will continue to earn vacation in excess of the maximum limit for a 
period no longer than six (6) months. During the extension time the employee and 
the department management will cooperate in developing a vacation use schedule 
to bring the employees vacation accrual balance at or below the maximum 
allowed accrual.  

  
(d) Reasons to extend a vacation accrual limit may include but not be limited to the 

following.  
 

1.  The employee was required to work as a result of an operational need or 
an emergency.  

 
2.  The employee was assigned to work of a priority or critical nature over an 

extended period of time. 
  
3.  The employee was absent on full salary for compensable injury pursuant 

to Section 5.06 of this Agreement. 
 
4.  The employee was on jury duty. 
 
5.  The employee was prevented by the department head or designee from 

utilizing accrued vacation.  
  

(e) Vacation leave shall be taken with the prior approval of the appointing authority, 
provided that there shall be a reasonable basis for denial of an employee's request 
for leave. 
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Appointing authorities shall be responsible for ensuring that employees have the 
opportunity to take vacation leave each year.  Except in case of emergency no 
employee shall be denied the opportunity to take off each year two thirds (2/3) of 
the employee's annual vacation accrual, nor denied the opportunity to take off at 
least five (5) consecutive days each year. 
 
If an employee's vacation accumulation will exceed the vacation cap at any time 
the department head or designee has the right to order the employee to take 
vacation. 

 
(f) The Department Head will define a thirty (30) day window period each calendar 

year at which time employees may bid for their first choice preference of 
continuous block of vacation time.  When two (2) or more employees on the same 
shift (if applicable) in a work unit (as defined by each department head or 
designee) request the same vacation time and approval cannot be given to all 
employees requesting it, employees shall be granted their preferred vacation 
period in order of seniority (defined as total months of County service in the 
classification in the department). When two or more employees have the same 
amount of classification seniority, departmental seniority will be used to break the 
tie. 

   
(g)  Each department head or designee will make every effort to act on vacation 

requests in a timely manner. 
 
(h) Vacations will be canceled only when operational needs require it. 
 
(i) Upon death, retirement, layoff, or resignation, an employee or said employee's 

estate shall be paid one hundred percent of the value of any accrued vacation 
leave.  The value of the accrued vacation leave shall be based upon the 
employee’s hourly wage at the end of employment. 
 

(j) Employees represented by this bargaining unit will be allowed to sell back to the 
County, up to forty (40) hours of vacation per calendar year provided, however, 
they have used forty (40) hours during that calendar year and there must be a 
remaining balance after the hours have been sold back to the County of at least 
eighty (80) hours. Beginning in December of 2025, employees’ vacation cash-out 
elections will occur in the year to comply with Federal I.R.S. requirements. 

 
5.09 HOLIDAYS  
 
The following holidays are recognized holidays.  On such holidays employees shall be entitled to 
time off with regular pay at a rate of eight (8) hours per holiday: An employee working a regular 
schedule different from eight hours (8) per day may supplement holiday hours with vacation or 
Compensatory Time Off to make a full day. Holiday pay is prorated for employees working less 
than a 1.0 Full time equivalent. 
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 January 1, New Year's Day 

 The third Monday in January, Dr. Martin Luther King, Jr. Day 

  February 12, Lincoln's birthday; 

 The third Monday in February, Presidents' Day;                     

 The last Monday in May, legal observance of Memorial Day; 

 June 19, Juneteenth; 

 July 4, Independence Day; 

 The first Monday in September, Labor Day; 

 The second Monday in October, Columbus Day; 

 November 11, Veterans' Day 

 The day in November that is the legal observance of Thanksgiving. 

 The day in November following Thanksgiving; 

 December 24, Christmas Eve 

 December 25, Christmas Day; and 

 Three (3) floating holidays to be approved in advance by the Department Head. 

 
If January 1, February 12, July 4, November 11, or December 25 falls upon a Sunday, the 
Monday following shall be a holiday; if such foregoing date falls upon a Saturday, the preceding 
Friday shall be a holiday.   
When December 24 falls on a Saturday or Sunday, the preceding Friday shall be designated as 
the Christmas Eve holiday, and when December 24 falls on a Friday, the preceding Thursday 
shall be the holiday. 
 
5.10 DISABILITY LEAVE 
 
An employee who has become temporarily disabled, for any reason, shall have the right to 
disability leave not to exceed four (4) months inclusive in the Family Medical Leave Act 
provisions of this agreement , or until a doctor certifies fitness to return to work, whichever is 
sooner.  Such leave shall be without compensation or accrual of benefits or seniority.  Accrued 
sick leave benefits must be used prior to the effective date of disability leave.  If the employee 
has been covered by County paid health insurance prior to the effective date of disability leave, 
the employee shall have the right to continue such insurance at the employee's own expense.  
 
Safety members of the County's retirement plan may receive industrial disability leave on the 
terms and conditions required by California Labor Code Section 4850. 
 
When disability leave is used up, and reliable medical evidence shows that the employee is still 
medically or physically unfit for his or her position, then: 
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 (a) The County shall submit an application for disability retirement for the   
  employee under Government Code Section 21023.5, unless the employee   
  elects otherwise; or   
 
 (b) The employee may apply for and be granted a general leave of absence if   
  the medical evidence shows a likelihood of fitness to return to work in the   
  position within a reasonable period of time; or 
  
 (c) The employee shall be terminated from employment after receiving notice   
  and an employee so terminated shall have the right to appeal. 
 
5.11 PREGNANCY DISABILITY LEAVE 
 
Pregnancy disability leave shall be granted as provided by law. 
 
5.12 JURY AND WITNESS LEAVE 
 
Any employee who is called for jury duty or subpoenaed to appear as a witness, other than as an 
expert witness or party to the action, shall receive paid leave for such purpose on the terms that 
follow: 
 
 (a) The employee shall receive paid leave provided that any witness fees or   
  jury fees are assigned to the County Auditor. 
 
 (b) If called as a witness in litigation in which the County is a party, or to   
  testify in an official capacity as a county employee, the employee shall   
  receive paid leave and an allowance for any necessary travel, provided that  
  any witness fees are assigned to the County Auditor. 
 
5.13 MILITARY LEAVE  
 
Military Leave shall be granted as provided by law. 
 
6.00 GRIEVANCE AND APPEAL PROCEDURE 
 
6.01 GRIEVANCE PROCEDURE  
   
Definitions 
 
"Grievance.” A grievance is a claimed violation, misinterpretation or misapplication of a specific 
provision of this document or of the provisions of the County Personnel Code or other County 
policies relating to issues within the scope of bargaining.  Except as specifically provided 
otherwise, grievances regarding the County Personnel Rules or County policies may be advanced 
only through Formal Step Three (3) of this procedure. 
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A grievance shall not include any matter for which a separate administrative appeal process is 
available including but not limited to claims of discrimination, on the job illness or injury 
(workers’ compensation) and unemployment claims. 
 
Grievances relating to disciplinary actions and medical terminations or demotions shall be 
subject to the appeal process provided herein. 
 
“Grievant.”  A grievant is an employee in the unit at the time of the alleged violation.  The Union 
may act as a grievant in its own behalf or in behalf of one or more employees adversely affected 
provided that the affected employees and circumstances are identified in sufficient detail for 
management to respond. 
 
“Day.” As used within this Article, “day” shall be construed to mean calendar day, excluding 
recognized County holidays, unless otherwise specifically stated.  
 
Procedure 
There shall be an earnest effort on the part of both parties to settle grievances promptly through 
the steps listed as follows:  
  
STEP ONE (1):  An employee's grievance must be submitted to his/her first line supervisor or 
management representative immediately in charge of the aggrieved employee within fifteen (15) 
calendar days after the event giving rise to the grievance.  The supervisor or management 
representative will give his/her answer to the employee by the end of the fifth (5th) calendar day 
following the presentation of the grievance and the giving of such answer will terminate "Step 
One".  
  
STEP TWO (2):  If the grievance is not settled in "Step One", the grievance will be reduced to 
writing by the employee, fully stating the facts surrounding the grievance and detailing the 
specific provisions of this Memorandum of Understanding alleged to have been violated, signed 
and dated by the employee and presented to the supervisor or his/her designee within seven (7) 
working days after termination of "Step One".  A meeting with the representative and supervisor 
or his/her designee will be arranged at a mutually agreeable location and time to review and 
discuss the grievance.  Such meeting will take place within seven (7) calendar days from the date 
the grievance is received by the supervisor or his/her designee.  The supervisor or his/her 
designee may invite other members of management to be present at such meeting. The 
supervisor or his/her designee will give a written reply by the end of the seventh calendar day 
following the date of the meeting, and the giving of such reply will terminate "Step Two".  
  
Should there be intermediate layers in the chain of command, Step Two 2 may be repeated for 
each layer of supervision in the chain of command before advancing to Step Three (3). 
 
STEP THREE (3):  If the grievance is not settled in "Step Two" the Union Representative (or the 
employee if not represented by the Union, the Employee Representative) and the Management 
Representative shall, within seven (7) calendar days after the termination of "Step Two", arrange 
a meeting to be held at a mutually agreeable location and time to review and discuss the 
grievance.  Such meeting will take place within fourteen (14) calendar days from the date the 

Page 226 of 267



25 
Plumas County Mid-Management & Supervisors Unit 
Memorandum of Understanding 
January 1, 2025 – December 31, 2026 

grievance is referred to "Step Three".  A decision shall be rendered within seven (7) calendar 
days from the date of such meeting. 
  
Time limits as set forth may be extended by mutual agreement between the parties, but neither 
side shall be required to so agree.  
 
If the County fails to respond to the grievant within the time period contained above, the 
grievance will be advanced to the next step in the procedure. 
 
The decision of the Department Head may be appealed to the designated hearing officer pursuant 
to Section 6.02. 
 
6.02 APPEAL POLICY   
 
The County hereby establishes a personnel action appeals procedure in order to have an impartial 
hearing on disputed personnel actions which have been appealed on the basis of the following 
rules: Personnel Rule 4.03 (Discrimination); Personnel Rule 11.05 (Medical Examination); 16.02 
(Disciplinary Action); and Section 6.0 (Grievance) of this document.    
 
6.03 REQUESTS FOR APPEAL   
 
When a person has a right to appeal under these rules, the person may submit to County Counsel 
a written request for appeal to the Board.  The request for appeal must be submitted within 
fourteen (14) days from the date that the person received notification of the right to appeal the 
appointing authority's final decision. 
  
Upon receiving a request for an appeal, the appointing authority shall be notified by the County 
Counsel.  The County Counsel shall schedule a hearing on the appeal at the earliest time that is 
mutually convenient for the interested parties (county and appellant), their representatives, if 
any, and the assigned hearing officer.  
 
6.04 ADMINISTRATIVE LAW JUDGE 
 

The Administrative Law Judge shall be assigned by the California Office of 
Administrative Hearings.  
 
The cost of the Administrative Law Judge shall be shared equally between the County 
and Union or the County and the appellant if the Union is not representing the appellant.   

 
6.05 CONDUCT OF THE HEARING   

 
The County Counsel shall be responsible for scheduling and notification as to the time 
and place of the hearing, and of notifying the Administrative Law Judge of the nature of 
the proceeding.  
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Unless otherwise stipulated, the hearing shall be closed to the public and conducted in an 
informal manner under the direction and authority of the Administrative Law Judge 
pursuant to the California Administrative Procedures Act.   
    
County employees called as witnesses shall serve without loss of pay in accordance with 
Section 5.12.  
  
Unless there is a pre-agreement to share the cost of a record by the parties, an interested 
party may tape record the hearing or arrange at its own cost the services of a court 
reporter.  Should an Administrative Law Judge require a record of the hearing; the parties 
shall share the cost equally.  Any such record of the hearing shall become a record of the 
proceedings for purposes of any future judicial review. 
    
An Administrative Law Judge’s decision may not alter any provisions of this 
Memorandum of Understanding, any County ordinance or resolution or initiative passed 
by the people of Plumas County or any State or Federal law or regulation   
 

6.06 FINAL DECISION 
 
Within forty-five (45) calendar days of the conclusion of the hearing, unless waived by 
the parties, the Administrative Law Judge shall prepare the record of the hearing and 
shall submit a written decision of findings of fact, rulings of law, and final disposition.  
Copies shall be sent to the interested parties.  The Administrative Law Judge’s ruling 
shall be submitted to the Board of Supervisors for final adjudication as provided in the 
California Administrative Procedures Act.  

 7.00 MISCELLANEOUS 
 
7.01 TOOL ALLOWANCE 
 
In January of each year, classifications currently receiving a tool allowance will receive six 
hundred-fifty dollars ($650.00) per year. Expanded eligibility for tool allowance beyond the 
current classifications receiving tool allowance shall be mutually agreed upon between the Union 
and the County. 
 
7.02 CLOTHING 
 

(a) Building and Grounds employees in the classifications of Maintenance Worker I/II 
shall provide their own rubber boots, shop coveralls, and insulated coveralls at their 
own expense. 

 
(b) Beginning in January 2013, the County shall provide a Safety-Clothing/Boot 

Allowance of Three Hundred Dollars ($300) per year for full-time employees who are 
required to wear safety-clothing and wear heavy-duty boots in their routine County 
work assignments. The following classifications are eligible for the Safety-
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Clothing/Boot Allowance which shall be paid with the first full pay period of each 
calendar year, or with their first paycheck after assignment to an eligible 
classification: Building Grounds Maintenance Supervisor, Deputy Agriculture 
Commissioner / Sealer of Weights & Measures Provided, however, that the January 
Safety-Clothing/Boot Allowance paid to an employee who has worked less than a full 
year preceding the payment date, shall be reduced on a prorated basis based on the 
portion of the preceding year actually worked.  Provided further, that if an employee 
separates from County employment with less than one full year of employment with 
the County in an eligible classification, a prorated portion of any Safety-
Clothing/Boot Allowance paid to that employee shall be reimbursed to the County 
from the employee’s final paycheck in an amount equal to that part of the year not 
actually worked. 

  
 
7.03 FURLOUGH RULE  
 
The County reserves the right to furlough an employee or group of employees, without pay, 
under the following provisions: 
 

(a) A furlough may be ordered only to compensate for a budget issue. 
 

 (b) The Department Head may furlough an employee or group of employees   
  upon approval of the County Administrative Officer. 
 
 (c) An employee furloughed by the Department Head shall be non-   
  compensated during a furlough period but, shall not suffer a reduction in   
  non-salary related benefits of seniority. 
 

(d) The maximum number of furlough days during a fiscal year shall not exceed 
thirteen (13) days per employee.  Provided, however, this subdivision (d) will not 
apply during  such time as County has implemented a nine-hour day, four-day 
workweek (“4-9s workweek”) for the employee.  A 4-9s workweek shall provide 
that the employee has three (3) consecutive days off. 

 
 (e) An employee shall not be furloughed more than one (1) day in any pay   
  period. 
 
 (f) Furlough time shall be in full day increments for full time employees and   
  prorated for part time employees. 
 
 (g) An employee is to be notified in writing by the Department Head at least   
  ten (10) days prior to the assigned furlough day or days. 
 
 (h) Whenever possible, considering needs of the department, the Department   
  Head will give consideration to an employee's choice in selecting the   
  furlough day or days. 
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 (i) The Department Head shall not use the furlough rule as a form of    
  disciplinary action or to discriminate against an employee. 
 (j) The application of a furlough to an employee or group of employees shall   
  not be subject to the grievance procedure. 
 
7.04   PER DIEM 
 
The County will make a per diem reimbursement for County business travel which will be 
updated annually by October 1st with the IRS rates. 

8.00 PEACEFUL PERFORMANCE 
 
The parties to this Memorandum of Understanding recognize and acknowledge that the service 
performed by County employees covered by this agreement are essential to the public health, 
safety and general welfare of the residents of Plumas County.  The Union agrees that during the 
term of this agreement, under no circumstances will the Union recommend, encourage or cause 
its members to initiate or participate in, or will any member of the designated unit take part in, 
any strike, sit down, stay in, sick out, refusal to work overtime, slow down or boycott, picketing 
(herein collectively called job action) in any office or department of the County of Plumas, nor to 
curtail, restrict or interfere any work or operation of the County. 
 
In the event of any job action by any member of the designated unit, the County shall not be 
required to negotiate on the merits of any dispute which may have given rise to the job action, 
until the job action has ceased.  In the event of any job action, by any unit member during the 
terms of this Memorandum of Understanding, the Union, by its officers, shall immediately 
declare in writing and publicize that the job action is illegal and unauthorized and further in 
writing, direct its members to cease said conduct and resume work.  Copies of said notices shall 
be filed with the County Clerk as a matter of public record. 
 
If, in the event of a job action, the Union promptly and in good faith performs the obligations of 
this section, and providing that the Union has not otherwise authorized, permitted or encouraged 
any job action the Union shall not be liable for any damages caused by the violation of this 
section.  The County, however, shall have the right to discipline, to include discharge, any 
employee who instigates, participates in, or gives leadership to any job action activity, and the 
County shall have the right to seek full legal redress including damages against offending 
employee(s).    
 
9.00 AGREEMENT 
 
9.01 FULL AGREEMENT 
 
This Memorandum of Understanding contains all of the covenants, stipulations and provisions 
agreed by the parties.  It is understood that all items relating to employee wages, hours and terms 
and conditions of employment not covered by this Memorandum of Understanding shall remain 
the same for its term. 
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Therefore, except by mutual agreement of the parties or as otherwise provided by herein, for the 
life of this Memorandum of Understanding, neither party shall be compelled to bargaining with 
the other concerning any mandatory bargaining issue, whether or not the issue was specifically 
bargained prior to the execution of this Memorandum of Understanding.    
 
9.02 ENACTMENT 
 
This Memorandum of Understanding shall become effective when ratified by the Union and 
adopted by resolution of the Plumas County Board of Supervisors.  Upon such adoption, the 
provisions of this Memorandum of Understanding shall supersede and control over conflicting or 
inconsistent county rules, resolutions or ordinances. 
 
9.03 SAVING CLAUSE 
  
If any provision of this Memorandum Of Understanding shall be held invalid by operation of law 
or by any court of competent jurisdiction, or if compliance with or enforcement of any provision 
shall be restrained by any tribunal, the remainder of this Memorandum of Understanding shall 
not be affected thereby and the parties shall enter in to negotiations for the sole purpose of 
arriving at a mutually satisfactory replacement for such provision or provisions. 
 
9.04 TERM  
 
This Memorandum of Understanding shall become effective upon adoption by the Plumas County 
Board of Supervisors and shall remain in full force and effect from January 1, 2025 to December 
31, 2026. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Page 231 of 267



30 
Plumas County Mid-Management & Supervisors Unit 
Memorandum of Understanding 
January 1, 2025 – December 31, 2026 

SIGNATURES 
 
UNION 
 
_________________________________________   ________________________ 
Carl Carr, OE3 Public Division Director     Date 
 
 
_________________________________________   ________________________ 
Oesse Desmangles, Business Representative    Date 
 
 
_______________________________________   ________________________ 
Jennifer Langston, Employee Representative    Date 
 
 
__________________________________________   ________________________ 
Becky Osborn, Employee Representative    Date 
 
 
___________________________________________   _________________________ 
Jessica McGill, Employee Representative    Date 
 
 
___________________________________________   _________________________ 
Dustin Vert, Employee Representative     Date 
 
 
___________________________________________   _________________________ 
Melissa Smith, Employee Representative    Date  
 
 
SIGNATURES 
COUNTY OF PLUMAS 
 
___________________________________________   _________________________ 
Jack Hughes – Chief Negotiator     Date  
 
 
___________________________________________   _________________________ 
Joshua Mizrahi – Interim Human Resources Director  Date  
 

 
 

 

Carl Carr (May 7, 2025 17:21 PDT)
Carl Carr 05/07/25

Jack Hughes (May 7, 2025 18:04 PDT)
Jack Hughes 05/07/25

Ossee Desmangles5 (May 7, 2025 19:21 PDT)

05/07/25

Jennifer Langston (May 8, 2025 06:24 PDT)
Jennifer Langston 05/08/25

Becky Osborn (May 8, 2025 06:33 PDT)

05/08/25

Melissa Smith (May 8, 2025 08:01 PDT)

05/08/25

05/08/25

Jessica McGill (May 8, 2025 09:04 PDT)
Jessica McGill 05/08/25

Dustin A. Vert (May 8, 2025 09:16 PDT)
Dustin A. Vert 05/08/25
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Appendix A 
 

Operating Engineer’s Local #3 
 

Mid Management & Supervisors Unit Job Classifications 
 
Classifications 

• Alcohol and Drug Programs Clinician – Supervisor 
• Alcohol and Drug Program Chief 
• Alternative Sentencing Manager 
• Animal Control Supervisor 
• Assessor’s Office Manager 
• Assistant Building Official 
• Assistant County Assessor 
• Assistant County Clerk – Recorder 
• Assistant Director of Child Support Services 
• Assistant Director of Public Health 
• Assistant District Attorney 
• Assistant Planning Director 
• Assistant Treasurer – Tax Collector 
• Building and Grounds Maintenance Supervisor I 
• Building and Grounds Maintenance Supervisor II 
• Building Official 
• BH ASO 
• BH AOD Program Administrator 
• BH Continuing Care Coordinator 
• BH Quality Improvement / Compliance Manager 
• BH Unit Supervisor 
• BH Unit Supervisor – Nursing 
• Chief Appraiser 
• Chief Code Enforcement Officer 
• Chief Deputy Public Guardian – Conservator 
• Community Care Case Manager 
• Community Care House Manager 
• Continuing Care Coordinator 
• Department Fiscal Officer I 
• Department Fiscal Officer II 
• Deputy Ag Commissioner/Sealer of Weights and Measures 
• Deputy Director Social Services Program Manager 
• Division Director Veteran Services Officer 
• Director of Nursing – Public Health 
• District Attorney Administrator – Assistant Public Administrator 
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• Eligibility Supervisor 
• Employment and Training Supervisor 
• Fiscal Support Coordinator 
• Geographic Information System Coordinator 
• Grant Compliance Officer 
• Health Education Coordinator II 
• Library Literacy Program Coordinator 
• Mental Health Children’s Services Coordinator 
• Mental Health Deputy Director 
• Mental Health Program Chief 
• Mental Health Services Act Coordinator 
• Office Supervisor 
• Perinatal Specialist 
• Permit Manager 
• Principal Staff Services Analyst 
• Program Chief – Nursing 
• Program Manager I 
• Program Manager II 
• Public Health Administrative Services Officer 
• Public Health Program Division Chief 
• Records Management Coordinator 
• Senior Services Division Director 
• Staff Services Manager 
• Social Services Supervisor I 
• Social Services Supervisor II 
• Victim Witness Coordinator 
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Item 3.A.2.  

 

PLUMAS COUNTY 
HUMAN RESOURCES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Joshua Mizrahi, Interim Director of Human Resources 
MEETING DATE: May 13, 2025 
SUBJECT: Adopt RESOLUTION Adopting Revisions to the Probation Officer I, Probation 

Officer II, Probation Officer III and Supervising Probation Officer Job 
Classifications; approved as to form by County Counsel; discussion and possible 
action. Roll call vote 

 
Recommendation: 
Adopt RESOLUTION Adopting Revisions to the Probation Officer I, Probation Officer II, Probation Officer III 
and Supervising Probation Officer Job Classifications; approved as to form by County Counsel; discussion 
and possible action. Roll call vote. 

Background and Discussion: 
Approve and Authorize Resolution Adopting Revisions to the Probation Officer I, Probation Officer II, 
Probation Officer III and Supervising Probation Officer Job Classifications to bring them in line with state 
guidelines. 

Action: 

Adopt RESOLUTION Adopting Revisions to the Probation Officer I, Probation Officer II, Probation Officer III 
and Supervising Probation Officer Job Classifications; approved as to form by County Counsel; discussion 
and possible action. Roll call vote. 

Fiscal Impact: 

No General Fund Impact 

Attachments: 
1. Probation Officer I - Final 
2. Probation Officer II - Final 
3. Probation Officer III - Final 
4. Supervising Probation Officer - Final 
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Exhibit A 
 

 

PLUMAS COUNTY        Revised 3/2025 
 
 

DEPUTY PROBATION OFFICER I 
DEFINITION 
 
Under close or general supervision or direction, performs a variety of probation officer 
duties in the field of adult and juvenile community corrections and juvenile residential 
corrections; conducts investigations and monitors adult or juvenile offenders in a 
community setting; provides pre-trial, pre-sentence and post-sentence 
recommendations to the court; caseload management, support, and guidance to alleged 
and convicted offenders; and performs related duties as assigned. 
 
SUPERVISION RECEIVED AND EXERCISED 
Receives close or general supervision or direction from an assigned Probation Officer 
Supervisor or Deputy Probation Officer III. Exercises no direct supervision over staff. 
 
DISTINGUISHING CHARACTERISTICS 

This is the entry-level classification in the Deputy Probation Officer series. Initially under 
close supervision, incumbents learn and perform duties of increasing complexity. As 
experience is gained, assignments become more varied, complex, and difficult. In 
addition, incumbents perform more independent duties in Intake, Supervision, 
Investigations, Pretrial and Placement Programs. Positions at this level usually perform 
most of the duties required of the positions at the II-level but are not expected to 
function at the same skill level and usually exercise less independent discretion and 
judgment in matters related to work procedures and methods. 

REPORTS TO 
 
Supervising Probation Officer, Chief Probation Officer 
 
 
CLASSIFICATIONS SUPERVISED 

 
None
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Deputy Probation Officer I - 2 

 

EXAMPLES OF DUTIES 
• Receives adult and juvenile cases assigned by supervisor. 
• Carries an assigned caseload in the investigation and supervision of adult or juvenile 

offenders. 
• May serve as intake officer in determining if a juvenile petition should be filed. 
• Determines whether court action is necessary. 
• Interviews clients regarding the charges against them and develops family history and 

background information. 
• Interviews adults or juveniles, their families and interested individuals to determine the 

nature of their environmental, employment, financial or marital difficulties. 
• Performs crisis intervention as required. 
• Conducts pre-sentence investigations. 
• Formulates plans of probation and presents written or oral recommendations to the 

court. 
• Monitors behavior to determine compliance with conditions of probation. 
• Prepares Affidavits of Probation violations. 
• Records contact and activities in the case management system. 
• Investigates and makes recommendations to Superior and Juvenile Courts. 
• Conducts search and seizure of person, property and vehicles. 
• May prepare civil cases; prepares reports regarding adoptions, guardianships, 

conservatorships, underage marriages, and/or custody “battles” of minors. 
• Advise clients of available community resources. 
• Cooperates with State and local representatives from welfare, mental health, social 

service and law-enforcement agencies in cases of mutual interest. 
• May serve as placement officer, by scheduling placement visits and evaluations of 

psychological reports and making assessments for appropriate placement of minors. 
• Completes assessments and case plans on clients and provides referrals and evidence-

based programming based upon results. 
• May work with placement agency and conduct follow-up on final results. 
• May serve as on-call officer for juvenile o r  adu l t  problems during non-business 

hours. 
• May transport individuals in custody when necessary, including juveniles to/from court. 
• Composes and dictates petitions, correspondence, and case histories. 
• Prepares and maintains court records and reports. 
• May be assigned to coordinate and supervise specialized programs such as Drug Court, 

Pretrial Services, and evidence-based programming. 
• May provide training and direction for support staff. 
• Conducts drug testing of clients. 
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Deputy Probation Officer I - 3 

 

TYPICAL PHYSICAL REQUIREMENTS 
Sit for extended periods; frequently stand and walk; normal manual dexterity and eye-hand 
coordination; lift and move object weighing up to 50 pounds; sufficient physical ability and strength 
to defend self and deal with violent/aggressive individuals; corrected hearing and vision to normal 
range; verbal communication; use of office equipment including computers, telephones, 
calculators, copiers, and FAX. 

 
TYPICAL WORKING CONDITIONS 

 
Work is performed in an office and in the field environment; continuous contact with staff and the 
public. 

 
DESIRABLE QUALIFICATIONS 

 
Knowledge of: 

 
• Principles of adult and juvenile probation work, including related court procedures. 
• Federal and State laws relating to probation work. 
• Modern probation casework. Objectives, principles, and methods including individual 

and group behavior, and evidence-based services 
• Psychology as applied to both juvenile and adult offenders. 
• Community, public and private agencies available for the probationer. 
• Proficient writing techniques. 

 
 
Ability to: 

 
• Apply the principles of adult and juvenile probation work and of related court procedures 

in a variety of situations. 
• Interpret and apply appropriate provisions of the Civil, Penal, Welfare and Institutions, 

Education, Vehicle, Business and Profession, and Health and Safety Codes. 
• Analyze investigation material and make proper deductions. 
• Interview clients and elicit necessary information. 
• Prepare and present effective written and oral reports. 
• Establish and maintain effective relationships with probationers and others. 
• Learn arrest, search and seizure procedures. 
• Recognize health and behavior problems in juveniles and adults. 
• Effectively interact with people from a variety of socio-economic, cultural and ethnic 

backgrounds 
• Effectively represent the Probation Department in contacts with the public and other 

County and law enforcement agencies. 
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Deputy Probation Officer I - 4 

 

• Exercise sound independent judgment within general policy and guidelines. 
• Operate various equipment, using computer technology and applications in the 

performance of daily activities. 
• Make oral presentations and training before groups. 

 
Education and Experience: 
 
 
Associate degree from an accredited college or university in criminal justice, behavioral science, 
or a related field, AND one (1) year of related experience. 
 
A combination of related education, training, and experience performing duties such as custodial care, 
treatment counseling, probation, parole, corrections, criminal investigation, or other related law 
enforcement or counseling work may be substituted for the education at a rate of one year of experience for 
each year of education requirement. 
 
Preferred Qualifications 
Equivalent to a Bachelor’s degree in criminology, sociology, psychology, social work or closely 
related field.  
Previous work experience in a probation related field. 
 
 
Licenses and Certifications: 
 
Completion of the educational training outlined in California Codes for Probation Officers 
Specifically:  

• 832 P.C. within 90 days of hiring  
• Ability to successfully complete the Basic Probation Officer Core Course as certified by 

the Board of State and Community Corrections (BSCC) within one year of employment.  
• Evidence of continued compliance with annual training requirements. 
• Possession of CPR /First Aid Certificate within 90 days.  
• Must possess a valid driver’s license at time of application and a valid California Driver’s 

License by the time of appointment. The valid California License must be maintained 
throughout employment. 

• Ability to qualify for training and background which will meet the requirements of 
California 

• Government Code Sections 1029 and 1031. Individuals with a felony conviction may not 
apply for positions as peace officers. 

• Must be able to meet physical and psychological standards and pass a detailed 
background investigation. 

 
All County of Plumas employees are designated Disaster Service Workers through State law 
(California Government Code Section 3100-3109). Employment with Plumas County requires the 
affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service 
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Deputy Probation Officer I - 5 

 

Work related training as assigned, and to return to work as ordered in the event of an emergency. 
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Exhibit B 
 

 

PLUMAS COUNTY        Revised 3/2025 
 
 

DEPUTY PROBATION OFFICER II 
DEFINITION 
 
Under close or general supervision or direction, performs a variety of probation officer 
duties in the field of adult and juvenile community corrections and juvenile residential 
corrections; conducts investigations and monitors adult or juvenile offenders in a 
community setting; provides pre-trial, pre-sentence and post-sentence 
recommendations to the court; caseload management, support, and guidance to alleged 
and convicted offenders; and performs related duties as assigned. 
 
SUPERVISION RECEIVED AND EXERCISED 
Receives close or general supervision or direction from an assigned Probation Officer 
Supervisor or Deputy Probation Officer III. Exercises no direct supervision over staff. 
 
DISTINGUISHING CHARACTERISTICS 

This is the fully qualified journey-level classification in the Deputy Probation Officer 
series. Positions at this level are fully qualified to independently perform the full range of 
duties and exercise considerable independent judgement in providing supervision and 
services to a caseload of probationers, conducting pre-court investigations, and 
recommending sentencing to Courts. These positions are in Intake, Supervision, 
Investigations, Pretrial and Placement Programs. Duties are performed with minimal 
guidance and supervision.  

REPORTS TO 
Supervising Probation Officer, Chief Probation Officer 
 
 
CLASSIFICATIONS SUPERVISED 

 
None
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Deputy Probation Officer II - 2 

 

EXAMPLES OF DUTIES 
• Receives adult and juvenile cases assigned by supervisor. 
• Carries an assigned caseload in the investigation and supervision of adult or juvenile 

offenders. 
• May serve as intake officer in determining if a juvenile petition should be filed. 
• Determines whether court action is necessary. 
• Interviews clients regarding the charges against them and develops family history and 

background information. 
• Interviews adults or juveniles, their families and interested individuals to determine the 

nature of their environmental, employment, financial or marital difficulties. 
• Performs crisis intervention as required. 
• Conducts pre-sentence investigations. 
• Formulates plans of probation and presents written or oral recommendations to the 

court. 
• Monitors behavior to determine compliance with conditions of probation. 
• Prepares Affidavits of Probation violations. 
• Records contact and activities in the case management system. 
• Investigates and makes recommendations to Superior and Juvenile Courts. 
• Conducts search and seizure of person, property and vehicles. 
• May prepare civil cases; prepares reports regarding adoptions, guardianships, 

conservatorships, underage marriages, and/or custody “battles” of minors. 
• Advise clients of available community resources. 
• Cooperates with State and local representatives from welfare, mental health, social 

service and law-enforcement agencies in cases of mutual interest. 
• May serve as placement officer, by scheduling placement visits and evaluations of 

psychological reports and making assessments for appropriate placement of minors. 
• Completes assessments and case plans on clients and provides referrals and evidence-

based programming based upon results. 
• May work with placement agency and conduct follow-up on final results. 
• May serve as on-call officer for juvenile o r  adu l t  problems during non-business 

hours. 
• May transport individuals in custody when necessary, including juveniles to/from court. 
• Composes and dictates petitions, correspondence, and case histories. 
• Prepares and maintains court records and reports. 
• May be assigned to coordinate and supervise specialized programs such as Drug Court, 

Pretrial Services, and evidence-based programming. 
• May provide training and direction for support staff. 
• Conducts drug testing of clients. 
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TYPICAL PHYSICAL REQUIREMENTS 
Sit for extended periods; frequently stand and walk; normal manual dexterity and eye-
hand coordination; lift and move object weighing up to 50 pounds; sufficient physical 
ability and strength to defend self and deal with violent/aggressive individuals; corrected 
hearing and vision to normal range; verbal communication; use of office equipment 
including computers, telephones, calculators, copiers, and FAX. 

 
TYPICAL WORKING CONDITIONS 

 
Work is performed in an office and in the field environment; continuous contact with 
staff and the public. 

 
DESIRABLE QUALIFICATIONS 

 
Knowledge of: 

 
• Principles of adult and juvenile probation work, including related court 

procedures. 
• Federal and State laws relating to probation work. 
• Modern probation casework. Objectives, principles, and methods including 

individual and group behavior, and evidence-based services 
• Psychology as applied to both juvenile and adult offenders. 
• Community, public and private agencies available for the probationer. 
• Proficient writing techniques. 

 
 
Ability to: 

 
• Apply the principles of adult and juvenile probation work and of related court 

procedures in a variety of situations. 
• Interpret and apply appropriate provisions of the Civil, Penal, Welfare and 

Institutions, Education, Vehicle, Business and Profession, and Health and 
Safety Codes. 

• Analyze investigation material and make proper deductions. 
• Interview clients and elicit necessary information. 
• Prepare and present effective written and oral reports. 
• Establish and maintain effective relationships with probationers and others. 
• Learn arrest, search and seizure procedures. 
• Recognize health and behavior problems in juveniles and adults. 
• Effectively interact with people from a variety of socio-economic, cultural and 

ethnic backgrounds 
• Effectively represent the Probation Department in contacts with the public and 

other County and law enforcement agencies. 
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• Exercise sound independent judgment within general policy and guidelines. 
• Operate various equipment, using computer technology and applications in the 

performance of daily activities. 
• Make oral presentations and training before groups. 

 
Education and Experience: 
 
Associate degree from an accredited college or university in criminal justice, behavioral 
science, or a related field, and one year of professional probation work experience 
equivalent to that of a Deputy Probation Officer I with Plumas County 
 
A combination of related education, training, and experience performing duties such as custodial 
care, treatment counseling, probation, parole, corrections, criminal investigation, or other related 
law enforcement or counseling work may be substituted for the education at a rate of one year of 
experience for each year of education requirement. 
 
 
 
Preferred Qualifications 
Equivalent to a Bachelor’s degree in criminology, sociology, psychology, social work or 
closely related field.  
Previous work experience in a probation related field. 
 
 
Licenses and Certifications: 
 
Completion of the educational training outlined in California Codes for Probation 
Officers Specifically:  

• 832 P.C.  
• Successful completion of the Basic Probation Officer Core Course as certified 

by the Board of State and Community Corrections (BSCC).  
• Evidence of continued compliance with annual training requirements. 
• Possession of CPR /First Aid Certificate within 90 days  
• Must possess a valid driver’s license at time of application and a valid California 

Driver’s License by the time of appointment. The valid California License must 
be maintained throughout employment. 

• Ability to qualify for training and background which will meet the requirements of 
California 

• Government Code Sections 1029 and 1031. Individuals with a felony conviction 
may not apply for positions as peace officers. 

• Must be able to meet physical and psychological standards and pass a detailed 
background investigation. 

 
All County of Plumas employees are designated Disaster Service Workers through State 
law (California Government Code Section 3100-3109). Employment with Plumas County 
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requires the affirmation of a loyalty oath to this effect. Employees are required to complete 
all Disaster Service Work related training as assigned, and to return to work as ordered 
in the event of an emergency. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Page 249 of 267



Exhibit C 
 

 

PLUMAS COUNTY        Revised 3/2025 
 
 

DEPUTY PROBATION OFFICER III 
DEFINITION 
 
Under close or general supervision or direction, performs a variety of probation officer 
duties in the field of adult and juvenile community corrections and juvenile residential 
corrections; conducts investigations and monitors adult or juvenile offenders in a 
community setting; provides pre-trial, pre-sentence and post-sentence 
recommendations to the court; caseload management, support, and guidance to alleged 
and convicted offenders; and performs related duties as assigned. 
 
SUPERVISION RECEIVED AND EXERCISED 
Receives close or general supervision or direction from an assigned Probation Officer 
Supervisor or Chief Probation Officer. May supervise Probation Assistant. 
 
DISTINGUISHING CHARACTERISTICS 

This is the advanced journey-level classification in the Deputy Probation Officer series. 
Incumbents are distinguished from those in the Deputy Probation Officer II class in that 
they are generally given the difficult assignments and may attain high levels of 
knowledge and proficiency in particularly difficult areas of probation work and act as a 
specialist or consultant in these fields. These positions are in Intake, Supervision, 
Investigations, Pretrial and Placement Programs.   

Incumbents regularly work on tasks which are varied and complex, requiring 
considerable discretion and independent judgement, with minimal guidance and 
supervision. Positions in the classification rely on experience and judgement to perform 
assigned duties. Assignments are given with general guidelines and incumbents are 
responsible for establishing objectives, timelines, and methods to deliver services. Work 
is typically reviewed upon completion for soundness, appropriateness and conformity to 
policy and requirements.   

REPORTS TO 
Supervising Probation Officer, Chief Probation Officer 
 
 
CLASSIFICATIONS SUPERVISED 

 
Probation Assistant
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EXAMPLES OF DUTIES 
• Receives adult and juvenile cases assigned by supervisor. 
• Carries an assigned caseload in the investigation and supervision of adult or juvenile 

offenders. 
• May serve as intake officer in determining if a juvenile petition should be filed. 
• Determines whether court action is necessary. 
• Interviews clients regarding the charges against them and develops family history and 

background information. 
• Interviews adults or juveniles, their families and interested individuals to determine the 

nature of their environmental, employment, financial or marital difficulties. 
• Performs crisis intervention as required. 
• Conducts pre-sentence investigations. 
• Formulates plans of probation and presents written or oral recommendations to the 

court. 
• Monitors behavior to determine compliance with conditions of probation. 
• Prepares Affidavits of Probation violations. 
• Records contact and activities in the case management system. 
• Investigates and makes recommendations to Superior and Juvenile Courts. 
• Conducts search and seizure of person, property and vehicles. 
• May prepare civil cases; prepares reports regarding adoptions, guardianships, 

conservatorships, underage marriages, and/or custody “battles” of minors. 
• Advise clients of available community resources. 
• Cooperates with State and local representatives from welfare, mental health, social 

service and law-enforcement agencies in cases of mutual interest. 
• May serve as placement officer, by scheduling placement visits and evaluations of 

psychological reports and making assessments for appropriate placement of minors. 
• Completes assessments and case plans on clients and provides referrals and evidence-

based programming based upon results. 
• May work with placement agency and conduct follow-up on final results. 
• May serve as on-call officer for juvenile o r  adu l t  problems during non-business 

hours. 
• May transport individuals in custody when necessary, including juveniles to/from court. 
• Composes and dictates petitions, correspondence, and case histories. 
• Prepares and maintains court records and reports. 
• May be assigned to coordinate and supervise specialized programs such as Drug Court, 

Pretrial Services, and evidence-based programming. 
• May provide training and direction for support staff. 
• Conducts drug testing of clients. 
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TYPICAL PHYSICAL REQUIREMENTS 
Sit for extended periods; frequently stand and walk; normal manual dexterity and eye-
hand coordination; lift and move object weighing up to 50 pounds; sufficient physical 
ability and strength to defend self and deal with violent/aggressive individuals; corrected 
hearing and vision to normal range; verbal communication; use of office equipment 
including computers, telephones, calculators, copiers, and FAX. 

 
TYPICAL WORKING CONDITIONS 

 
Work is performed in an office and in the field environment; continuous contact with 
staff and the public. 

 
DESIRABLE QUALIFICATIONS 

 
Knowledge of: 

 
• Principles of adult and juvenile probation work, including related court 

procedures. 
• Federal and State laws relating to probation work. 
• Modern probation casework. Objectives, principles, and methods including 

individual and group behavior, and evidence-based services 
• Psychology as applied to both juvenile and adult offenders. 
• Community, public and private agencies available for the probationer. 
• Proficient writing techniques. 

 
 
Ability to: 

 
• Apply the principles of adult and juvenile probation work and of related court 

procedures in a variety of situations. 
• Interpret and apply appropriate provisions of the Civil, Penal, Welfare and 

Institutions, Education, Vehicle, Business and Profession, and Health and 
Safety Codes. 

• Analyze investigation material and make proper deductions. 
• Interview clients and elicit necessary information. 
• Prepare and present effective written and oral reports. 
• Establish and maintain effective relationships with probationers and others. 
• Learn arrest, search and seizure procedures. 
• Recognize health and behavior problems in juveniles and adults. 
• Effectively interact with people from a variety of socio-economic, cultural and 

ethnic backgrounds 
• Effectively represent the Probation Department in contacts with the public and 

other County and law enforcement agencies. 

Page 252 of 267



Deputy Probation Officer III - 4 

 

• Exercise sound independent judgment within general policy and guidelines. 
• Operate various equipment, using computer technology and applications in the 

performance of daily activities. 
• Make oral presentations and training before groups. 

 
Education and Experience: 
 
 
Associate degree from an accredited college or university in criminal justice, behavioral science, 
or a related field, and two (2) years of professional probation work experience comparable to that 
of a Deputy Probation Officer II.   
 
A combination of related education, training, and experience performing duties such as custodial 
care, treatment counseling, probation, parole, corrections, criminal investigation, or other related 
law enforcement or counseling work may be substituted for the education at a rate of one year of 
experience for each year of education requirement. 
 
 
Preferred Qualifications 
Equivalent to a Bachelor’s degree in criminology, sociology, psychology, social work or 
closely related field.  
 
 
Licenses and Certifications: 
 
Completion of the educational training outlined in California Codes for Probation 
Officers Specifically:  

• 832 P.C.  
• Successful completion of the Basic Probation Officer Core Course as certified 

by the Board of State and Community Corrections (BSCC).  
• Evidence of continued compliance with annual training requirements. 
• Possession of CPR /First Aid Certificate within 90 days.  
• Must possess a valid driver’s license at time of application and a valid California 

Driver’s License by the time of appointment. The valid California License must 
be maintained throughout employment. 

• Ability to qualify for training and background which will meet the requirements of 
California 

• Government Code Sections 1029 and 1031. Individuals with a felony conviction 
may not apply for positions as peace officers. 

• Must be able to meet physical and psychological standards and pass a detailed 
background investigation. 

 
All County of Plumas employees are designated Disaster Service Workers through State 
law (California Government Code Section 3100-3109). Employment with Plumas County 
requires the affirmation of a loyalty oath to this effect. Employees are required to complete 
all Disaster Service Work related training as assigned, and to return to work as ordered 
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in the event of an emergency. 
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PLUMAS COUNTY Revised: 04/2025 
 
 

SUPERVISING PROBATION OFFICER 
 
DEFINITION 

 

Under direction, as a sworn peace officer, to perform professional case work services for adults 
and juvenile offenders involving the referral, supervision, and rehabilitation of adults and 
juveniles and/or their families; to provide lead direction and work coordination for other 
professional probation and support staff; to perform special staff assignments; and to do related 
work as required. Supervising Probation Officer of the Juvenile Division will also be responsible 
for the oversight of the Probation Assistants. 

 
 
DISTINGUISHING CHARACTERISTICS 

 

This is the journey and lead supervision level class for the Deputy Probation Officer series. 
Incumbents are assigned lead and work coordination responsibilities for other Deputy Probation 
Officers and support staff. They may also perform special staff assignments and provide some 
coverage for the Chief Probation Officer in the Chief's absence. In addition, they are expected 
to perform the full range of professional probation assignments. 

 
REPORTS TO 

 

Chief Probation Officer 
 
CLASSIFICATIONS SUPERVISED 

 

Deputy Probation Officer I, Deputy Probation Officer II, Deputy Probation Officer III; Probation 
Assistants by the Juvenile Division Supervisor. 
 
EXAMPLES OF DUTIES 

 
• Provides lead direction and work coordination for other professional Deputy Probation 

Officers and support staff. 
• Review, correct & approve all court documents from Supervising Division performs 

administrative support as delegated by the Chief Probation Officer. 
• May serve as Chief Probation Officer in the Chief's absence. 
• Carries an assigned caseload in the investigation and supervision of adult or juvenile 

offenders. 
• Serves as intake officer in determining if a juvenile petition should be filed. 
• Determines whether court action is necessary. 
• Interviews adult or juveniles, their families and interested individuals to determine the 

nature of their environmental, employment, financial or marital difficulties. 
• Performs crisis intervention as required. 
• Conducts pre-sentence investigations. 
• Formulates plans of probation and presents written or oral recommendations to the 
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court. 
• Monitors behavior to determine compliance with conditions of probation. 
• Prepares Affidavits of Probation violations. 
• Records contacts in the field book/case files. 
• Investigates and makes recommendations to Superior, and Juvenile Courts. 
• Conducts search and seizure of person, property and vehicles. 
• Prepares reports regarding adoptions, guardianships, conservatorships, underage 

marriages, and/or custody "battles" of minors. 
• Advise clients of available community resources. 
• Cooperates with State and local welfare, mental health, representatives from social 

service and law-enforcement agencies in cases of mutual interest. 
• May serve as placement officer, by scheduling placement visits and evaluations of 

psychological reports and making assessments for appropriate placement of minors. 
• Compiles assessment and treatment plans on each placement. 
• May work with placement agency and conducts follow up on final results. 
• Juvenile P.O. shall serve as on-call officer for juvenile problems during non-business 

hours. 
• Adult division P.O. may be asked to fulfill this duty as backup for juvenile division (Juvenile 

Division Supervising Probation Officer mandatory, Adult Supervising Probation Officer 
upon request). 

• Transports individuals in custody when necessary. 
• Composes and dictates petitions, correspondence, and case histories. 
• Prepares and maintains court records and reports. 
• May be assigned to coordinate the Drug Testing Program and supervise Intensive Drug 

cases. 
TYPICAL PHYSICAL REQUIREMENTS 

Sit for extended periods; frequently stand and walk; normal manual dexterity and eye-hand 
coordination; lift and move object weighing up to 50 pounds; sufficient physical ability and 
strength to defend self and deal with violent/aggressive individuals; corrected hearing and vision 
to normal range; verbal communication; use of office equipment including computers, 
telephones, calculators, copiers, and FAX. 

 
 
TYPICAL WORKING CONDITIONS 

 

Work is performed in an office environment and in the field; continuous contact with staff and 
the public. 

 
QUALIFICATIONS 

 
Knowledge of: 
• Principles of adult and juvenile probation work, including related court 

procedures. 
• Provisions of Civil, Penal, Welfare and Institutions, Education, Vehicle, Business 

and Profession, and Health and Safety Codes applicable to probation work. 
• Modern probation casework. Objectives, principles, and methods including 

individual and group behavior. 
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• Psychology as applied to both juvenile and adult offenders. 
• Community, public and private agencies available for the probationer. 
• Principles of work coordination and lead direction. 
• Proficient writing techniques. 

Ability to 
 

• Provide lead direction and work coordination for other professional Deputy 
Probation Officers and support staff. 

• Perform special administrative assignments as delegated by the Chief Probation 
Officer. 

• Apply the principles of adult and juvenile probation work and related court 
procedures in a variety of situations. 

• Interpret and apply appropriate provisions of the Civil, Penal, Welfare and 
Institutions, Education, Vehicle, Business and Profession, and Health and Safety 
Codes. 

• Analyze investigation material and make proper deductions. 
• Interview clients and elicit necessary information. 
• Prepare and present effective written and oral reports. 
• Establish and maintain effective relationships with probationers and others. 
• Learn arrest, search and seizure procedures. 
• Recognize health and behavior problems in juveniles and adults. 
• Effectively interact with people from a variety of socio-economic, cultural and 

ethnic backgrounds. 
• Effectively represent the Probation Department in contacts with the public and 

other County and law enforcement agencies. 
• Exercise sound independent judgment within general policy and guidelines. 
• Operate various equipment, computer technology and applications in the 

performance of daily activities. 
• Make oral presentations and training before groups. 
• Prepare, review, and analyze data. 

 
Education and Experience: 
 

Associate degree from an accredited college or university in criminal justice, behavioral 
science, or a related field, and one (1) year of professional probation work experience 
comparable to that of a Deputy Probation Officer III with Plumas County; 
OR 
Two (2) years of professional probation work experience comparable to that of a Deputy 
Probation Officer III with Plumas County.  
 
A combination of related education, training, and experience performing duties such as 
custodial care, treatment counseling, probation, parole, corrections, criminal investigation, 
or other related law enforcement or counseling work may be substituted for the education 
at a rate of one year of experience for each year of education requirement. 
 
Preferred Training and Experience: 
One (1) year in a supervisory position is desirable.  
Graduation from college with a bachelor’s degree in criminology, sociology, psychology, 
social work or closely related field preferred.  
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Special Requirements: Must possess a valid driver’s license at time of application and 
a valid California Driver’s License by the time of appointment. The valid California License 
must be maintained throughout employment. 

 
Possession of certification to meet California Penal Code Section 832 requirements 
regarding arrest, search, and seizure. 

 
Completion of the Basic Probation Officer Core Course as certified by the Board of State 
and Community Corrections (BCSS).   
 

Evidence of continued compliance with annual training requirements. 
 

Within 1 (one) year from promotion or date of hire, incumbents must successfully complete 
or have already obtained State Corrections Authority STC Probation Supervisor Core 
Course, or applicable substitution as certified by the Board of State and Community 
Corrections (BSCC). 

 
Possession of CPR /First Aid Certificate. 

 
Training and background which will meet the requirements of California Government Code 
Sections 1029 and 1031. 
 
All County of Plumas employees are designated Disaster Service Workers through State 

 law (California Government Code Section 3100-3109). Employment with Plumas County 
 requires the affirmation of a loyalty oath to this effect. Employees are required to complete 
 all Disaster Service Work related training as assigned, and to return to work as ordered in 
 the event of an emergency. 
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Item 3.B.1.  

 

PLUMAS COUNTY 
SOCIAL SERVICES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Laura Atkins, Director of Social Services 
MEETING DATE: May 13, 2025 
SUBJECT: Approve and authorize Chair to sign an agreement between Plumas County 

Department of Social Service and Chuck Patterson Toyota Dodge for the fixed 
asset purchase of a 2025 Toyota Tacoma; total not to exceed $43,677.55; (No 
General Fund Impact) Realignment funds; approved as to form by County 
Counsel; discussion and possible action.  

 
Recommendation: 
Approve and authorize Chair to sign an agreement between Plumas County Department of Social Service and 
Chuck Patterson Toyota Dodge for the fixed asset purchase of a 2025 Toyota Tacoma; total not to exceed 
$43,677.55; (No General Fund Impact) Realignment funds; approved as to form by County Counsel; 
discussion and possible action.  

Background and Discussion:  
Action: 

Approve and authorize Chair to sign an agreement between Plumas County Department of Social Service and 
Chuck Patterson Toyota Dodge for the fixed asset purchase of a 2025 Toyota Tacoma; total not to exceed 
$43,677.55; (No General Fund Impact) Realignment funds; approved as to form by County Counsel; 
discussion and possible action. 

Fiscal Impact: 

(No General Fund Impact) Realignment funds 

Attachments: 
1. 25-5579 
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Item 4.A.  

 

PLUMAS COUNTY 
BOARD OF SUPERVISORS 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Kevin Goss, Supervisor - District 2, Chair 
MEETING DATE: May 13, 2025 
SUBJECT: Adopt RESOLUTION Recognizing the Status of the Crescent Mills Fire District by 

the Plumas County Board of Supervisors; (No General Fund Impact); approved as 
to form by County Counsel; discussion and possible action. Roll call vote 

 
Recommendation: 
Adopt RESOLUTION Recognizing the Status of the Crescent Mills Fire District by the Plumas County Board of 
Supervisors; (No General Fund Impact); approved as to form by County Counsel; discussion and possible 
action. Roll call vote 

Background and Discussion: 
It has come to the attention of the Board of Supervisors that certain individuals have claimed to have some 
connections or hold themselves forward as duly appointed/elected employees of the Crescent Mills Fire 
District. The Crescent Mills Fire District's last sitting Board was in 2021 and since that time, there has been no 
duly appointed Board for the Crescent Mills Fire Department.  

Action: 

Adopt RESOLUTION Recognizing the Status of the Crescent Mills Fire District by the Plumas County Board of 
Supervisors; (No General Fund Impact); approved as to form by County Counsel; discussion and possible 
action. Roll call vote 

Fiscal Impact: 

No General Fund Impact.  

Attachments: 
1. CMFPD-IVCSD Resolution FINAL 
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RESOLUTION NO. 2025- 

RESOLUTION RECOGNIZING THE STATUS OF THE CRESCENT MILLS 
FIRE DISTRICT BY THE PLUMAS COUNTY BOARD OF SUPERVISORS 

WHEREAS, The Board of Supervisors has become aware that certain individuals have claimed 
to have some connection or hold themselves forward as duly appointed/elected employees of the 
Crescent Mills Fire District; and, 

WHEREAS, the Crescent Mills Fire District’s last sitting Board was in 2021 and since that time, 
there has been no duly appointed Board for the Crescent Mills Fire Department and so the 
Crescent Mills Fire Department has no authority to perform any actions.; and, 

WHEREAS, pursuant to Government Code § 1780, should the membership of a District Board 
fall below a quorum, the Board of Supervisors of the county representing the larger portion of the 
district area may appoint a person to a vacancy or may order a district to call an election and this 
has not occurred; and, 

WHEREAS, The Local Agency Formation Commission (LAFCO) had a public hearing to 
consider initiation of consolidation of IVCSD and CMFPD which passed via Resolution 2024-
0004 on September 30, 2024, and LAFCO is empowered to initiate consolidation according to 
Government Code Section 56375(a)(2)(A); and, 

WHEREAS, the Indian Valley Community Services District is currently responding to 
emergency calls from the Crescent Mills Fire District and so public safety will not be impacted. 

NOW THEREFORE, BE IT RESOLVED by the Plumas County Board of Supervisors as 
follows: 

1. Board of Supervisors acknowledges the status of the Crescent Mills Fire District as
defunct in that with no sitting Board, there can be no authorization for any expenditures,
no authorization for any actions, and no drawing on any funds for expenses

2. Board of Supervisors emphasizes that there is no authority for anyone to utilize any
property belonging to the Crescent Mills Fire District until the consolidation is complete,
and any usage of vehicles, buildings, or property belonging to the Crescent Mills Fire
Department is not authorized.

3. The Board of Supervisors agrees and approves of LAFCO’s decision to consolidate
CMFD into the IVCSD.

The foregoing Resolution was duly passed and adopted by the Board of Supervisors of 
the County of Plumas, State of California, at a regular meeting of said Board held on the 13th 
day of May 2025 by the following vote: 

AYES: 
NOES: 
ABSENT: 
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ATTEST: 
 

 
 

Kevin Goss Chair, Board of Supervisors 
 
 

 
 

Allen L. Hiskey, Clerk of the Board 
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Item 4.B.1.  

 

PLUMAS COUNTY 
HUMAN RESOURCES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Kevin Goss, Supervisor - District 2, Chair 
MEETING DATE: May 13, 2025 
SUBJECT: Appoint Joshua Brechtel, Interim County Counsel, as County Counsel and 

approve and authorize the chair to sign the employment agreement; discussion 
and possible action. 

 
Recommendation: 
Appoint Joshua Brechtel, Interim County Counsel, as County Counsel and approve and authorize the chair to 
sign the employment agreement; discussion and possible action. 

Background and Discussion: 
On January 2, 2024, the Plumas County Board of Supervisors appointed Joshua Brechtel as the Interim 
County Counsel. 

Action: 

Appoint Joshua Brechtel, Interim County Counsel, as County Counsel and approve and authorize the chair to 
sign the employment agreement.  

Fiscal Impact: 

No General Fund Impact. 

Attachments: 
None 
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