Resolution Number 17- 8239

RESOLUTION FOR EXCEPTION TO THE 180-DAY WAIT PERIOD
GOVERNMENT CODE SECTIONS 7522.56 & 21224

WHEREAS, in compliance with Government Code section 7522.56 the PLUMAS COUNTY
BOARD OF SUPERVISORS must provide CalPERS this certification resolution when hiring a
retiree before 180 days has passed since his or her retirement date; and

WHEREAS, KEVIN CORREIRA retired from the COUNTY OF PLUMAS in the position of
Public Works Maintenance Worker 111, effective December 31, 2016; and

WHEREAS, section 7522.56 requires that post-retirement employment commence no earlier than
180 days after the retirement date, which is June 30, 2017, without this certification resolution;
and

WHEREAS, section 7522.56 provides that this exception to the 180 day wait period shall not
apply if the retiree accepts any retirement-related incentive; and

WHEREAS, the PLUMAS COUNTY BOARD OF SUPERVISORS, the COUNTY OF
PLUMAS, and KEVIN CORREIRA certify that KEVIN CORREIRA has not and will not
receive a Golden Handshake or any other retirement-related incentive; and

WHEREAS, the PLUMAS COUNTY BOARD OF SUPERVISORS hereby appoints KEVIN
CORREIRA as an extra help retired annuitant to perform the duties of DEPARTMENT
PROJECT COORDINATOR (EXTRA HELP) for the under Government Code section 21224,
effective April 4,2017; and

WHEREAS, the entire employment agreement, contract or appointment document between
KEVIN CORREIRA and the COUNTY OF PLUMAS has been reviewed by this body and is

attached herein; and

WHEREAS, no matters, issues, terms or conditions related to this employment and appointment
have been or will be placed on a consent calendar; and

WHEREAS, the employment shall be limited to 960 hours per fiscal year; and

WHEREAS, the compensation paid to retirees cannot be less than the minimum nor exceed the
maximum monthly base salary paid to other employees performing comparable duties, divided
by 173.333 to equal the hourly rate; and

WHEREAS, the hourly rate paid to Facility Services employees performing similar duties range
from $14.29 per hour to $22.21 per hour; and



WHEREAS, KEVIN CORREIRA will be paid $19.18 per hour; and

WHEREAS, KEVIN CORREIRA has not and will not receive any other benefit, incentive,
compensation in lieu of benefit or other form of compensation in addition to this hourly pay rate;

and

THEREFORE, BE IT RESOLVED THAT the PLUMAS COUNTY BOARD OF
SUPERVISORS hereby certifies the nature of the appointment of KEVIN CORREIRA as
described herein and detailed in the attached employment Personnel Action Form document and
that this appointment is necessary to fill the critically needed position of DEPARTMENT
PROJECT COORDINATOR (EXTRA HELP) for the COUNTY OF PLUMAS by April 4, 2017
to provide project assistance to the Director of Facility Services & Airports.

I hereby certify the foregoing resolution was introduced and read at the regular meeting of the
County Board of Supervisors of the County of Plumas on the 4th day of April, 2017, and the
resolution was duly adopted at said meeting by the following vote:

AYES: SUPERVISORS ENGEL, THRALL, SANCHEZ, SIMPSON
NOES: NONE
ABSENT: SUPERVISOR GOSS

ABSTAIN:  yonE

i »X,wav

Lori Simpson, Chair
Plumas County Board of Superv1sors

_ ATTEST:
W/%A/ 7( Q 200

Na cy DaF6 0, Clerk of the Board of Supervisors
County oﬂ umas, State of California




PLUMAS COUNTY PERSONNEL ACTION FORM

Kevin Correira

Department Account Number Department Number Effective Date
Facility Services 51020 20120 04/04/2017
Name Social Security Number Employee Number

Current Classification Title New Classification Title
Project Coordinator - Extra Help
T Troitme LI probationary | L] Extra Help Hrs/WK LJrunmime  L.Jfprobationary | il Extrabelp Hrs/Wk
I
D Part Time D Regular - On Call D Part Time E} Regular —- On Call
o [_—_] Temporary o Hrs/Wk D Temporary ___ Hrs/Wk
% %
Salary Salary
Range Range
Step. Step
Rate Rate 19.18
[|__JSALARY INCREASE |__IsALARY DECREASE LI NO SALARY CHANGE |_JseparaTiON __JiEAvE

1 Merit Increase
L1 Reclassification
Promotion

I out of Class
Assignment

L] Longevity

11 Education Pay

L1 cost of Living
Adjustment

I Extra buty Stipend

11 other

11 bemotion
(Voluntary)
Demotion
(Disciplinary)
I3 Out of Class Ended
] Extra Duty Stipend
Other

I Transfer

] v-rates

L1 probationary
Evaluation Only

[ other

L1 Resignation
11 Reject During

1] Disability w/o pay
[ Disability w/pay

Probation L[] 4850
I pischarge ] Military Leave
I tayoff 1 FRA
I Retirement ] Family Medical
Death Leave Act
Other ] Paid Family Leave
171 Maternity

] Paid Admin. Leave
] Unpaid Admin.

Leave
] General
] Other

£xplanation or reason for transaction(s)

new hire - extra help retired annuitant

1 understand and accept the conditions, duties and responsibility in my change of employment status as set forth above.

Employee Signature

Date

I hereby execute the action indicated above and certify that the statements in this form are true and correct to the best of my knowledge and belief.

Appointing Authority's Signature

Date

__TCG

___TCM
___ OTHER

DI EEQ CATEGORY:

WORKERS COMP CODE:

HUMAN RESOURCES USE ONLY

MISC

. SAFETY

PAYOFFS

. VACATION TIME

. SICK TIME
____ COMP TIME

. DEFERRED HOLIDAY

. OTHER

HUMAN RESOURCES

DATE

Revised HR 10/08/2008

Please return original and 1 copy to Human Resources
HR Revised 10/08/2008




